
By Hazel Trice Edney

(TriceEdneyWire.com) - In a tearful 
televised address before a passion-
ate and exuberant Chicago audience, 
President Barack Obama gave his 
departing speech on January 10, im-
ploring African-Americans and others 
of diverse races and backgrounds to 
empathize with each other for a “more 
perfect union.”

Amidst the pains of racism and dis-
crimination for Blacks and other mi-
norities, the president’s departing 
message was that among the clearest 
strategies for progress is the ability 
for all people to change their hearts 
toward each other.

“For Blacks and other minority 
groups, it means tying our own very 
real struggles for justice to the chal-
lenges that a lot of people in this 
country face - not only the refugee, or 
the immigrant, or the rural poor, or the 
transgender American, but also the 
middle-aged White guy, who from the 

outside, may seem like he’s got advan-
tages, but has seen his world upended 
by economic and cultural and techno-
logical change.  We have to pay atten-
tion, and listen,” the President said to 
applause. “For White Americans, it 
means acknowledging that the effects 
of slavery and Jim Crow didn’t sud-
denly vanish in the ‘60s - that when 
minority groups voice discontent, 
they’re not just engaging in reverse 
racism or practicing political correct-
ness.  When they wage peaceful pro-
test, they’re not demanding special 
treatment but the equal treatment that 
our Founders promised.”

With thousands in the audience at the 
McCormick Place convention center 
in his adopted home town of Chicago 
and millions more watching by TV, 
President Obama came full circle, dis-
counting any notion of the so-called 
“post-racial” America that was dis-
cussed when he was first elected eight 
years ago. 

Continued on Page 19

(https://www.justice.gov) The Justice 
Department announced on Friday, Jan-
uary 13, that it had found reasonable 
cause to believe that the Chicago Police 
Department (CPD) engages in a pattern 
or practice of using force, including 
deadly force, in violation of the Fourth 
Amendment of the Constitution. The de-
partment found that CPD officers’ prac-
tices unnecessarily endanger themselves 
and result in unnecessary and avoidable 
uses of force.  

The pattern or practice results from 
systemic deficiencies in training and 
accountability, including the failure to 
train officers in de-escalation and the 
failure to conduct meaningful investiga-

tions of uses of force. The city of Chi-
cago and the Justice Department signed 
an agreement, in principle, to work to-
gether, with community input, to create 
a federal court-enforceable consent de-
cree addressing the deficiencies found 
during the investigation.

In December of 2015, Attorney General 
Loretta Lynch announced the investi-
gation into the Chicago Police Depart-
ment and the city’s Independent Police 
Review Authority (IPRA).  The investi-
gation focused on CPD’s use of force, 
including racial, ethnic and other dis-
parities in use of force, and its systems 
of accountability. The department iden-
tified serious concerns about the preva-

lence of racially discriminatory conduct 
by some CPD officers and the degree to 
which that conduct is tolerated and in 
some respects caused by deficiencies in 
CPD’s systems of training, supervision 
and accountability.

“One of my highest priorities as Attor-
ney General has been to ensure that every 
American enjoys police protection that is 
lawful, responsive, and transparent,” said 
Attorney General Loretta E. Lynch.  “Sad-
ly, our thorough investigation into the Chi-
cago Police Department found that far too 
many residents of this proud city have not 
received that kind of policing.”
To read the full report visit: https://www.jus-
tice.gov/opa/file/925846/download.
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QUESTION OF 
THE MONTH

ON MY MIND
THOUGHTS FROM THE EDITOR

by Sandra Williams
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Time To Do A 
Little Reflecting

Two years ago at this time, I was one 
month into the process of publishing The 
Black Lens, and as I reflect on the cele-
bration of my two year anniversary that 
I held this month and all that has trans-
pired in the past two years, both for me 
personally and for this country, I thought 
it would be  an important exercise to re-
print the column that I wrote in this same 
space two years ago. 

The African American community has 
said a sorrowful goodbye to Barack 
Obama, whose presidency for many was 
the fulfillment of a lifelong dream, and 
through that dream, there was a collec-
tive belief that as a people in this country 
we had finally overcome. And then this 
same country selected Donald Trump for 
President. 

Winston Churchill said, “those who fail 
to learn from history are doomed to re-
peat it.” Happy Black History Month!

The Color of Fear
By Sandra Williams

 (Reprinted from February 2015)

“In this country American 
means white.  Everybody else 

has to hyphenate.” 
― Toni Morrison

Like a couple thousand others on Monday, 
January 19, I headed down to the Spokane 
Convention Center for the annual Martin Lu-
ther King March and Community Celebration. 

The gathering is kind of like a family reunion 
of sorts. It’s the one time of the year when I 
get to see people from the Black community 
that I haven’t seen all year. We greet each oth-
er, laugh, hug, catch up on our lives, our jobs, 
our families, and celebrate that we have made 
it through yet another year. 

I enjoy that part of the day the most, and while 
honoring Martin Luther King Jr. and what he 
stood for is important to me, as is focusing 
attention on issues of racial and social justice, 
it is the opportunity to reconnect with “my 
people” that keeps me  returning to the march 
year after year.

I had parked at a meter and couldn’t remem-
ber whether or not MLK Day was considered 
a holiday from paying, so I looked around for 
somebody to ask. Walking towards me, at the 
other end of the block, was a white man, a city 
employee I presumed from his uniform, 

collecting coins from the meters. I figured he 
should know the answer, so I headed towards 
him. As I got close enough to talk to him, he 
looked up, noticing me for the first time, and 
when he did, I saw the flash in his eyes-- fear. 

I was taken aback and quickly asked him, as 
politely and nonthreatening as I could, if we 
were supposed to pay at the meters. Relived at 
my question, he relaxed and answered that we 
did not. I thanked him and went on my way. 
But for the rest of the day it bugged me. That 
look in his eyes. 

I recalled a conversation that I had with a 
black male friend who shared that a white 
woman had locked her car when she saw him 
coming, and another who saw a woman hold 
tighter to her purse in response to him, and 
a black female friend who was perceived as 
menacing for simply disagreeing.

We were gathered at the convention center 
on that Monday morning, a rainbow of col-
ors, coming together to celebrate our common 
humanity, but underneath all of that “togeth-
erness”, I wondered how many others in that 
jubilant crowd   would have been afraid of me 
if they had encountered me alone on the street 
and not inside of the convention center.

Everyone carries inside of themselves a num-
ber of biases, the unspoken and often sub-
conscious messages that we have about other 
people, which ones are good, which ones are 
bad, which ones are dangerous, which ones 
are safe, and which ones are scary. We react 
to the biases without thinking. 

I grew up in Spokane during the time of Aryan 
Nations. The image of bald headed, gun tot-
ing, hate filled white men is etched into my 
brain. As a result, I have a very strong bias 
against bald headed, white men. Before I can 
think, I respond, as if I am in danger. Much 
the way the meter guy did towards me. The 
difference though, I suspect, is that I know I 
have that bias. Most people are not aware of 
them, and that lack of awareness in the wrong 
place at the wrong time can be deadly.  

THE BLACK LENS NEWS 
The Black Lens is a community newspaper based in Spokane, WA. 
The paper is published on the first of each month, and it is focused 
on the news, events, issues, people and information important to Spo-
kane’s African American Community and beyond. 

Contact Information:
Square Peg Multimedia, 1312 N. Monroe St, #148, Spokane, 
WA 99201 (509) 795-1964, sandy@blacklensnews.com

Subscriptions: Delivered monthly by mail - $45/year
Submission/Advertising Deadline: 15th of the month
Website: www.blacklensnews.com
Facebook: blacklensnews;  Copyright (c) 2017 All Rights Reserved

When will the residents of Flint, 
Michigan get clean water?

Photo from Facebook Page of Frank Franklin, Flint, MI
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February 7, 2016 marks the 16th year for National Black HIV/AIDS Awareness Day (NBHAAD), a national HIV testing and treatment community 
mobilization initiative targeted at Blacks in the United States and the Diaspora.  NBHAAD was founded in 1999 as a national response to the grow-
ing HIV and AIDS epidemic in African American communities. The NBHAAD initiative leverages a national platform to educate, bring awareness, 
and mobilize the African American community. 

HIV stands for human immunodeficiency virus. It weakens a person’s immune system by destroying important cells that fight disease and infection. 
No effective cure exists for HIV. But with proper medical care, HIV can be controlled. Some groups of people in the United States are more likely to 
get HIV than others because of many factors, including their sex partners, their risk behaviors, and where they live. (cdc.gov/actagainstaids)

Compared to other racial/ethnic groups in the United States, Blacks/African Americans* have a disproportionate burden of HIV and AIDS. While 
blacks represent approximately 12% of the US population, Blacks account for more new HIV diagnoses (44%) and more people living with HIV 
(41%) than any other racial/ethnic group! (cdc.gov/actagainstaids)

National Black HIV/AIDS Awareness Day encourages people to:Get Educated about HIV and AIDS; Get Involved in community prevention efforts; 
Get Tested to know their status; andGet Treated to receive the continuum of care needed to live with HIV/AIDS. 

For more information about HIV/AIDS or the National Black HIV/AIDS Awareness Day, visit https://nationalblackaidsday.org,  https://www.cdc.gov/
actagainstaids/ or https://www.aids.gov/news-and-events/awareness-days/black. 
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BLACK NEWS HIGHLIGHTS
Local, State, National and Around the World

Source: Breanna Edwards, http://www.theroot.
com; Sheila Weller, http://www.vanityfair.com/
news; http://www.history.com)

During the summer of 1955, fourteen year 
old Emmett Till, who lived in a working 
class neighborhood of Chicago, was vis-
iting his relatives in Money, Mississippi. 
The deep south. As the story is told, Em-
mett was accused of “flirting with a white 
woman” behind the counter at a country 
store that he had visited to buy bubble 
gum. 

In fact, the woman, twenty-one year old 
Carolyn Bryant, accused Emmet of grab-
bing her, threatening her, making lewd 
advances, and then wolf-whistling at 
her as he left the store, claiming she was 
“scared to death.”

Acting on Bryant’s accusation, her hus-
band Roy Bryant and brother J.W. Milam, 
abducted Emmett the morning of August 
28 and according to history.com, “made 
Emmett carry a 75-pound cotton-gin fan 
to the bank of the Tallahatchie River and 
ordered him to take off his clothes. The 
two men then beat him nearly to death, 

gouged out his eye, shot him in the head, 
and then threw his body, tied to the cot-
ton-gin fan with barbed wire, into the riv-
er.” Till’s body was found three days later.

Emmett Till’s mother, Mamie Till-Mo-
bley, made the decision to have an open 
casket funeral to show the world what had 
been done to her son. The photo of Till’s 
mutilated body was featured in the Sep-
tember 15,1955 issue of Jet Magazine and 

subsequently picked up by media sourc-
es around the country, becoming an early 
catalyst for the Civil Rights Movement.

Bryant and Milam were arrested and put 
on trial in Sumner, Mississippi, but it only 
took the all-white, all-male jury a little 
over an hour to find them not guilty. Both 
are dead now, and in the decades that have 
passed since Till’s murder, Carolyn Bry-
ant never spoke about the incident.

Until now, it seems. Timothy Tyson, a 
Duke University senior research scholar, 
who was interviewed by Vanity Fair Mag-
azine about his new book, “The Blood of 
Emmett Till” (Simon & Schuster), said 
that at the age of 72, “Carolyn Bryant 
confessed that she had fabricated the 
most sensational part of her testimony.” 
Referring to the testimony that she gave 
in court stating that Till had made verbal 
and physical advances on her, Bryant is 
supposed to have told the author, “That 
part’s not true.”

Tyson says that Carolyn Bryant claims she 
“can’t remember what else happened that 
day in the store.” Mamie Till died in 2003 
without ever having justice for her son.

Timothy Tyson’s book, “The Blood of Emmett 
Till” is schedule to be published this month 
(February 2017). Previous books about Em-
mett Till include: “Emmett Till: The Murder 
That Shocked the World and Propelled the 
Civil Rights Movement,” by S. Anderson (Uni-
versity Press of Mississippi, 2015). “Writing 
to Save a Life,” by John Edgar Wideman’s  
(November 2016) was named a finalist for a 
National Book Critics Circle Award.

NAACP Launches Movement 
to Make Ethnic Studies 
Mandatory in Seattle Schools

(Source: Sara Bernard, http://www.seattleweekly.com)

The Seattle/King County NAACP announced a resolu-
tion on January 16, MLK Day, that supporters are hoping 
will become a requirement at every public school in Seat-
tle by the 2019-2020 academic year: A mandatory ethnic 
studies curriculum.

A panel of educators and advocates explained to a crowd 
at Garfield High School in Seattle, that the ethnic studies 
that is being referred to in the NAACP resolution isn’t 
simply an extra class on Chicano literature or the Black 
Panthers. Instead, the panelists said, the resolution aims 
to integrate nonwhite cultures and perspectives into every 
class as a means of addressing institutionalized racism 
and white supremacy.

Text from the NAACP resolution points out research that 
shows an ethnic studies curriculum increases both atten-
dance and achievement for marginalized students, and 
as a result the Seattle/King County NAACP is leading 
this effort, which it also hopes to bring to other districts 
around the state within a few years. 

Abraham Rodriguez-Hernandez, the Seattle Public 
Schools Race & Equity Relations Coordinator who was 
brought on a year ago to help facilitate equity work in the 
district, says making an ethnic studies curriculum man-
datory was one of the recommendations that the Equity 
and Race Advisory Committee made to the district a year 
ago. The recommendations have the support of teachers, 
community members, and some staffers at Seattle Public 
Schools. 

Panelist Tess Williams, a Seattle University graduate stu-
dent, said the resolution would be a “complete reshaping 
of the curriculum, how we’re teaching every subject,” 
which is a “hard thing to do.” But it is, as she and other 
backers of the effort insist, “part of what’s necessary if 
we’re ever to live in a racially equitable world.”

Driving While Black: 
New Report Documents 
Racial Profiling in the State 
of Vermont

(Source: Journal of Blacks in Higher Education, jghe.com)

“Driving While Black” is a phenomenon that has been 
written about often. Studies have shown that Black drivers 
are far more likely than White drivers to be pulled over 
by police. Furthermore, cars of Black drivers are far more 
likely to be searched than cars of White drivers.

A new study titled “Driving While Black and Brown in Ver-
mont,” by Stephanie Seguino, professor of economics at the 
University of Vermont, adds to the body of work, showing 
that the phenomenon of Driving While Black takes place 
even in one of the nation’s most liberal states. 

According to the study, “Vermont is perceived to be a politi-
cal outlier in the United States. It was the first state to
outlaw slavery in 1777. And in our more recent history, 
Vermont was one of the first states to legalize civil unions 
and to push (unsuccessfully) for a single payer health care 
system. When it comes to race relations, it is assumed that 
Vermont is equally liberal and as result, racial bias towards 
people who are Black and Hispanic, evident in other parts of 
the country, should largely be absent here.”

Dr. Seguino’s data, however, shows that Black drivers in 
Vermont were more likely to receive tickets than White 
drivers, and were more than three times as likely to have 
their cars searched than White drivers. This was true despite 
the fact that Whites were more likely to be found with con-
traband leading to arrests or citations.

“When it comes to police and race, the data suggests that 
Vermont may not be as different from other states as some 
might think,” Dr. Seguino said. 
The full study is available for download by visiting: http://
www.uvm.edu/giee/pdfs/SeguinoBrooks_PoliceRace_2017.pdf. 

Malia Obama Joins Utah 
Rally Protesting Against 
Standing Rock Pipeline

(Source: Rachel Herron, http://www.bet.com/news; Chris Spar-
go, http://www.dailymail.co.uk/news; photos: twitter)

Former first daughter, Malia Obama,  joined a rally on 
Monday, January 23 in Park City, Utah, protesting Pres-
ident Donald Trump’s executive actions to continue the 
Dakota Access pipeline project.

The Daily Mail reported that the protest was held during 
the Sundance Film Festival and took place on Main Street 
in front of the Chase Sapphire on Main. Chase Bank is an 
investor in the Dakota Access Pipeline project. 

According to the Daily Mail, approximately 100 protest-
ers braved the Utah cold and heavy snowfall, carrying 
signs that read, “Exist Resist Rise” and “Impeach Corpo-
rate Control.”

Following the protest, Obama joined actress and activist, 
Shailene Woodley, a longtime opponent to the pipeline, 
for a private event where she met with Standing Rock 
Sioux Chairman Dave Archambault. Woodley revealed 
Obama’s attendance at the event in an interview on De-
mocracy Now, sharing that seeing the former first daugh-
ter was ‘amazing’.

Following her graduation from the prestigious Sidwell 
Friends School, a Quaker day school located in Wash-
ington DC and Bethesda, MD, eighteen year old Malia 
Obama will be heading off to Cambridge, Massachusetts 
later this year to attend Harvard University. Next month 
she will begin an internship with producer Harvey Wein-
stein. 

BOOK: ‘THE BLOOD OF EMMETT TILL’
Mississippi Woman Who Testified Against Emmett Till Admits to Lying 
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WA Attorney General Cracks 
Down on Landlords Who Ban 
Felons, Cites Disproportionate 
Impact on Black Renters

(Source: Heidi Groover,  http://www.
thestranger.com/slog; http://www.
atg.wa.gov/news)

Washington Attorney General 
Bob Ferguson announced this 
week that his office has taken 
significant action to combat 
housing discrimination. 

While criminal history may 
be grounds to refuse to rent 
to an individual, landlords 
cannot have a blanket ban on 
renting to anyone who has a 
previous felony conviction or 

arrest record. Instead, they must consider individual facts 
such as the type and severity of the offense and how long 
ago the offense occurred. 

Under these types of blanket bans, for example, a 
30-year-old simple marijuana possession conviction may 
preclude a person from finding housing, and because 
certain groups of people, such as African-Americans, 
have higher statistical rates of arrests and convictions, 
blanket bans have the effect of making it harder for 
African-Americans than for other groups to find housing. 
This disparate impact renders blanket policies illegal.

When an investigator with the Attorney General’s 
Office’s Wing Luke Civil Rights Unit contacted rental 
companies posing as a prospective renter with a felony 
conviction, some landlords appropriately followed up 
with questions as to the nature, circumstances and timing 
of the felony. However, the Wing Luke Civil Rights Unit 
found five providers flatly denied applicants based on 
the mention of a criminal history, without asking for any 
further information.

The five companies—two based in Seattle, two in 
Tacoma, and one in Kirkland—advertised apartments 
in Seattle, Tacoma, Burien, Auburn, and Federal Way, 
where they refused to accept tenants with felonies on 
their criminal records.

“Fair access to housing is the right of all Washingtonians,” 
Attorney General Ferguson said. “Housing providers have 
a responsibility to provide that access without discrimina-
tion, and my office will make sure they live up to it.”

First Somali-American Sworn 
In As Minnesota State Rep 

(Source: http://www.blacknews.com)

(TriceEdneyWire.com/GIN) – Ilhan Omar is a history 
maker. She is the first Somali-American lawmaker in the 
United States. Omar was sworn into the Minnesota House 
of Representatives on Jan. 3, just days after an 8,500-mile 
journey that retraced her path from her war-torn homeland 
to neighboring Kenya to the Minnesota Capitol.

“To walk the same streets I walked as a kid, as a refugee, to 
think about the other kids who now are adults raising kids 
in Somalia, who are still living in a refugee camp… it’s 
hard not to believe there’s a bigger purpose,” said Omar.

Ms. Omar, 34, exceeded expectations when she captured 
the vote in this Midwestern state which also happens to 
be the home of the largest Somali community outside 
of the country, of approximately 40,000.  As a Mus-
lim-American, some thought she would have an uphill 
fight during this so-called time of “white backlash.”

Born in 1982 in Somalia, Omar fled with her family to 
a refugee camp in Kenya after the civil war started. She 
immigrated to the U.S. in 1995.  She worked on several 
legislative and city council campaigns, becoming the di-
rector of policy and initiatives for the Women Organizing 
Women Network in Minnesota.

Ms. Omar’s Oath of Office was taken on a special Koran 
in a ceremony at the Minnesota State Capitol Building.

“The ethos of America that can embrace a Somali-Amer-
ican, hijab-clad Muslim woman as their representative, I 
think that says something amazing about America,” said 
Asad Zaman, executive director of the Muslim American 
Society of Minnesota at her swearing in.

GLOBAL INFORMATION NETWORK creates and distributes news and 
feature articles on current affairs in Africa to media outlets, scholars, 
students and activists in the U.S. and Canada. 

Black Enterprise Celebrates 
the 50 Best Companies for 
Diversity 

(Source: Selena Hill , http://www.blackenterprise.com/be-events)

On Jan. 24, Black Enterprise and the Executive Leadership 
Council (ELC) held a reception ceremony at the Morgan 
Stanley headquarters in New York City to celebrate 50 
companies making a concerted effort to push for diversity 
and inclusion. These companies were also featured in the 
October 2016 issue of Black Enterprise and listed online.

Black Enterprise President and CEO Earl “Butch” Graves 
Jr. opened the ceremony with a strong welcoming address 
that applauded the companies for making the list. “Diversity 
does not happen unless it is intentional,” he said.

He then introduced motivational speaker Carla Harris, the 
vice chairman of Wealth Management and senior client 
advisor at Morgan Stanley. Harris congratulated all of the 
companies for making BE’s list but pushed them to do more 
when it comes to diversity.

Harris explained why it’s essential for companies to focus on 
diversity and inclusion in order to compete and lead in to-
day’s market. “In order to get the best idea, you need diverse 
people in the room so that you have diverse perspectives 
[and] diverse experiences, which leads to diverse ideas and 
therefore, innovation,” she said.

Harris also pointed out that diversity is a key component for 
companies looking to recruit the best talent. “The emerging 
professionals that I like to call the Millennials and the Xers, 
they will demand to see diversity in the corporations that 
they choose to commit their lives and their talents to,” she 
said. “They have seen multi-cultural people lead. They have 
seen women lead their entire lives, and so that is what excel-
lence looks like for them.”

MICHAEL ANDERSON: REMEMBERING COLUMBIA
Source: https://www.nasa.gov; http://www.
blackpast.org; http://www.museumofflight.org

The seven member crew of the Colum-
bia (STS-107) was just sixteen minutes 
from landing on the morning of Febru-
ary 1, 2003 when Mission Control lost 
contact with the spacecraft. A piece of 
foam, falling from the external tank 
during launch had opened a hole in one 
of the shuttle’s wings, leading to the 
break-up of the orbiter on re-entry. 

Seven astronauts were lost in the 
tragedy: Rick Husband, David Brown, 
Kalpana Chawla, Laurel Clark, William 
McCool, Ilan Ramon, and Michael 
Anderson.  

Lieutenant Colonel Michael P. Ander-
son was born on December 25, 1959, 
in Plattsburgh, New York to Robert and 
Barbara Anderson. He had three sisters, 
Brenda, Diane, and Joann, and grew up 
following his father’s Air Force career 
around the nation until the age of elev-
en when the family arrived at Fairchild 
Air Force Base, near Spokane, WA.
Anderson graduated from Cheney High 
School in 1977 and earned degrees in 

physics and astronomy at the Universi-
ty of Washington in Seattle in 1981. He 
met his wife, Sandra Hawkins, while in 
Spokane and they raised two daughters. 
A member of the Air Force ROTC 
while in college, Anderson immediate-
ly entered active service and quickly 
rose through the ranks to Lt. Colonel 
as an electronics expert and pilot with 
the Strategic Air Command. He later 
earned a Master of Science degree 
from Creighton University in Omaha, 
Nebraska and was accepted for NASA 
astronaut training in 1995, making his 
first Shuttle flight aboard the Endeavor 
in 1998.  
Lt. Colonel Anderson was posthumous-
ly awarded the Congressional Space 
Medal of Honor, the NASA Space 
Flight Medal, the NASA Distinguished 
Service Medal, and the Defense Distin-
guished Service Medal (DDSM).
Michael Anderson aspired to fly and 
explore the universe from a young 
age, and he said his dreams came true 
through hard work, dedication and a 
commitment to achievement. Ander-

son tirelessly talked about those same 
qualities to every child he spoke with 
during his many school and community 
presentations in Washington and around 
the country, which is what inspired the 
creation of the Michael P. Anderson 
Memorial Aerospace Program at The 
Museum of Flight.

The Michael P. Anderson Memorial 
Aerospace Program teaches students 
about science, engineering, flight 
dynamics and navigation in hands-on, 
state-of-the-art labs and simulators. 

Additionally, students are mentored 
by aerospace professionals, including 
Alaska Airlines pilots, military aviators, 
Organization of Black Aerospace Pro-
fessionals (OBAP), Tuskegee Airmen, 
and Museum of Flight staff—taking 
them to new places, exposing them to 
new opportunities and creating dreams 
many had never considered.

The program is offered to students in 6 
- 8th grades and at no cost to partici-
pants. For more information, contact 
sharbour-vanhoy@museumofflight.org.
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America was a fledgling conglomeration of 
colonies recovering from the Revolutionary 
War, and to be legitimized as a truly united 
sovereign nation, it sought recognition from 
the international community. This nation 
found its first instance of international recog-
nition from North African nations of Muslim 
faith. Through trade and commerce it was 
the Nation of Morocco that first contracted 
with America in a 1786 covenant called The 
Treaty of Friendship and Peace.  
At this time in history Morocco was not just 
a nation, but an empire. The Sultan of Mo-
rocco, Sidi Muhammad Ibn Abdullah (1710-
1790), under the Alaouite Dynasty of the 
Ottoman Empire, first recognized America 
as a legitimate nation and signed a treaty of 
amity, commerce, and peace guaranteeing 
safe haven and resupply for American ships 
conducting commerce along the Straits of 
Gibraltar and The Barbary Coastline.  

The ministers diplomatic agents for the trea-
ty were John Adams, Benjamin Franklin, 
and Thomas Jefferson who, in their absence, 
authorized agent Thomas Barclay to repre-
sent the United States in negotiations.  The 
treaty contains twenty-five articles giving 
the United States “favored nation” status and 
was ratified by the Continental Congress un-
der the administration of President Arthur St. 
Clair July 18, 1787.  

The treaty’s success eventually extended 
to other North African Nations:  Algeria 

(1795), Tripoli (1796), and Tunis (1797).  
One powerful effect of the Treaty of Friend-
ship and Peace was that chattel bondage be-
tween the nations was to be eliminated on 
all terms, and Moors in bondage could cite 
treaty articles in effectuating their God-giv-
en freedoms (Sundry Free Moors 1790, Abd 
al Raman Ibrahima al Sori 1828, The Black 
Lens – April 2016).  

On December 1st, 1789, president-select 
George Washington, just seven months into 
office, wrote to the Sultan of Morocco pledg-
ing American Colonial admiration for and 
allegiance to the newly minted association in 
the Sultan’s dominions. As president Wash-

ington pledged he would do everything in 
his power to maintain the harmony between 
the two nations in conjunction with Article 
VI of The United States Constitution, which 
secures this pre-existing treaty.  Article 11 
of the 1796 Treaty of Tripoli openly stated 
America’s religious position and ensured 
that religious differences would never create 
animosity between the nations, which Amer-
ica has obviously not honored for the last 
fifteen years.    

President Obama publicly re-affirmed the 
historic facts of this treaty in his address at 
Cairo University June 4th, 2009.  The Treaty 
of Friendship and Peace is the longest un-

broken treaty in the world, being in full ef-
fect for more than two-hundred, thirty years 
and it is re-signed and re-affirmed every fif-
ty years. It was African nations through the 
customs of Islam that gave America its first 
taste of sovereign recognition in the world 
community.
Sources: Treaty of Friendship and Peace at Mo-
rocco (1786); George Washington’s Letter to The 
Sultan of Morocco (December 1st 1789); The Treaty 
of Friendship and Peace at Tripoli (1796 – Article 
11); The United States Constitution – Article VI; 
avalon.law.yale.edu/subject_menus/barmenu.asp; 
Moors, Moabite, and Man:  Reflection and Redemp-
tion – Bandele El Amin; Youtube – Barak Obama 
about Morocco (Cairo University June 4, 2009).

ART AND HISTORY by Bertoni Jones Bey

YOU SHOULD KNOW
(Or Things You Probably Didn't Learn In School) 

(jbaguart@yahoo.com)

The Treaty of 
Friendship 
and Peace  

WGPR-TV: FIRST BLACK OWNED TV STATION
(Reprinted from www.blackpast.org)
WGPR-TV (Where God’s Presence Radi-
ates) was the first television station in the 
United States owned and operated by Afri-
can Americans. The station, located in De-
troit, Michigan, was founded by William 
Venoid Banks. 

WGPR-TV was marketed toward the ur-
ban audience in Detroit, Michigan, which 
in that market meant programming for the 
African American community.  It first aired 
on September 29, 1975 on channel 62 in 
Detroit, Michigan.  

Station founder William Venoid Banks was 
a Detroit attorney, minister and prominent 
member of the International Free and Ac-
cepted Modern Masons, an organization he 
founded in 1950. The Masons owned the 
majority of stock in WGPR-TV. 

The station initially broadcast religious 
shows, R&B music shows, off-network 
dramas, syndicated shows and older car-
toons. 

It was Banks’ vision that WGPR-TV 
provide African Americans with crucial 
training and experience in the television 
industry, allowing many local blacks the 
opportunity to work “behind the cam-
era” in producing, directing and other 
roles which placed content on air. The 
station aired some locally-produced pro-

gramming including Big City News, The 
Scene, and Arab Voice of Detroit.

Big City News was a Monday through 
Friday newscast that aimed to focus on 
community activities from the African 
American perspective, showcasing posi-
tive “success stories.” It was discontinued 
in 1992. The Scene, a nightly dance show 
that offered young Detroiters an oppor-
tunity to display their musical and dance 

talents, ran from 1975 to 1987. It still en-
joys a cult following of viewers and former 
dancers. Arab Voice of Detroit was a public 
affairs show directed toward the significant 
Arab American population in Detroit and 
its suburbs.

Whatever its popularity among blacks in 
the television industry, WGPR-TV failed 
to attract a large audience outside the Af-
rican American community. Even within 

that community, it competed with larger 
stations that after 1975 offered more pro-
grams directed toward African Americans. 
After 1980, the station faced its most pow-
erful competition in the Black Entertain-
ment Television (BET). Moreover with its 
800,000 watt signal compared with 2 mil-
lion watts for major Detroit TV stations, 
WGPR-TV never reached an audience 
beyond the city of Detroit. By the 1990s 
WGPR aired primarily reruns and infomer-
cials.   

On July 25, 1995, WGPR-TV was sold 
to CBS amid controversy from the black 
community, which felt that the station 
should remain under African American 
management. The Masons in particular 
were criticized for selling the station to a 
mainstream network. Two months later, 
CBS changed the television station name 
to WWJ-TV and targeted its programming 
for a general audience.

Sources:
Gordon Castelnero, TV Land Detroit (Univer-
sity of Michigan Press, 2006); Dan Holly, “The 
Battle to Keep Detroit’s WGPR,” Black Enter-
prise 25/8 (March, 1995): 19-20; Toby Miller, 
Television: Critical Concepts in Media and 
Cultural Studies (London: Routledge, 2003); 
Yahya R. Kamalipour and Theresa Carilli, Cul-
tural Diversity and the U.S. Media (Albany, NY: 
State University of New York Press, 1998). Con-
tributor: Matt Van Houten, University of Wash-
ington, Seattle. http://www.blackpast.org
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NAACP UPDATE: http://www.SpokaneNAACP.com

By Dr. Jeanne Baynes
Hidden Figures is based on the inspiring true 
story of three brilliant African-American 
women who worked at NASA in the 1950s 
and ‘60s as “human computers” -- making 
calculations and contributions that helped 
launch the manned spaceflight program. I 
went to see Hidden Figures with my daughter 
Brittany and her fiancé D’Vante in the Atlan-
ta area on January 5, 2017.  
This movie was so powerful, entertaining, 
and inspirational for me as well as for our 
children who aspire to pursue math and sci-
ence. The courage and tenacity of the women 
featured in the film helped them push past 
racial and gender divides to accomplish ex-
traordinary things. The story was compelling 
especially since we often discredit powerful, 
educated and strong women of color and 
their achievements. These are the stories that 
our children do not learn in our schools. 
The movie is based on the best-selling non-
fiction book of the same name and is a pop-
ulist history lesson that deserves to be told. 
Before John Glenn orbited the Earth or Neil 
Armstrong walked on the moon, a group of 
professionals worked as “Human Comput-
ers,” calculating the flight paths that would 
enable these historic achievements. 

Among these professionals were a group of 
bright, talented African-American women. 
Segregated from their white counterparts by 
Jim Crow laws, these “colored computers,” 
as they were known, used slide rules, adding 
machines, and pencil and paper to support 
America’s fledgling aeronautics industry, and 
helped write the equations that would launch 
rockets, and astronauts, into space.

Drawing on the oral histories of scores of 
these “computers,” personal recollections, 
interviews with NASA executives and engi-
neers, archival documents, correspondence, 
and reporting from the era, the book version 
of Hidden Figures recalls America’s great-
est adventure and NASA’s groundbreaking 
successes through the experiences of five 
spunky, courageous, intelligent, determined, 

and patriotic women: Dorothy Vaughan, 
Mary Jackson, Katherine Johnson, Christine 
Darden, and Gloria Champine.

 Katherine Jonson is the most recognized of 
all the NASA human computers featured in 
the book and the movie. Her prodigious skills 
with analytical geometry landed her with the 
Space Task Group. When asked to name her 
greatest contribution to space exploration, 
Katherine Johnson talked about the calcu-
lations that helped launch Project Apollo’s 
Lunar Lander with the moon-orbiting Com-
mand and Service Module. She also worked 
on the Space Shuttle and the Earth Resources 
Satellite. 

Mary Jackson was assigned to the engineer-
ing team working on the Mercury Capsule 
under a supervisor who urged her to join the 
engineer training program. Mary completed 
the graduate classes in math and physics, 
earned the promotion, and in 1958 became 
NASA’s first Black female engineer. Dorothy 
Vaughan recognized that the steady march of 
technology would soon render the ladies of 
the computing groups obsolete and worked 
to ensure that her “girls” remained indispens-
able in the upcoming age of mainframes and 
programming languages.

Christine Darden earned a Ph.D. in mechan-
ical engineering, researching sonic booms at 
NASA. She was the first African-American 
woman at NASA’s Langley Research Center 
to be promoted into senior executive service. 
Gloria Champine was promoted from the 
clerical position to Technical Assistant to the 
Chief of Space Systems Division. This was at 
the early days of the Space Shuttle.

The movie Hidden Figures highlights the 
experiences of engineers and computers Dor-
othy Vaughn (Octavia Spencer), Mary Jack-
son (Janelle Monáe), and Katherine Johnson 
(Taraji P. Henson) who worked at NASA at a 
time when both women and African Ameri-
cans were still widely discriminated against, 
particularly in Virginia. where NASA’s Lang-
ley Research Center is based.  

The film also offers a realistic look at the 
racial tensions of the Civil Rights era (seg-
regated bathrooms, libraries, schools, facil-
ities), and audiences will learn a lot about 
these pioneering women and what they had 
to overcome to make their mark at NASA. 
They’re excellent role models, and their story 
is full of positive messages including integ-
rity, perseverance, teamwork, and communi-
cation. 

**Editor’s Note: Check the calendar 
on page 23 for information about a 
special children’s screening of the 
movie Hidden Figures on Feb 4.

Science/STEM Resources:
Though women make up just more than half of 
the population, only 13 percent of engineers are 
women. Minority women comprise fewer than 1 
in 10 employed scientists and engineers. Women 
are similarly underrepresented in other science, 
technology, engineering, and math professions, 
but there are several organizations encouraging 
young women to study STEM in college. These 
groups even offer scholarships for women study-
ing for a STEM undergraduate degree. 

Information on Math and Science Pro-
grams and Scholarships.

Michael P. Anderson Memorial Aero-
space Program
The Michael P. Anderson Memorial Aero-
space Program teaches students about sci-
ence, engineering, flight dynamics and nav-
igation in hands-on, state-of-the-art labs and 
simulators. Additionally, students are men-
tored by aerospace professionals including 
Alaska Airlines pilots, military aviators, Or-
ganization of Black Aerospace Professionals 
(OBAP), Tuskegee Airmen, and Museum of 
Flight staff—taking them to new places, ex-
posing them to new opportunities and creat-
ing dreams many had never even considered 
before.
For more information, contact sharbour-van-
hoy@museumofflight.org

National Society of Black Engineers
NSBE offers scholarships. The National 
Society of Black Engineers (NSBE), was 
founded in 1975 at Purdue University locat-
ed in West Lafayette, Indiana and is one of 
the largest student-run organizations in the 
United States, with core activities centered 
on improving the recruitment and retention 
of Black and other minority engineers, in 
both academe and industry. NSBE is an orga-
nization that provides opportunities for per-
sonal and professional success, and remains 
unmatched by any other organization to date.

For more information or to become a national 
member  of NSBE visit nsbe.org. 

Continued on Page 8

My Thoughts on the Movie Hidden Figures

THOUGHTS FROM A GRANDMOTHER
How Long 
Is Too Long?
By Evelyn Anderton

Many decades ago the average age a 
young adult left home was between the 
age of 18 or 19, usually immediately 
after graduating from high school.  In 
most homes young men were given three 
choices: join the military, get a job, or go 
to college.  Young girls, at that time had 
pretty much the same options with the 
exception that military service was re-
placed with being a wife.  This was not a 
sudden decision made once a young adult 
became of age, it was understood early 
on by all members of the family. There 
was also a deep rooted stigma that came 
with remaining home with parents after 
the high school years.

That was then… times have truly 
changed throughout the last few decades. 
Many new millennial young adults are no 

longer given a choice. They are making 
the decision to stay as long as it takes to 
make up their mind what they want to be 
when they grow up, which today is usu-
ally around the age of 27. I guess we can 
say 27 is the new 18.

The age has predominately changed due 
to the lack of boundaries parents today 
are less willing to set. Parents today are 
willing to let their adult children live 
with them until they decide to leave. This 
is now an acceptable principle in many 
families. It has become a tolerable stan-
dard due to many factors, money being 
the most convincing.

There are many logical reasons why 
young adults are remaining at home with 
their parents after graduating high school 
and even college; one of which is the fact 
that many students are coming out col-
lege with immense financial debt. 
  
For other young adults opportunities for 
securing their future may come and go, 
yet they remain at home with their par-
ents; in the very home they grew up in; in 

the very bed they slept in as a child. Re-
gardless of how much money they save, 
or fail to save, regardless of finding re-
liable transportation or securing viable 
employment, after several years, they 
are still at home living in a co-habiting 
environment with their parents.
Regardless of the rationale for a young 
adult still being at home, it’s always im-
portant to set boundaries in these types 
of arrangements and for parents to make 
sure that they are not becoming enablers 
or developing an unhealthy relationship 
with their adult children. 
Parents should always afford their chil-
dren the opportunity to share in respon-
sibilities and promote independence. In 
these efforts it should be clear that the 
arrangement is temporary and that the 
responsibilities of maintaining the envi-
ronment will be communal. It’s a good 
idea to set goals of an anticipated eman-
cipation and the objectives to meet the 
goal; whether it be to save for a rental 
down payment, reliable transportation, 
or securing viable employment.
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Educate Me Foundation Working to Grow the Number 
of Black Teachers for Black Students Across the Country

EDUCATION/SCHOOLS
The axiom, “Those who cannot do, teach,” 
missed the point, as far as Blake Nathan is con-
cerned.

In fact, Nathan created the Educate Me Foun-
dation on a wholly opposite premise: To mentor 
and encourage African-American students, high 
school and college, to pursue careers in educa-
tion, especially as teachers—and to help exist-
ing black teachers find new opportunities.

All with one goal, Nathan said: “To increase the 
number of African-American teachers in class-
rooms where they would have a cultural con-
nection. That dynamic makes a huge difference 
for black students.”

Nathan, 27, speaks from his own experience. 
Growing up outside of Atlanta, he said he had 
just three black teachers from kindergarten 
through 12th grade. An engineering major at 
historically black Tennessee State Universi-
ty, he said he had just five African-American 
professors. Then, as a middle school teacher 
of engineering and technology, in Indianapolis, 
Nathan said he was the only black male teacher 
in his district.

“There are hundreds of thousands of (black) 
students who have the same story as me,” he 
told Urban News Service. 

“Having taught black students, I know how im-
portant it is for them to have someone who has 
been where they are, someone who can relate to 
them on a personal level and have that cultural 
competency with them.

“There’s nothing like it. Teachers spend count-
less hours with students, and so it’s important 
that a student is able to express himself on a 
personal level at times and have teachers that 
have empathy for him, not sympathy. You also 
can give a kid tough love based on knowing 
the emotions that come with what he’s going 
through.”

Understanding this, Nathan launched the Edu-
cate Me Foundation. “I could sit in my class-
room and write my lesson plan or I could do 
something about this issue,” he said. “I decided 
to do something.”

Four others followed Nathan’s “leap of faith” to 
make up his staff. Everyone works as a volun-
teer, even Nathan as C.E.O. 

The national statistics moved them. According 
to the U.S. Department of Education, African 
Americans make up just 9 per cent of teaching 
work force—2 per cent male teachers. At the 
same time, a Project STAR (Student Teach-
er Achievement Ratio) study of 23,544 black 
students showed that “having a black teacher 
for a year influenced a significant 3 to 5 per-
centile-point increase in math scores. Reading 
test scores of black students with black teachers 
were 3 to 6 percentage points higher.”

Additionally, a series of experiments con-
ducted at Stanford University found that Afri-
can-American teachers “may be more generous 
with minority students, devoting more time to 
them and making more favorable assumptions 
about their capabilities.”

Nathan developed the Educate Me Foundation 
to address those statistics. It is a multi-faceted 

organization that, in addition to its placement 
services, hosts an annual HBCU Tour that at-
tracts more than 300 students and enlightens 
them on the value of a career in education.

Operating in its first year, it has more than 60 
would-be and current educators on its roster. It 
serves as a “teacher agent,” Nathan said, aid-
ing prospects in finding jobs across the country. 
It has placed teachers in positions in Atlanta, 
Houston, New York, Miami and Nashville, 
among other cities. 
Last year, Educate ME partnered with eight 
school districts and charter school networks.

“(Often) trainers have no clue on how to retain 
(black) teachers in an urban school set-
ting,” said Dixeen Tolliver, a sixth-grade 
teacher for 25 years in the Richmond, Vir-
ginia school system. “Many other teach-
ers of different cultures lack the patience 
and understanding it takes to reach Afri-
can-American students. And many of the 
ones who try to have patience tend to limit 
the students’ ability instead of having em-
pathy. . .  Educate Me is a necessity.”

Said Malik Williams, a freshman at Geor-
gia State University in Atlanta: “I’m for 

anything that creates more black teachers. 
I went to private schools and I had just 
three black teachers. But I felt there was 
much more of a connection with the Af-
rican-American teachers. Other students 
talked about it, too. Having a teacher, you 
can relate to helps you to connect and be-
lieve in yourself more.”

The stigma that teaching is a low-paying, 
thankless job is a disconnect with Nathan. 
“A doctor would take 10 years after grad-
uating college to make good money,” he 
said. “But as a teacher, in 10 years, you can 
elevate up the ranks, to assistant principal 
or administrator and make six figures.

“I made $40,000 last year, working just 
eight months. But I coached baseball and 
a step team that earned me more money. 
And while my friends who made $60,000 
were working all summer, I was off and re-
laxing at home for four months. So, it’s a 
misconception. There’s money out there in 
education.

“Every district in the country is looking 
for competent black teachers to work with 
black students, to resonate with them. 
We’re working to be that pipeline that 
brings it all together.”

The Black Student Union of Eastern Washington University 
has been coordinating and planning events for Black History 
Month here at EWU. 

One of our main events is bringing Dr. Joy DeGruy Leary, 
an internationally renowned speaker, educator, and author of 
“Post Traumatic Slave Syndrome” here to EWU on February 
16th. We are bringing her here in hopes of promoting cultur-
al competency and sensitivity on campus and developing an 
opening to dismantle the current climate within the student 
body. 

Eastern’s BSU is also planning on going to Washington, D.C. 
in the fall to visit the National Museum of African American 
History and Culture. We are currently in search of co-spon-
sorships for our trip. We continue as an organization to pro-
mote and enhance Black culture, as well as promote academ-
ic success for Black students. 

Contact: ewubsu4@gmail.com
Facebook: @EWU Black Student Union

Black Student 
Union Update:
Eastern Washington 
University

These organizations offer scholarships for girls who are interested in pursuing a STEM career.
Society of Women Engineers (SWE)
Last year, the SWE awarded 188 scholarships to women who planned to pursue a career in engineering, engineering tech-
nology, and computer science. Awards range from $1,000 to $20,000 each. The application deadline for freshmen is May 
15, for sophomores through grad students it is February 15.

The Center for Women in Technology
Scholarships are available for women interested in studying computer science, information systems, business technology 
administration, computer engineering, mechanical engineering, or other engineering field at the University of Maryland 
Baltimore County. Many of the awards include full tuition and mandatory fees. Applications are due by January 15.

Girl Scouts of the USA
Girl Scouts of the USA offers a variety of scholarships, many of them for students interested in STEM

American Agri-Women
This organization offers $1,000 scholarships for women who are interested in agriculture and are related to someone em-
ployed in the field. Applications are due June 1.

Alice T. Schafer Mathematics Prize
This prize is awarded by the Association for Women in Mathematics to an undergraduate student who has demonstrated 
excellence in math courses. In order to be eligible, the student has to be nominated by October 1.

Vanguard Women in Information Technology
This scholarship is open to college juniors and seniors who are studying computer science, computer engineering, Web 
design, or another IT field. Each scholarship is worth $10,000. Applications will open in August 2012.

Anita Borg Memorial Scholarship
Anita Borg founded the Institute for Women and Technology--applicants must be entering their senior year or be a grad 
student studying computer science or computer engineering, and have at least a 3.5 GPA. Scholarships are for $10,000 and 
applications are due by February 6.

Sony Online Entertainment
Sony awards one $10,000 scholarship and internship opportunity each year as part of its G.I.R.L. (Gamers in Real Life) 
program. Applicants must be interested in becoming a video game designer. This year, the deadline was April 6, the 2012 
deadline has not been announced.

Association for Women in Aviation Maintenance
This organization has many scholarships available to women interested in aviation.

NAACP Update: STEM Resources 
Continued From Page 7
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Jamal Joseph, the 2017 Martin Luther 
King Jr. speaker for Spokane Com-
munity College, was a fifteen years 
old honor student when he joined The 
Black Panther Party.  His journey 
with the Panthers took him from the 
streets of Harlem to Riker’s Island at 
the age of sixteen and earned him a 
twelve year prison sentence at Leav-
enworth Penitentiary. While incarcer-
ated, Joseph earned three degrees and 
is now the chair of Columbia Univer-
sity’s School of the Arts Film Division 
as well as a writer, director, producer, 
poet, activist and educator, and the 
artistic director of the New Heritage 
Theatre and Impact Repertory The-
atre in Harlem.
Joseph’s lecture, which included per-
sonal accounts of his experiences and 
excerpts from his book, dispelled the 
negative mythology surrounding The 
Black Panthers, offering the audience 
instead an accurate and humanizing 
glimpse inside of the Party and the 
lessons Joseph learned along the way. 
The following is a excerpt from Ja-
mal Joseph’s book, “Panther Baby,” 
(which I purchased) describing the 
teenager’s first encounter at a Black 
Panther meeting.

We got off the subway at Nostrand Avenue 
and walked toward the Panther office. The 
closer we got, the more my spine began to 
rattle. Suppose the Panthers killed us just 
for daring to show up on their doorstep. I 
was hoping that one of my friends would 

chump out first. I could tell that we were 
all nervous, but none of us wanted to be the 
one who got teased for bitchin’ up. 

As we approached the office, we saw the 
Panther logo and the sign BLACK PAN-
THER PARTY. We walked up to the front 
door and were greeted warmly by a stun-
ningly beautiful woman in a long African 
dress. That was enough to get the three of 
us inside. 

We passed posters of Huey P. Newton and 
Bobby Seale, both men holding guns. A 
burly man in a beret and a leather jacket 
welcomed us with a “Power to the people” 
greeting. We imitated his black-power sa-
lute and answered, “Power.” He pointed 
out three empty chairs at the back of the 
room. The office was packed with about 
fifty men and women, some wearing Pan-
ther uniforms, some wearing African garb. 
Everyone was “militant cool.” My heart 
began to race with excitement. I had made 
it to the inner sanctum. 

The meeting was being run by a hand-
some twenty-five-year-old man in shades 
and a leather jacket, seated behind a large 
wooden desk. People addressed him as 
Lieutenant Edmay or brother lieutenant. 
He was reading from the back page of the 
Black Panther Party newspaper, which list-
ed the Ten-Point Program. After each point 
he would take comments from Panthers in 
the room. 

As I looked about, everyone in the room 
seemed older, but then I had just turned fif-
teen, so everyone was older. The Panthers 
in this meeting ranged in age from eighteen 

to twenty-five. They were students, ex-con-
victs, Vietnam veterans, welfare mothers, 
street people, the disenfranchised, the least 
opposing the most, the folks that Malcolm 
X called “the grassroots.” 

“Point number one,” Lieutenant Edmay 
recited, “we want freedom. We want the 
power to determine the destiny of our com-
munity.”

There was some discussion on the point, 
and Edmay moved on. “Number two,” 
he continued, “we want full employment 
for our people. Number three, we want an 
end to the robbery by the capitalists of our 
black community.” 

The Panthers in the room made comments 
about human rights, equal justice, better 
housing, community action programs, and 
other ways to improve things in the com-
munity. There was no conversation about 
murdering white people, blood oaths, and 
general acts of mayhem. But I couldn’t re-
ally hear what was being said because I had 
my own internal adolescent conversation 
raging in my head, a kind of mantra, with 
me reciting, “I’m a man. I ain’t no punk.” 

By the time Edmay got through a few more 
points, I had hyped myself up to make my 
bid to be a Panther. “Number seven, we 
want an end to police brutality and the 
murder of our people.” That was my cue. I 
jumped to my feet. “Choose me, brother,” 
I shouted. “Arm me and send me on a mis-
sion. I’ll kill whitey right now.” 

Edmay looked at me long and hard and 
gestured for me to come to the front. I 
looked at my friends with an expression 
that said, “I told you I was ready.” They 
looked amazed. I walked to the front of the 
office, under the silent and intense scrutiny 
of dozens of Panthers. 

Lieutenant Edmay inspected me for a 
moment. Then he pulled open the bottom 

drawer of the bottom desk and reached 
deep inside. My heart began pounding 
again. Damn, I thought, look how far he’s 
reaching in that drawer. He must be pulling 
out a big ass gun. 

Instead Edmay handed me a small stack 
of books. The Autobiography of Malcolm 
X, Soul on Ice by Eldridge Cleaver, The 
Wretched of the Earth by Frantz Fanon, 
and the “Little Red Book” by Mao Tse-
tung. 

I gazed at the books and looked stupidly 
around the room. Books? I played hooky to 
come here. If I wanted books I would have 
stayed in school today. This must be a test, 
I decided. So I cocked my head to the side 
and slurred my voice like a black militant 
James Cagney. 

“Excuse me, brother, I thought you said 
you were going to arm me.” 

“Excuse me, young brother, I just did.”

JAMAL JOSEPH: PANTHER BABY
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IN THE SPIRIT

Tongues of Fire By Beverly Spears 
A Righteous Wind
In the last week of August 1968, a 13-year 
old sat glued to a black and white televi-
sion screen watching the Democratic Na-
tional Convention in Chicago. I can’t say 
for sure that I was the only 13 year old in 
the country that watched the Convention 
from gavel to gavel over a four-day peri-
od, but I can say with some certainty that it 
would have been a very select group. 

Contemporary fake-reality TV doesn’t 
hold a candle to the very real drama and 
trauma of the ‘68 Democratic Convention. 
There was political mayhem, and even 
physical violence on the convention floor. 
On the streets outside the International 
Amphitheatre where the event was held, 
police clashed violently with thousands of 
protestors of the Vietnam War. The brutal-
ity unleashed by the Chicago police was 
unprecedented. Some news reporters and 
even doctors attempting to help the wound-
ed demonstrators were caught up in the 
chaos, and themselves beaten and arrested 
by police. 

In the midst of all of that, the incident at 
the 1968 convention that most captured 
my attention was the nomination of social 
activist and civil rights leader Julian Bond 
as a candidate for Vice President of the 

United States. He was only 28 years old, 
and thereby constitutionally too young to 
be vice president, but the fact that in 1968 
a Black man had been nominated for the 
second highest office in the country was a 
phenomenal thing for me, and indeed for 
anyone who was paying attention.  I had 
a sense of pride that I’d never felt before. 
Still, I could never have imagined that in 
my lifetime an African-American would be 
President of the United States. 

Fast-forward. The year is 2004. The 13 
year old is–shall we say–considerably 
more mature, and after a career in public 
policy analysis, followed by social justice 
lobbying at the state level, I was also con-
siderably more cynical. However, I still 
faithfully watched Democratic National 
Conventions.  

On the second night of the 2004 Conven-
tion in Boston, a young African-American, 
Junior Senator from Illinois, who most 
people had never heard of, gave the key-
note address. His name was Barack Hus-
sein Obama. What followed was a stirring, 
energizing, mesmerizing speech! The pre-
dominant themes were hope and unity. If 
we knew nothing else about him, it was in-
disputable that Senator Obama was a gifted 
orator, the likes of which we had not seen 
since Dr. Martin Luther King Jr.

I was carried away by his soaring rhetoric 
and inspiring words; every phrase felt au-
thentic. I was struck by the calm and dignity 
of his countenance. I couldn’t take my eyes 
off him. Senator Obama was confidant that 
working together we could meet our coun-
try’s considerable challenges, because we 
had “a righteous wind at our backs.” Even 
as he spoke, I knew deep within me that 
Barack Obama would someday be Presi-
dent of the United States. 

I don’t believe the events of our lives are 
pre-determined, but there is a Divine Prin-
ciple, a living energy that permeates the 
very cosmos, and it is always becoming 
through us. We call it God, Allah, Yahweh, 
The Great Spirit, Chi, or Brahman–the in-
finite eternal truth of the universe. In it all 
things are possible, and many things are 
probable, depending on the choices we 
make, and how receptive we are to this 
ever-creating Holy Spirit at work in our 
lives, in our country, and in our world. I 
felt twelve years ago, and I feel now that 
this Holy Presence is undeniably at work 
in a profound way, through Barack Obama.

The past eight years have been an extraor-
dinary time in American History, and espe-
cially in Black American History. Against 
unprecedented odds and obstacles, espe-
cially racism and ill will, the 44th President 

of the United States governed with grace, 
dignity, and calm.  He was intelligent and 
judicious, inclusive, and empathetic. I did 
not always agree with Mr. Obama’s deci-
sions, and he had his shortcomings as we 
all do, but I never doubted his sincerity and 
integrity. President Obama faced hard is-
sues head on. He especially did not shrink 
from addressing racism. What he said rang 
true–if we are to heal the nations racial and 
economic divide, “hearts must change.” 

Donald Trump is now President of the 
United States. Trump himself and what 
he represents, is the antithesis of what we 
have known for the last eight years. It is a 
desecration of the Obama legacy. The chal-
lenges people of good-will must now face 
will be difficult and many, but they will not 
be ultimately insurmountable.  I think back 
again to the 2004 keynote address. When 
then–Senator Obama said, “the country 
will reclaim its promise, and out of this 
long political darkness, a brighter day will 
come.” I believed those words then. I be-
lieve them now.  We still have a righteous 
wind at our backs, and a living model for 
what is true, honorable, excellent and wor-
thy of praise.  

Rev. Beverly Spears is an ordained American 
Baptist minister, teacher and preacher of 
Evolutionary Christianity.

Spokane Minister’s Fellowship Honors Dr. King
This year’s  Martin Luther King Jr. Com-
memorative Service was held on Sunday, 
January 15, at Morning Star Baptist Church. 
The Spokane Minister’s Fellowship and the 
Spokane community came together to honor 
the legacy of Dr Martin Luther King Jr.

Pastor Walter Kendricks, President of the 
Spokane Minister’s Fellowship, opened the 
service by reminding the audience that Dr. 
King was “first and foremost a man of God”, 
which he said, made him “God’s man.” 

Pastor Lonnie Mitchell of Bethel A.M.E. 
Church offered the invocation,  James Wat-
kins, Assistant Pastor of New Hope Baptist 
Church read the scripture, and The Spokane 
Community Choir lifted their voices in praise. 

The service also featured three powerful 
young voices sharing spoken word.  Shar-
ron Davis offered two pieces, “Race” and 
“Reconciliation Community.” Darius Smith’s 
piece was titled “Bombs Over Blacks,” and 
Jazmine McGee moved the audience with her 
essay, “What Does Martin Luther King Jr. 
Mean To Me.”

The evening’s message was brought by 
Phillip Tyler, President of the NAACP, who 
urged those in attendance “to be a part of the 
change.”  If there is a human problem, he 
continued, “there is a human solution,” tell-
ing the audience, “we have to do better.”
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By Sandra Williams
Growing up in the Hilltop section of Tacoma, 
Washington, Robert Lashley’s family did not 
have money, but he says, they were “rich in 
art.” Rich because he was surrounded by a 
family that, despite their struggles, placed a 
high value on art  and literature and culture.

Lashley’s mother was a graduate of the 
University of Washington, with an Afri-
can-American literature degree, and “his ad-
opted aunts” were also English majors. His 
uncle, was a self-taught poet and scholar, and 
Lashley says, was “one of the most brilliant 
scholars on African-American poetry I had 
ever known”. 

Lashley’s grandmother ran a pool hall for 
twenty-eight years, but she was still a “music 
aficionado” and Lashley acquired an educa-
tion in music from playing records for her. 
He also acquired an education from his un-
cles. He made drinks and sandwiches for their 
card games and gained a wealth of knowl-
edge about Black history, African-American 
music and African-American literature by 
listening to the men. 

At the same time that Lashley’s family mem-
bers were educating him about the value of 
the arts, his father was battling a drug addic-
tion, and he says, things for his family “so 

bad that it affected me.” Cocaine destroyed 
his father’s business and left the family 
in poverty. Lashley says the family went 
through some really hard times.

“There were a lot of obstacles that his de-
mons gave me and gave our family, but we 
had each other and we had an understanding 
of community.” 

As a teenager Lashley says he was “a creative 
kid”, interested in the theatre. It wasn’t until 
he was twenty-eight that he made the deci-
sion to “come back to my family heritage and 
my family tradition in regards to poetry.”

Lashley’s journey into poetry began in 2005 
when he took a creative writing class. The 
first poem the he wrote was about the neigh-
borhood and about some of the things that he 
had gone through when he was growing up. 

“I thought that, you know, people would be 
mad at me, but the class was so happy, and 
a year later I went to a place called poetry 
night and I started sharing poetry and there 
were people there including my adopted un-
cles who were very supportive and helped 
me grow as a writer and that’s why I started 
sharing.” Lashley made his first “Chat Book” 
while living in Bellingham, Washington. 
The do it yourself book of poems was solely 
about his neighborhood. 

“I didn’t know anything about poetics. I 
didn’t know anything about scenes. I just 
wanted a chat book that was dedicated to the 
people on my block and to the people in my 
community, and people responded to it well.”

Lashley distributed the book himself. “I 
would do readings in my neighborhood 
and people would buy it. I would do them 
at basement parties. I would do them at 
house parties. I would do them in beauty 
salons. I would do them wherever people 
wanted to hear me read.”
In addition to purchasing the books, Lash-
ley says Black Tacoma was very support-
ive of him as an artist and the audiences 
would work with him to help improve his 
writing. They would be like “you did good 
on this stanza. You should work on this 
stanza. It was a wonderful apprenticeship.”

As a seasoned poet now, Lashley has been 
well received nationally. Two years ago he 
did a twenty city tour around the country. 
His first book, “The Homeboy Songs” is 
going into it’s sixth small press printing,  
and this year, with his new book, “Up 
South”, he is scheduled to do another tour 
around the country.  

When asked what he tries to communi-
cate with his poetry, Lashley responded, 

“I try to make people see the complexity 
of my neighborhood. I try to do what Gil 
Scott-Heron and Langston Hughes called 
‘a survival kit’, as a book that the shows 
a panorama of feelings and a panorama of 
the actions and thoughts in regards to just 
myself and everyday people in my commu-
nity. I try to go deep and I try to talk about 
the nuances of everyday life, in regards to 
blues, in regards to our joys, in regards to 
what we do to get by.”

ART & ENTERTAINMENT
Robert Lashley: Seattle Poet
“Very powerful, culturally deep reading of very good work”

Seattle Poet Robert Lashley will be 
performing a live poetry reading at 
Auntie’s Bookstore (402 W. Main) 

on Saturday, February 4 at 7pm as a 
part of the Saturate Arts Tour.

SATURATE - ARTS TOUR 2017
Celebrating Spokane’s Artists of Color 

Shantell Jackson
Mixed Media Abstract Artist. The works displayed in this 
show will show a variety of mediums. Such mediums 
include acrylic paintings displaying vivid colors and tex-
ture. Also included is some print block pieces, freehand 
line work using various inks and pastels. This show will 
also feature original digital artwork and prints.

Reception: Friday 3rd / 5:30-7:30 pm
Blue Door Theater, 815 W Garland Ave, Spokane

Robert Lloyd & Denise Robertson
How I See It From the Edge + Misc. Madness
Robert Lloyd uses photography, digital imaging and 
acrylics to create his multimedia pieces. Denise Rob-
ertson creates art dolls, most often women, from many 
different materials.

Reception: Friday 3rd / 11am - 6pm
Open: Saturday, 4th / 11am - 5pm
February 2-28
Avenue West Theater, 907 W. Boone, Suite B, Spokane

Salik Seville and Friends
Curated by Salik Seville, featuring the work of Jay 
Cousins, Denise Robinson, Sage Cabellero, Ron Greene 
(musician). Art is available for sale through the month of 
February by donating a bag of food or a warm coat.
Reception: Friday 3rd / 5 - 9pm
Open: Monday - Saturday, 10am - 6pm  
Downtown Spokane Library, 906 W. Main, Spokane

February 3 - 5
SATURATE is a city-wide collaboration calling 

attention to Spokane’s diverse yet under-recognized 
artists. For a complete list of artists and venues 

visit www.spokanearts.org/saturate or call Spokane 
Arts at (509) 321-9614 for more information.
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Pastor Happy Watkins delivered his now fa-
mous rendition of Dr. Martin Luther King 
Jr.’s “I Have A Dream” speech as a part of the 
I Have A Dream Celebration of Freedom that 
was presented by the Spokane Washington 
Stake of the Church of Jesus Christ of Latter 
Day Saints.

Pastor Watkins was joined by State President 
Darrell Moseley, Spokane Police Chief Craig 
Meidl and Spokane Mayor David Condon, 
who all spoke on the topic of freedom, and 
he was preceded by a moving version of the 
song “Heal Our Land”, sung by Marilyn 
Dickson and accompanied by Helen Adams.

Beginning his presentation by asking the 
children in the audience to stand, Happy 
quoted Dr. King, telling them, “if you can’t 
be a pine at the top of the hill, be a shrub in 
the valley, but be the best little shrub you can 
be.” He then touched hearts and built bridges, 
as he does every year, using Dr. King’s words 
to help build the dream that King envisioned. 

OUR COMMUNITY
PEOPLE
SERVICES
PROGRAMS

VOICES FROM SPOKANE MARTIN LUTHER KING MARCH
Why Are You Here At  The March Today?

Pastor Happy Watkins Shares King’s Dream at LDS Church 

Gabriel Fensler (15)
We’re here to support Martin Luther 
King’s legacy because there is still racism 
and segregation here in our country, in the 
workforce and in education. We are here 
to support him and keep the legacy going. 

Manuel McKinney (16)
The reason we are here is to see every-
body come together from Black and 
White, and see everyone be like one big 
united group and go on the march together 
all as one, instead of being separated.

Terrence McKinney (22)  
I’m here to support Martin Luther King 
and to be a part of our people when we 
can finally bring each other together.

Joshua Carter (20)
It’s my first MLK March and I’m here 
supporting my community and learning 
something about unity and how the city 
can represent that.

Nandhi Carter (16)
I’m here because I love Martin Luther 
King. I did a speech at school. I came here 
last year. I love the community and com-
ing here and I’m glad that we have this. 

Maleche Moss - (16) 
I came to the march today because I feel 
that this is the only time that people are 
actually together and getting along and 
there is actually equality in the world and 
I really enjoy that. I like the feeling. It’s 
so friendly. 

Katie Moss (19)   
I came to the march today because this is 
the time where everybody can get togeth-
er, be friendly. Everybody is equal and 
there is no hate or negativity. 

Emily Gwinn - (16) 
I came for everybody to come together 
as one, and I like to see all of the positive 
vibes and everybody just being friendly 
together. 

Thomas Anderson Jr.  (30)
I’m here today because I wholehearted-
ly believe as a people we need to work 
together. I think part of Dr. Martin Luther 
King’s legacy was unity amongst all 
people, but we must not forget that it 
means crossing the cultural boundaries 
and stepping into some areas that may be 
uncomfortable.

Serena Cobbs (15)
MLK was and inspirational person that 
helped push equality to make it  the norm 
instead of something that was like we 
want this or we need this. I feel like if he 
wouldn’t have done this then I wouldn’t 
have the kind of friends that I have now.

Continued On Page 17
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Chicken N Mo, Spokane’s Southern Style 
BBQ Restaurant, located on Sprague Avenue in 
downtown Spokane, is usually closed on Sun-
days, but Bob and Teresa Hemphill opened their 
doors just to host a special Second Anniversary 
Celebration for The Black Lens on Sunday, Jan-
uary 22. 

As the clock struck 3pm, the handful of well 
wishers that we had expected to stop by that 
afternoon turned into a steady stream of sub-
scribers, contributors, community members and 
friends who crowded their way into the booths 
and tables to eat cake, drink punch and sample 
some of Bob’s amazing cooking. In fact, Bob 
had to get to work and open up the kitchen. 

Thanks to Bob & Teresa and to everyone who 
stopped by. I am already making plans to cele-
brate year number three!!!

OUR COMMUNITY
PEOPLE
SERVICES
PROGRAMS

WOMEN’S MARCH 2017
Thousands in Spokane Join National Protest March 

Black Lens Celebrates Anniversary At CHKN-N-MO

ANGELA DAVIS
DC WOMEN’S MARCH SPEECH TRANSCRIPT

“At a challenging moment in our history, let 
us remind ourselves that we the hundreds 
of thousands, the millions of women, 
trans-people, men and youth who are here 
at the Women’s March, we represent the 
powerful forces of change that are deter-
mined to prevent the dying cultures of 
racism, hetero-patriarchy from rising again.

“We recognize that we are collective agents 
of history and that history cannot be deleted like web pages. We know that 
we gather this afternoon on indigenous land and we follow the lead of the 
first peoples who despite massive genocidal violence have never relin-
quished the struggle for land, water, culture, their people. We especially 
salute today the Standing Rock Sioux.

“The freedom struggles of Black people that have shaped the very nature 
of this country’s history cannot be deleted with the sweep of a hand. We 
cannot be made to forget that Black lives do matter. This is a country an-
chored in slavery and colonialism, which means for better or for worse the 
very history of the United States is a history of immigration and enslave-
ment. Spreading xenophobia, hurling accusations of murder and rape and 
building walls will not erase history.

“No human being is illegal.

“The struggle to save the planet, to stop climate change, to guarantee the 
accessibility of water from the lands of the Standing Rock Sioux, to Flint, 
Michigan, to the West Bank and Gaza. The struggle to save our flora and 
fauna, to save the air—this is ground zero of the struggle for social justice.

“This is a women’s march and this women’s march represents the promise 
of feminism against the pernicious powers of state violence. And inclusive 
and intersectional feminism that calls upon all of us to join the resistance 
to racism, to Islamophobia, to anti-Semitism, to misogyny, to capitalist 
exploitation.

“Yes, we salute the fight for 15. We dedicate ourselves to collective resis-
tance. Resistance to the billionaire mortgage profiteers and gentrifiers. Re-
sistance to the health care privateers. Resistance to the attacks on Muslims 
and on immigrants. Resistance to attacks on disabled people. Resistance to 
state violence perpetrated by the police and through the prison industrial 
complex. Resistance to institutional and intimate gender violence, espe-
cially against trans women of color.

“Women’s rights are human rights all over the planet and that is why we 
say freedom and justice for Palestine. We celebrate the impending release 
of Chelsea Manning. And Oscar López Rivera. But we also say free Leon-
ard Peltier. Free Mumia Abu-Jamal. Free Assata Shakur.

“Over the next months and years we will be called upon to intensify our 
demands for social justice to become more militant in our defense of vul-
nerable populations. Those who still defend the supremacy of white male 
hetero-patriarchy had better watch out.

“The next 1,459 days of the Trump administration will be 1,459 days of re-
sistance: Resistance on the ground, resistance in the classrooms, resistance 
on the job, resistance in our art and in our music.

“This is just the beginning and in the words of the inimitable Ella Baker, 
‘We who believe in freedom cannot rest until it comes.’ Thank you.”

Upwards of 8,000 people took to the 
streets in Spokane on January 21 in 
what was the local version of a glob-
al Women’s Protest against Donald 
Trump’s divisive and hate-filled 
rhetoric. Marches took place in ev-
ery state, from Pocatello to DC, as 
well as dozens of countries around 
the world. Estimates say 3-4 million 
people marched in total, making it  
one of the largest protests ever held.
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business/ENTERPRISE
HEADHUNTERS: EXPANDING IN NORTHTOWN MALL
“When you look good, you feel good” is 
the first thing you see on the wall when you 
walk in to Headhunters Barbershop, locat-
ed on the second floor of The Northtown 
Mall. Michael White, owner of the shop, 
says it’s his motto, and he truly believes it.

White, a military brat, arrived in Spokane 
in the late 80s when his father, who was in 
the Air Force, was stationed at Fairchild. 
He Graduated from North Central High 
School, class of ‘94, and then left Spokane 
with the intention of never coming back. 

White enlisted in the Air Force and his plan 
was to serve for twenty years, but seven 
years in he decided it was enough. After 
a job with the Department of Defense fell 
through, and he found himself selling cars, 
White’s life took an unexpected turn. 

“I was selling cars and the gentleman I was 
trying to sell the car to stopped me half 
way through my spiel and said, ‘you know 
what man I’m not going to buy a car from 
you’. Of course, I’m never one to hear no, 
so I kept going and going and going, and 
he said it again, I’m  never going to buy a 
car from you.” 

White stopped trying to sell the man and 
asked him why. The man, who it turns out 
was a barber from San Francisco, respond-
ed that he had only come over because he 
liked White’s haircut.

White had never thought about cutting hair 
prior to that, but the two men sat down and 
talked, and the man explained the money 
he was making from owning two shops, 
with ten to twelve barbers that were cut-

ting for him. White couldn’t stop thinking 
about what the man said. 

“I would hand my barber $15 and kept 
moving, thinking he’s not really making 
nothing. So he piqued my interest.  I went 
home and told my wife, Tanya, I wanted 
to be a barber and she laughed. We both 
laughed really, but a year and a half later, I 
went to barber school.”

White went to Williams Barber College in 
San Antonio TX, where he had moved with 
his wife. When he graduated he was ready 
to start raking in the riches that the San 
Francisco barber had told him about, but it 
didn’t exactly work out that way. 

“Being a fresh Barber the only job I could 
find was forty minutes away. So, I’m hop-
ping in the car and driving forty minutes 
each way for about $150 a week working 
in somebody else’s shop. That’s not what 
that guy was talking about. I was telling 
my wife, I’m having a hard time with this. 
It isn’t how I pictured it. Not at all.” But 
White hung in there. He says there was 
nothing else to do, so “I just kept cutting.” 

A friend told him about a job closer to 
where he lived and he interviewed and got 
the job. “That was what catapulted me.” 

In that shop, White says, he learned about 
professionalism. All of the barbers took 
their job very seriously, and they were well 
known in Texas, on televisiov, on the news, 
in magazines. “These guys were all over 
the map in TX.”

“Anything that came through the door they 
cut and they could do any type of design 
in your hair. They won awards. They were 
winning competitions.”  

White was there for three years, but when 
his younger brother died and he came 
back to Spokane for the funeral, his moth-
er asked (told) him to move back home.  
When White said there wasn’t any  place 
for him to work in Spokane, her response 
was “work it out.” So he did. 

White contacted Larry Roseman to see if 
he could work at Larry’s Barbershop when 
he returned, but the state of Washington 
wouldn’t accept his Texas license, so he 
had to challenge the boards, which he did, 
and passed. On his way to tell Larry that 
he had his license and was ready to start 
working, White’s life took another unex-
pected turn. 

White stopped at the Northtown Mall to 
get a jacket and came across a man at a ki-
osk named Genesis who was selling inde-
pendent music. When White told Genesis 
that he was on his way to get a job as a 
barber, Genesis stopped him, grabbed him 
and took him upstairs, pointing at a store. 
“This will be perfect,” Genesis declared, 
and the next thing White new he was in the 
mall office filling out paperwork. 

That was March of 2009 and the grand open-
ing for Headhunters was on Juneteenth. 
White is now in a much larger space with a 
contract that goes through 2024. Next, White 
says, he will be looking for another shop.
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government/politics
ALBERT TRIPP: AIRWAY HEIGHTS CITY MANAGER
By Sandra Williams
As long as things are running smoothly in a city, the run-
ning water is running; the traffic lights are signaling; the 
phones are being answered at city hall when a call is made, 
most people don’t pay very much attention to the people 
who are working hard behind the scenes to make sure that 
a city functions smoothly on a day to day basis. In Airway 
Heights, Washington, one of those people working hard 
behind the scenes is Albert Tripp, who lives with his wife 
and their five children in Airway Heights  and has been the 
City Manger since 2008.

The Airway Heights City Manager’s role is an extensive 
one. Amongst other things, Tripp is tasked with being the 
Chief Administrative Officer, Chief Executive Officer, se-
lecting and hiring department heads, making recommen-
dations on the budget, and implementing and enforcing 
the policies that are adopted by the City Council. That’s 
what the job description says, but Tripp says what he tells 
people when they ask what he does is why he likes his 
job. He says he likes it because every day is different and 
every day brings with it the opportunity to get involved in 
a variety of things.

“You can be working on economic development one day, 
in terms of helping an employer who is coming into the 
community, then you might be working with a senior cit-
izen the following day on how to qualify for various ser-
vices. There is always a unique opportunity or a unique 
challenge that you face on a day to day basis. I enjoy that.”

Service was always Tripp’s calling, but working in city 
government was not on his mind when he was growing up. 
He was born in Alabama and spent his childhood there, but 
headed west at the age of twenty-five to attend college. His 
fiancée was from Western Washington, so Tripp explored 
Washington schools to determine the best school to trans-
fer to. He looked at the University of Washington, West-
ern, WSU and Central, before finally deciding on Eastern 
Washington University, earning an undergraduate degree 
in Criminal Justice with a minor in Spanish, and a graduate 
degree in Public Administration and Urban and Regional 
Planning.

Tripp’s initial desire had been to pursue law enforcement 
and he spent a year working for the County Sheriff’s De-
partment in Davenport, Washington, until what he de-
scribes as “a series of multiple moments” caused him to 
re-evaluate where he felt he could be the most effective.

“I didn’t feel relative to the folks that you might find with-
in the criminal justice system that I could be effective at 
the beginning of the adjudication process or at the end of 
the adjudication process. I thought maybe I could be more 
effective in a different area.”

At first, Tripp  was focused on Urban and Regional Plan-
ning, until he says, he was introduced to Public Adminis-
tration, which he enjoys much better.  

After graduation Tripp found himself in a similar situation 
as many students in the area, “trying to determine where I 
could initially get my foot in the door. Where I could ac-
tually start off.” He visited several different communities 
and “Airway Heights said yes.” That, he says, is what led 
him down this journey. 

Tripp’s first position for Airway was as a City Manager 
Intern, a volunteer position. “The City Manager at the time 
was very supportive of bringing me on as an intern and 
afforded me the opportunity to get some insight into how 
city government operates.” 

The City Manager Intern position turned into a twenty  
hour a week Project Coordinator position three months 
later, and then when there was an  opening in the Public 
Works Department three years later, Tripp applied for the 
position and was appointed the Public Works Director. In 
2008, after a failed national search for City Manager, a 
position that Tripp did not apply for, he was asked to apply 
for the opening and was selected. It is safe to say that he 
truly loves his job.

Local governments and the professions that make them 
up have struggled with the perception that they are not 
welcoming or inclusive places. That perception is shifting 
however and Tripp says that over the years he has seen a 
greater degree of intentionality within his profession about 
trying to embrace diversity, including race and gender. He 
also feels that the profession offers a unique opportunity to 
contribute to the “to the quality of life that makes a com-
munity what it is.”

When asked why a person of color should consider 
working within local government, Tripp’s response was 
clear:

“I would say to folks who are considering different op-
tions, or if you are aware of individuals who would like 
to get involved, or who would like to plug in their time 
and their energy to change an aspect of our society, and 
you are looking for a way to connect those dots, this is a 
perfect opportunity, because you are at one of the center 
points to be able to help bring people together to work 
for a common solution for the betterment of the com-
munity. You don’t really get that in a lot of other areas.”

The bottom line, according to Tripp, and why he feels 
he has been successful is because it’s about service. “I 
don’t think you get into these roles without thinking 
about the people you are trying to serve. If it’s about 
you, then you won’t last very long at all. You have to 
be vested in whatever community it is and you have to 
believe in something that is greater than yourself and in 
your ability to be able to contribute to that or at least to 
work in that direction. If I had to distill it down, I would 
say it’s service.”

Black Immigration Group Ready to Battle Trump

Special to the Trice Edney News Wire 
from NorthStarNewsToday.com

By Frederick H. Lowe
(TriceEdneyWire.com) - The Black Alli-
ance for Just Immigration, a national net-
work that advocates for black immigrants, 
announced that it will fight President 
Donald Trump’s plans to restrict immigra-
tion of Africans to the United States from 
countries with large Muslim populations. 
Although most Americans think of im-
migrants as being from Mexico or South 
America, a growing number of immigrants 
are Black and are from Africa and the 
Caribbean. In 2015,  a record 3.8 million 
Black immigrants now live in the United 
States, more than four times the number 
who lived here in 1980. Not everyone, 
however, is from a mostly Muslim country.
President Trump has issued an order bar-
ring citizens from seven countries with 

Muslim majorities from entering the U. 
S. for the next 90 days. It also suspends 
the entry of refugees for 120 days.  Those 
countries are Iran, Iraq, Syria, Sudan, Lib-
ya, Yemen and Somalia. 
As protestors demonstrate at major air-
ports around the nation, legal actions have 
already begun. U. S. District Judge Ann 
Donnelly  Saturday night blocked the af-
fects of the executive order on anyone who 
was stranded in U. S. airports because of it. 
“The petitioners have a strong likelihood of 
success in establishing that the removal of 
the petitioner and other similarly situated 
violates their due process and equal protec-
tion guaranteed by the United States Con-
stitution,” Donnelly wrote i her decision, 
according to widespread news reports.

“The Black Alliance for Just Immigration 
is committed to preparing Black commu-
nities to defend against their harmful pol-
icies, to building power amongst Black 
immigrant organizations nationwide and 
to working with our partners to fight back 
against this administration’s racist  and xe-
nophobic agenda,” said Tia Oso, National 
Organizer for the Black Alliance for Just 
Immigration, which has offices in Los An-
geles, Oakland, Calif.; Atlanta and Brook-
lyn, N.Y.
The Alliance also said it would also fight 
President Trump’s attacks on sanctuary 
cities. A sanctuary city is a city that has 

adopted a policy of protecting illegal im-
migrants by not prosecuting them for vi-
olating federal immigration laws in the 
country in which they are now living il-
legally. On Wednesday, President Donald 
Trump signed an executive order direct-
ing the Secretary of Homeland Security 
and the U.S. Attorney General to defund 
sanctuary jurisdictions that refuse to com-
ply with federal immigration law. He also 
ordered the Department of Homeland Se-
curity to begin issuing weekly public re-
ports that include “a comprehensive list of 
criminal actions committed by aliens and 
any jurisdiction that ignored or otherwise 
failed to honor any detainers with respect 
to such aliens.”

Opal Tometi, executive director of the 
Black Alliance for Just Immigration and 
co-founder of #Black Lives Matter, called 
Trump’s actions troubling. “Punishing cit-
ies for offering protection betrays the hu-

manitarian value of offering  a safe hav-
en for the oppressed,” Tometi said. Some 
mayors of sanctuary cities said they will 
fight Trump’s order.

“We are going to fight this and cities and 
states around the country are going to fight 
this,” Bill de Blasio, Mayor of New York 
City, said at a news conference. If sanc-
tuary cities comply with Trump’s order, 
African immigrants and others who run 
afoul of the law can be handed over to U.S.  
Immigration  and Customs Enforcement 
(ICE). ICE enforces federal laws govern-
ing border control, customs, trade and im-
migration to promote homeland security. 
Those arrested can be held in a prolonged 
state of displacement because many of the 
refugees here illegally are no longer wel-
come in their home countries.
For more information on The Black Alliance 
for Just Immigration visit http://blackalliance.
org or look them up on Facebook.
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the law & criminal justice 
A Three Part Series
By Francis Adewale
Part Two: 
When I got back to the office after the Christmas holiday, I 
went straight to my boss’s office, but before I could unload 
on her, she asked me to sit down as she had good news to 
tell me. She said as a result of my hard work fighting for 
my clients, she nominated me as one of the Employees of 
the Year and that I would be having lunch with the may-
or. This news further infuriated me as that is not what I 
wanted to hear. But I had to contain myself as I have high 
regard for her – after all she had been the only one willing 
to give me a chance to practice law in America when all 
other doors were shut against me. 

I calmly sat down in her office and told her about my expe-
rience over the Christmas holiday, when I had seen the list 
homeless folks who died in my city that year and realized 
that out of the dozen people on the list, I had represented 
four or five of them.  I informed her that I was at the point 
of quitting my job. 

My boss, as usual, sprang to her feet, gave me a hug, and 
pleaded with me not to take such drastic action. She as-
sured me that she, along with others, were working hard 
to come up with something. This is why she had fought so 
hard to establish Spokane Municipal Court. She encour-
aged me to attend the lunch with the Mayor. 

At that lunch, the Mayor asked everyone at the table to 
talk about their accomplishments. Everyone did except 

me. Instead, I unloaded my predicament. Everyone at the 
table just listened in silence as I retold my story of anguish 
in seeing my client die a horrible death that could have 
been prevented.

Months later, the then presiding judge of Spokane Munic-
ipal Court, Honorable Judge Mary Logan, called for a col-
laborative meeting of all prosecutors and public defend-
ers in her courtroom to address the establishment of what 
would be called Spokane Community Court. 

The two offices dug in their heels on what the court would 
look like. The prosecutor wanted a more punitive court 

with the hope that the defendant would learn a lesson and 
quit committing crimes – something that is not in anyway 
different from what we were currently doing. The public 
defender, myself included, wanted a court where everyone 
would have a chance, sex offender et al. 

The project never got off the ground. It suffered for years 
until Judge Logan found an ally in the new police chief, 
Frank Straub. The latter had been involved with Center 
for Court Innovations in West Plains, New York and un-
derstood the advantages of having a court that cared about 
community needs and not just a law and order type court. 

A small group started working on the project in the spring 
of 2013, and I was happy to be included by my boss. I 
immediately struck up a friendship with an unlikely ally, a 
prosecutor I had done battle with in numerous trials. What 
I didn’t know is that I was not the only one disappointed 
with the system. 

The prosecutor, Adam Papini, started telling me how 
much disgust he often felt when at an arraignment hearing 
a person of color would come in from jail in shackles and 
would be offered a plea and credit for time served, in order 
to get out of jail, while others who could afford to bond out 
would come in from the street on bond, free as a bird and 
plead not guilty. 

We struck a partnership that endures to this day. We prom-
ised Judge Logan, that we would work collaboratively 
to make her dream of a court that cared “for the least of 
these” a reality. 

To be continued....

Wanted: Innocence Project for Misdemeanor Offenders

Trinity Cobbs (14)
I’m here because Martin Luther King inspired me and he 
is why I can do all of the stuff that I can, like go out in 
public and be as equal as possible.

Ethan Oliver (19)   
I’m here because without the Civil Rights movement I 
probably wouldn’t even be alive. It brought many op-
portunities for equality for all walks of life and this is an 
opportunity for the community to come together.

Ajanay Joyner (20)
I’m here because the civil rights movement has done a lot 
for us. The opportunity to even go to college and follow 
our dreams and everything. So I’m really excited to be 
there.

Mathias Oliver (21)  
My family and I have been going to this for many many 
years and it is a wonderful reminder of the struggle we as 
a people have come through to gain our civil rights In a 
modern day and age it’s so easy to get caught up  in the 
trivial things in life, so this is a great reminder of what’s 
important and the struggle that we’ve gone through and 
what’s supposed to be appreciated in life.

Voices from the MLK March
Continued From Page 12 
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MONEY/FINANCE
Black Families Can Bridge the Wealth Gap by Owning a Home
By Edward Gaston
(Florida Star/NNPA Member)

Reprinted from http://www.blackpressusa.com

From predatory lending and foreclosures 
to wealth stripping and income inequality, 
the national wealth gap is relevant and on-
going. The wealth gap continues to expand 
based on one of the greatest heists of all 
time: the shifting of generational wealth 
from one cultural group to another.

The wealth gap has been validated and 
maintained over generations. Minorities 
have been denied access to capital to build 
businesses and grow farms. They have 
been forced to pay higher interest rates for 
mortgages and disproportionately — and 
intentionally — impacted during the na-
tion’s foreclosure crisis. Women continue 

to be paid less to do the same work as men 
in Corporate America, and underserved 
communities pay high interest rates for 
emergency loans.

Sadly, no solutions have proven to be sus-
tainable across these communities in order 
to lessen the gap. With the foreclosure cri-
sis, Americans watched minority and low 
to moderate income homeowners lose eq-
uity and generational wealth with no plan 
for recovery. It is highly unlikely for the 
wealth that has been denied or stripped 
from underserved communities to sud-
denly reappear. However, there are some 
solutions to bridge the gap, one of which is 
home ownership.

Although the financial crisis negatively 
impacted homeownership for many com-
munities, it remains a proven weapon for 

increasing wealth, particularly through 
home equity and tax benefits. Homeown-
ership is very different from purchasing 
clothes or buying a car, which loses value. 
Having your own four walls is still part of 
the American Dream.

Homeownership done right, can put Black 
families on the path to growing equity, 
which is a necessary step toward securing 
generational wealth. Put simply, buying the 
right home, the right way is a big step to-
ward filling the wealth gap to combat gen-
erational poverty. 

Second to saving money, purchasing a 
home is considered as a common sense in-
vestment strategy for building wealth. To 
assist with homeownership, it is imperative 
to connect with a HUD certified counseling 
agency, which is available in most commu-

nities to walk you through the process to 
prepare for and purchase a home. These or-
ganizations have industry experts on staff, 
who are empowered to create individual 
resolutions and solutions and train buyers 
on building wealth through homeowner-
ship. To find an agency, visit HUD’s web-
site at https://www.hud.gov/offices/hsg/
sfh/hcc/hcs.cfm.

The housing market is rebounding and al-
though underserved and low to moderate 
income homebuyers still face hurdles that 
others do not, it is necessary to work toward 
homeownership and bridge the wealth gap.

The Florida Star is a member publication 
of the National Newspaper Publishers As-
sociation. Learn more about becoming a 
member at www.nnpa.org.
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They have been years marked by some of the worst racial 
strife since the civil rights movement of the 1960s, large-
ly due to the rise in hate and White supremacy groups in 
response to his election and to the increase in videotaped 
police shootings of Black people.

“After my election, there was talk of a post-racial Ameri-
ca.  And such a vision, however well-intended, was never 
realistic.  Race remains a potent and often divisive force in 
our society.  Now, I’ve lived long enough to know that race 
relations are better than they were 10, or 20, or 30 years ago, 
no matter what some folks say,” he said.  “But we’re not 
where we need to be.  And all of us have more work to do,” 
he said to applause.

The incoming Republican President-elect Donald Trump 
is among those who exacerbated racial tensions during the 
Obama years. During his candidacy, which was endorsed 
by the Ku Klux Klan, Trump never apologized for his long-
held contention that Obama was born in Kenya, though he 
did finally acknowledge his birthplace of Hawaii.  Trump’s 
public mockery of the handicapped, women, prisoners of 
war, Muslims, Hispanics and others fanned fumes that hate 
experts, including the Southern Poverty Law Center, now 
credit for more than a thousand race hate incidents since his 
election.

But, Trump appeared to change his tune after his election 
and his first meeting with Obama. He publicly called Pres-
ident Obama a “great man” and said he would seek his 
counsel after a victory speech in which Trump called for 
the country to unite. Likewise, Obama, taking the high road 
after campaigning vigorously for his former Secretary of 
State Hillary Clinton, has repeatedly said his greatest desire 
now is a “peaceful transfer of power” - a tenet of American 
democracy.

Eroding race relations was one of three :threats to democ-
racy” that President Obama focused on in his final speech 
to the nation. Though some pundits expected him to boast 
on his record of accomplishments, he mainly dealt with 
those issues that represent those threats and outlined ways 
to progress. The other two threats he outlined were the mix-
tures of terrorism and economic deprivation, such as during 
the season of Sept. 11, 2001 and the separation of ideas 
without compromise.

“Understand, democracy does not require uniformity.  Our 
founders argued.  They quarreled.  Eventually they compro-
mised.  They expected us to do the same.  But they knew 
that democracy does require a basic sense of solidarity - the 
idea that for all our outward differences, we’re all in this 
together; that we rise or fall as one,” he said.

He described Sept. 11, 2001: “A shrinking world, growing 
inequality; demographic change and the specter of terrorism 
- these forces haven’t just tested our security and our prosperity, but are testing 
our democracy, as well.  And how we meet these challenges to our democracy 
will determine our ability to educate our kids, and create good jobs, and pro-
tect our homeland.  In other words, it will determine our future.”

First Lady Michelle Obama looked on from the audience with their older 
daughter, Malia, beside her. Sasha, the younger daughter, was home studying 
for a test, the White House reported.

Obama’s most emotional moment appeared to be when he looked out into the 
audience and spoke of his family. It was a moment punctuated by applause just 
about every other sentence.

“Michelle LaVaughn Robinson, girl of the South Side for the past 25 years, 
you have not only been my wife and mother of my children, you have been my 
best friend. You took on a role you didn’t ask for and you made it your own, 
with grace and with grit and with style and good humor.  You made the White 
House a place that belongs to everybody.  And the new generation sets its 
sights higher because it has you as a role model.  So you have made me proud.  
And you have made the country proud,” he said to fervent applause.
“Malia and Sasha, under the strangest of circumstances, you have become 
two amazing young women.  You are smart and you are beautiful, but more 
importantly, you are kind and you are thoughtful and you are full of passion. 
You wore the burden of years in the spotlight so easily.  Of all that I’ve done 
in my life, I am most proud to be your dad.”

First Lady Michelle has said she will continue to work to improve the educa-
tion of girls around the world as well as continue her nutrition and health proj-
ects. The President has not been specific, but promised that he will continue 
to work for America’s democracy. Meanwhile he appealed to all Americans to 
look within.

“Hearts must change.  It won’t change overnight.  Social attitudes oftentimes 
take generations to change.  But if our democracy is to work in this increasing-
ly diverse nation, then each one of us need to try to heed the advice of a great 
character in American fiction - Atticus Finch - who said “You never really un-
derstand a person until you consider things from his point of view…until you 
climb into his skin and walk around in it,” he said.

He concluded, “My fellow Americans, it has been the honor of my life to 
serve you.  I won’t stop.  In fact, I will be right there with you, as a citizen, 
for all my remaining days.  But for now, whether you are young or whether 
you’re young at heart, I do have one final ask of you as your President - the 
same thing I asked when you took a chance on me eight years ago.  I’m 
asking you to believe.  Not in my ability to bring about change - but in 
yours. I am asking you to hold fast to that faith written into our founding 
documents; that idea whispered by slaves and abolitionists; that spirit sung 
by immigrants and homesteaders and those who marched for justice; that 
creed reaffirmed by those who planted flags from foreign battlefields to the 
surface of the moon; a creed at the core of every American whose story is 
not yet written:  Yes, we can.”

POlitics in black and white
 By Austin Washington

GOODBYE PRESIDENT OBAMA
Continued From Page 1
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OUR VOICES
Billionaire Bob Johnson Calls for 
Independent Black Political Party
In Exclusive Interview with Blackonomics
By Jim Clingman
**Editor’s Note: I printed a summary of this interview in 
last month’s paper. This is a more detailed version.

(TriceEdneyWire.com) - One of the post-election highlights 
for me was the meeting between Donald Trump and Bob 
Johnson.  Billionaire to billionaire, Democrat to Republican, 
Black to White, businessman to businessman, capitalist to 
capitalist, meeting on a relatively even playing field to dis-
cuss some of the “what now issues” was intriguing to say the 
least.  After the meeting, Mr. Johnson wrote a press release 
and did several interviews to disclose the particulars of that 
meeting.

While the press summed up Johnson’s comments in one sen-
tence, “Let’s give Trump a shot,” there was much more to it 
than that. I know that because Mr. Johnson graciously agreed 
to allow me to interview him as well. And during our near-
ly one-hour conversation he spoke openly about his politi-
cal position vis-à-vis the election of Donald Trump, and his 
thoughts, recommendations, and reflections on a Black strat-
egy moving forward. The following are excerpts from that 
interview:

Jim: Discuss our participation in local and national elec-
tions.

Bob: I think when we talk about where Black American vot-
ers; and therefore Black Americans are today, we have to look 
at it in terms of the politics of a divided nation; we have be-
come stagnant. You have two parties, Republican and Dem-
ocrat, who get re-elected each year in terms of congressional 
districts because of the way district lines are drawn, where 
both parties have safe districts, so there’s no likelihood of 
being defeated in most cases. And therefore issues become 
rigid in their positions. Little has changed in Senate seats but 
pretty much the same where you are going to have some years 
where the Democrats control the House and or the Senate, 
some years where the republicans control the house and or the 
senate. So it doesn’t change very much in terms of the atti-
tude. And if you look at the polls, they show a divided nation, 
and there’s no such thing as term limits. So this kind of rigid 
stagnation stays pretty much in place.

Jim: That’s right.

Bob: Then you lay on the other issue that the demographics 
of the nation are changing, where 20 to 30 years ago Afri-
can-Americans were the dominant minority group.  Now as 
you go into 2020 Hispanics outnumber Black people, and 
they are scattered throughout the various states and also di-
vided by cultural ethnicity based on their place of origin. So 
Mexicans are not the same as people from central and South 
America, Puerto Ricans aren’t the same as Cubans. And so 
you have this dichotomy of populations in the largest minori-
ty population that allows them the flexibility based on their 
cultural attitudes and origin to vote across Party lines. They 
will vote Democrat in some states. They will vote Republican 
in some states. But it’s not a homogeneous vote, one way or 
the other. And then you look at us. We are a block vote; we 
vote 95 percent one way.

Jim: Right, that’s part of reason that we are ignored or tak-
en for granted by both parties.

Bob: For a while we supported Republicans because of the 
role they played all the way back to the civil war, and prob-
ably up to Richard Nixon we were a block in the Republican 
Party.  That started to change with John F. Kennedy where we 
began to move closer to the Democratic Party, and since that 

time we pretty much have become locked-in as an appendage 
of the Democratic Party. The long term problem with that is 
in a divided nation, where you are locked into one party in a 
two-party system, and you face a rising minority class that 
divides its vote across party lines, you ultimately will become 
marginalized in your voting power.

So the Black vote is going to be locked into the Democratic 
vote and therefore ignored by the Republicans; their argu-
ment is, ‘We can’t get them anyway so why try to contest for 
them, in fact ignore them or even actively oppose them.’

Jim: So true and so simple.  It’s amazing that more Black 
people don’t see our political situation for what it really is.

Bob: Where the Democrats, on the other hand, see your vote 
locked in to these perpetual blue states and their argument 
is we don’t need to do anything about or for this voting seg-
ment; we got it, and we can treat it somewhat paternalisti-
cally or with patronage, but we don’t have to make any ma-
jor promises to appeal to Black voters because we got them, 
where else are they going to go. And the result of that is we 
become marginalized.

Jim: Just where we are right now as the transition begins.

Bob: Yes, we are marginalized in our power, and as other 
minority groups increase, that marginalization becomes more 
significant. And so I’m taking the position that the election of 
Donald Trump basically created what I called a seismic shift 
in the political situation in the U.S., that we take stock now 

and see how we can redefine our role in this divided nation, 
and I say it’s time that we return to the Congressional Black 
Caucus’ founding principle when those 13 members came to-
gether back in 1971:  Enshrined in a philosophy and ideology 
by William Clay of Missouri, “Black people should have no 
permanent friends no permanent enemies, just permanent in-
terests.”

And my position today is that we should begin to focus on 
our permanent interests and under that [the] rationale you talk 
to Trump, you to talk to the Democrats, but you talk to them 
from a vantage point of I’m not your friend, I’m not your 
enemy.  I’m talking to you about my permanent interests and 
I will then vote and engage you accordingly. That is the es-
sence of why I am where I am today.

Jim: I call it leveraging our voters and our dollars politi-
cally to maximize the effect they have in the political pro-
cess. So I heard you say in one of your speeches once that 
we need to engage power and we need to present our own 
agenda and that’s again something I also believe, but lay 
out for me how you see us presenting our own agenda and 
engaging power?

Bob: Well that’s the first step to presenting your own agenda 
Jim, and you’re right, you have to first recognize intellectual-
ly that you have the power to do so. You can’t confront power 
if you do not believe that you have a countervailing power to 
react or balance that behavior between two opposing power 
sources. You’ve got to first believe that. So it starts with this. 
It starts with taking the position that we have the ability to 
effect the outcome of elections. One obvious way is to con-
centrate on maximizing your voter turnout, which is critical 
in a democracy. There’s only two ways to change power in 
any country, either you do it through ballots or do it through 
bullets. Well, we aren’t going to do it through bullets in this 
country.
Jim: Right
Bob: So we are going to have to do it through the ballot by 
maximizing our voting power and our education about what 
issues to vote for whether they are state, local, or national. 
So that’s number one, you have to recognize you have the 
power through your ballots based on your voter turnout.  The 
second thing you have to do is what we have historically done 
which is vote as a bloc. In order to allow that voting bloc to 
be strong and meaningful, you can’t just have a voting bloc 
without knowing what to vote on or who to vote for. I think 
it’s time that we manifest that voting power by nominating 
and running our own candidates. And you, Jim, you and I are 
about the same age, you remember this, when people, when 
organizations, political organizations, would run something 
called “Favorite Son”?

Jim: Right, yeah I do remember that.

Bob: We need to think about this in all elections - prima-
ries and generals. We should run favorite sons, since we vote 
as a bloc anyway. Jessie Jackson did this when he ran at the 
Democratic convention in the Democratic Party. We should 
run a favorite son in the primary and we don’t have to run 
nationwide. We don’t have to file a candidate in Utah. We 
don’t have a file a candidate in Maine. But we do need to file 
a candidate, a favorite son candidate in the states where we 
have significant voting power.

Jim: There is power in numbers, and the two things that mean 
anything in politics are dollars and votes. And we have a lot of 
both.

Continued on the Next Page

So I’m taking the position that the election of 
Donald Trump basically created what I called 
a seismic shift in the political situation in the 
U.S., that we take stock now and see how we 
can redefine our role in this divided nation, and 
I say it’s time that we return to the Congres-
sional Black Caucus’ founding principle when 
those 13 members came together back in 1971:  
Enshrined in a philosophy and ideology by Wil-
liam Clay of Missouri, “Black people should 
have no permanent friends no permanent ene-
mies, just permanent interests.

- Bob Johnson
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BOB JOHNSON 
(Continued From Page 20)
Bob: So you run that candidate in those states and you get 
enough votes in the primary to be part of the discussion. If you 
want to run in the Democratic primary, you run in the Democratic 
primary.  If you want to run in the Republican primary, you run 
in a Republican primary, but you run as a favorite son party and 
you have a discussion or dialog there, where you’re not going to 
win in the two dominant parties, you already know that, so what 
do you do?  You run again in the general in those same states.

Under that scenario it’s even likely that no one gets the requisite 
votes to give them the Electoral College, if you still have the 
Electoral College. Under that scenario it throws it into the House 
of Representatives. Whatever party has the majority, they will 
vote according to their party loyalty, but we will have demon-
strated that our power is going be used to cause a change in the 
way presidents are elected. And pretty soon both parties will get 
the message.

Jim: Right. We must find ways to impact the process and then 
leverage that impact for our own benefit.

Bob: That’s what we need to do. I can make an intellectual case 
that Black Americans ought to form a party. And since I’m into 
the branding world I’ll just name the party. Just call it the “Per-
manent Interest Party.”

Jim: Ha, ha, Okay.  Bill Clay would be proud.

Bob: Let’s form the Permanent Interest Party and that party will 
represent Black voters and that’s the way we engage this divided 
nation because White America is divided.  On one side you have 
people who call themselves Republicans and on the other side 
you have the Democrats. But they are predominately the White 
ruling class in America. And they are divided.

Jim: That’s right; sounds like flipping the script to me, since we 
have been so divided in nearly every way except politics.

Bob: You’re right; we are certainly not divided in politics. We 
are locked into that one group, but we don’t have to be in that 
one group.

Jim: Should we have an independent Black political party?  I 
believe that as well.

Bob: Whites have more wealth than we do. They have more 
housing ownership than we do. They are employed at greater lev-
els than we are, and educated at greater levels than we are. So we 

are divided already. The only thing that we aren’t divided against 
is our ability to vote. So we have to take the one asset we have, 
that we know that we can manipulate and control with our own 
interests, the vote. But a vote without a direct ideology or philos-
ophy is not going to be magnified at its highest level of impact.

Jim: Let me ask you this, based upon everything you said, can 
I assume you believe Black people should register as “no party 
affiliated” as we move forward to develop an independent party.

Bob: Yes.  I believe for Black Americans to remain in one or the 
other party group is not in our long term best interests. I believe, 
whether it happens in my lifetime, or whether it happens after 
that, at some point Black Americans will come to the realization 
that at 45 million people and growing, in a divided country, and 
rising populations in other minority groups, greater than us in 
voter power and probably economics, we must form our own 
political power base for the sole purpose of promoting our per-
manent interest. That’s  a very important move I believe Black 
people should make.

Jim: Ok, let’s shift a little bit to economics. You are a business 
man. I know that’s high on your agenda and do you believe that  
when it’s all said and done, economics really controls politics?

Bob: We are and have been founded as a free market democratic 
society.  Ownership is a paramount right in the United States. 
And from ownership comes the right to use your wealth in any 
way you wish.  And from that comes economic power. And eco-
nomic power manifests itself in political power because cam-
paigns run on money. They run on ideas but they run on money 
to get those ideas conveyed.

And the Supreme Court institutionalized that when they allowed 
for wealthy individuals via Super Pacs to give as much money 
as they want. So yes, economic power impacts political power 
in this society.  And therefore Black Americans once they be-
come politically united, in terms of looking out for their own 
permanent interests, I think from that will flow the use of their 
economic power to enhance their political power.  Right now 
Black Americans, I know, I happen to be one of them, and I give 
all of my money to the Democratic Party.  And over the years I 
have given millions of dollars to that party.  If there were a vi-
able Black political party that was focused on the ideology and 
the philosophy and the permanent issues and needs of African 
Americans, I would more likely than not turn that same amount 
of money over to that political party.

Jim: Wow!

Bob:  Black Americans have tremendous aggregate income, 

around $1.2 trillion now, and in that power, in that wealth there’s 
more than enough money to fund a political party, particularly a 
political party that’s already united in its interest and therefore 
already more than likely to vote as a bloc. You don’t have to 
convince us to vote as a bloc, we do it anyway.

Jim: That’s right; we certainly have been practicing that for 
decades.

Bob: So when you look at that and how this nation works, own-
ership and access to wealth and the right to do with it as you 
please, then that also translates into your right to use it for your 
own political interests and your own political well being and 
your own socioeconomic wellbeing. So, yes, those things would 
follow. Black Economic power strengthens our political power, 
and political power would help enhance Black economic power.

Jim: Excellent, excellent. Your assessment reminds me of 
something David Walker said way back in the early 1800’s 
about how he couldn’t understand how we would act so 
diametrically in opposition to our own interest and you just 
shared it in that sentiment. Nobody has to convince us to come 
out as a bloc for others, so why not in our own best interests.

Bob: I think you are absolutely right. I mean we could take 
some ideas from the Democratic Party and some from the 
Republican Party. But they would be our issues and we would 
be voting for our interests and our candidates to espouse those 
issues and promote those issues. We don’t have a monopoly on 
the best ideas; neither does either party.  So clearly we could 
argue things that are in our best interest and vote accordingly 
and use our vote as a balance of power in a divided nation to 
focus on our interests.  It’s as simple as that.

Jim: I’m constantly amazed that all of the, like you said, 
dollars we have as well as the organizations we have with 
so many members. Yet we’re not adopting and we have not 
adopted the principles that you have espoused. But that 
speaks to me something Harold Cruse called “Non-eco-
nomic liberalism.” We’re so stuck in this non-economic 
piece.  We don’t get our economics right in order to make 
a meaningful foray into the political arena, and that’s the 
direction our people really need to go.

Bob:  Yeah, that’s the thing.

Robert Louis “Bob” Johnson is an entrepreneur, 
philanthropist and investor. He is best known as found-
er of Black Entertainment Television (BET), which was 
sold to Viacom in 2001.

OUR VOICES
By Dr. E. Faye Williams, Esq.
(TriceEdneyWire.com) - For several months, we’ve been 
bombarded with so much hatred that we thought was in 
our past.  How did we come to this? We’ve heard dec-
larations of making America great AGAIN as though it’s 
always been great for all of us and not just the few. When I 
hear that declaration, I want to ask people making it if they 
know that America has never been so great for women 
who are nowhere to be found in our Constitution. We want 
to be considered full human beings and that our rights are 
considered to be human rights. For that we need an Equal 
Rights Amendment.

I wonder if those who talk about making America great 
AGAIN know about the double jeopardy of Black women. 
We’re certainly not mentioned in our Constitution, while 
Black men were considered 3/5ths of a person. Like other 
women, we were not considered to have any rights.  We 
were, and still, are not mentioned in the Constitution.  You 
can hold the little book in high esteem, read it many times 
over, and never find the word “woman.”  America has cer-
tainly never been at its greatest for me as a Black Amer-
ican or as a woman.  I would love to be able to truthfully 
say, “Make America great AGAIN, but I can never add 
the word AGAIN to that sentence because I’m not in that 
privileged group of white males for whom America has 
always been great.

Ask my Native American friends at Standing Rock and 
elsewhere in places where their sacred lands have been 

stolen or decimated with pollution of the air and water 
around them if America is so great AGAIN.  It’s possible 
they could proclaim the once greatness of their nation be-
fore they were invaded by outsiders—but that was too far 
back for the living to remember that time.

Ask my Latino friends if making America great AGAIN 
would apply them.  Ask them why they fear that all the work 
they’ve done here to make America great for them too, seems 
to be at risk as we welcome a new administration.

Ask women like me if we feel that America can be made 
so great AGAIN for us when we think of the horror of 

having a leader of our nation who’s been known to dis-
respect us and brag about his exploits of women in such 
vulgar terms.

Eight years ago, so many of us had so much hope that 
things would change for us—and many things did change 
because we had a President who truly cared about our 
well-being and was respectful of us. No, he didn’t get ev-
erything done that he tried to do, but he did one heck of a 
lot to move us up from where we were when he came to 
office.

On his Inauguration Day, we were running to the Nation-
al Mall to be a part of that historical event.  The mood 
of the nation was so positive.  People were excited, and 
looked forward to the Obama Administration.  84 percent 
of Americans gave him a positive rating going into office, 
and still gave him a high rating as he left office. He did 
a yeoman’s job in making America great for all of her 
citizens—not AGAIN, but for once—Black people, poor 
people, Asians, Native people, Hispanic people, women, 
children, people with disabilities—you name it!  He did 
this while the very people coming in to RULE our nation 
now pushed back on progress for us.

We skipped the Inauguration because there is no way we 
could celebrate.  We can only hope, pray and serve those 
in need. I don’t know how we got here, but it’s up to all of 
us to move our agenda forward!
(Dr. E. Faye Williams, President of the National Congress of Black 
Women, Inc. 202/678-6788 www.nationalcongressbw.org.)

How Did We Come To This?
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EMPLOYMENT OPPORTUNITIES

Career OpportunitiesCareer Opportunities

Long established manufacturing 
company is seeking energetic 
and hard-working individuals 
for management, sales, office, 
machine operators and laborer 
positions. To view all of our 
current openings, please visit 
our website  
www.SCAFCO.com and/or 
CWallA, our authorized 
distribuitor of SCAFCO 
products www.CWallA.com to 
fill out an application. 

You can also send your resume 
to SCAFCO at 2800 E Main Ave 
Spokane, WA 99202.

Benefits Package Includes: 

Medical, Dental, Vision 
Insurance, Vacation, 
Excellent 401(K) and 
Profit Sharing.

Are you looking for a new 
and challenging career? 

There are many unique career opportu-
nities for you to make a difference and 
serve your community by becoming a 
Police Officer, Corrections Office, Fire-
fighter, or 911 Dispatcher!
There are numerous openings for these 
positions throughout Washington State, 
including many around the Spokane area!
· City of Spokane Police and Fire Depart-
ments
· Spokane County Sheriff’s Office and 
Dispatch
· Spokane Fire District #8
· Spokane Valley Fire Department
· Ferry County Sheriff’s Office & Cor-
rections
· Lincoln County Sheriff’s Office & 
Corrections 
Public Safety Testing tests for more than 
180 different agencies in Washington & 
Alaska. For information on testing dates 
and locations, or to register for your 
exam, please visit www.PublicSafetyTest-
ing.com and click the “Sign Up” link at 
the top of the page to begin registration. 

For more information
Call 1-866-447-3911

Washington State University 
Health Sciences Spokane is con-
tinually recruiting for positions 

on the Spokane campus. 

WSU Health Sciences Spokane 
was recently recognized by the 

Journal of Business and the 
Inland Northwest Society for 

Human Resource Management 
as one of the Best Places to 

Work in the Inland Northwest.

If you are interested in employ-
ment at WSU please go to 

www.wsujobs.com and select 
‘Spokane’ under location to 

review current open positions. 

WSU offers competitive pay and 
a generous benefits package.

WSU Health Sciences Spokane is 
a tobacco free campus.

Washington State University is 
an EO/AA/ADA employer 

and educator.

For more information or to place an employment advertisement 
contact The Black Lens at 509-795-1964 or sandy@blacklensnews.

com. For price information visit www.blacklensnews.com. 

For Current Employment Opportunities 
and Instructions on How to Apply 

For a Position Please Contact

PATHOLOGY ASSOCIATES 
MEDICAL LABORATORIES

WWW.PAML.COM  1-800-541-7891 EXT 8908

EMAIL: HR@PAML.COM

We consider applicants for all positions without regard to race, color, 
religion, creed, gender, national origin, age, disability, marital or veteran 

status, sexual orientation or any other legally protected status.

WE ARE AN EQUAL OPPORTUNITY EMPLOYER

City of Spokane 
is recruiting for: 

Firefighters and  

Police Officers 

 

 

Upcoming 
Test Dates!! 

Free Upcoming Test Dates 

February 25, 2017  for 
Police Officer 

February 26, 2017 for 
Firefighter 

Register at: 

www.publicsafetytesting.org 
For more information: 

Civil Service Commission 

509-625-6160 
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FEBRUARY EVENTS
FEBRUARY 3 - 5
SATURATE: SPOKANE ARTS TOUR:
Celebrating Artists of Color
Saturate is a city-wide collaboration call-
ing attention to Spokane’s diverse yet un-
der-recognized artists of color. Art exhibits 
and performances will take place in venues 
around Spokane from February 3-5, 2017.   

To get more information and the schedule 
of the artists participating in Saturate  vis-
it www.spokanearts.org/saturate, or you 
can call Spokane Arts at (509) 321-9614.

FEBRUARY 4
ROBERT LASHLEY: POET
Seattle Poet Robert Lashley will be per-
forming a live poetry reading as a part of the 
Saturate Arts Tour. 
7pm
Aunties Bookstore
402 W. Main, Spokane
Free and open to the public.

FEBRUARY 4
HIDDEN FIGURES: SPECIAL 
SCREENING FOR KIDS
Bob Lloyd’s Thursday Breakfast Group is 
hosting a special screening of the movie 
Hidden Figures for kids in the communi-
ty. Hidden Figures is the untold story of 
Black women in NASA’s Space Program.
9am
Village Center Theater at Wandermere
12622 N. Division, Spokane, WA
Tickets are $6, but the first 100 children 
going with us will be FREE!. RSVP is 
required to rdlloyd@comcast.net.
 
FEBRUARY 4
GEORGETOWN MEMORY 
PROJECT - BUTLER SLAVE 
RESEARCH
Eastern Washington Geneological Society
The Butler Slave Research Project traces 
Pat Bayonne-Johnson’s maternal ances-
tors who were enslaved by the Catholic 
Jesuit priests at St. Inigoes Plantation in 
St. Mary’s County, Maryland. In 1838, the 
Jesuits sold the slaves to two plantation 
owners in Louisiana to raise funds for the 
Catholic Church and pay down the debt of 
Georgetown University. Pat is a descen-
dant of two slaves, Nace and Biby But-
ler, who were born in Maryland and sold 
down river. Resources that are unique  to 
African-American family research will be 
discussed.  
12:30 pm - 3:00 pm
Downtown Spokane Public Library 
Auditorium
906 W Main Ave, Spokane, WA 99201
Presented by The Butler Team: Pat Bay-
onne-Johnson, Carol Anderson, Pat Ayers, 
Janette Birch, Barbara Brazington, Mary 
Holcomb, Juanita McBride, Dolly Webb.

FEBRUARY 9
EXPLORING AFROFUTURISM
With Guest Speaker Amir Gilmore
Afrofuturism combines elements of science 
fiction, historical fiction, speculative fiction, 
fantasy, Afrocentricity and a magical realm 
with non-Western beliefs by focusing through 
a black cultural lens. In this presentation, 
participants will learn how Afrofuturism is a 
vehicle that breaks down the layers of oppres-
sion and crates space for people to re/create the 
world through their eyes
5:30 - 7:30pm
Hemmingson Center, Multipurpose Rm
Gonzaga University

FEBRUARY 12
CALVARY BAPTIST CHURCH 127TH 
ANNIVERSARY CELEBRATION
Come celebrate the 127th Anniversary 
of Calvary Baptist Church. Host Pastor 
Rev. Dr. C.W. Andrews. Featuring guest 
speaker Rev. Dr. Robert L. Manaway Sr. 
of Tabernacle Missionary Baptist Church 
in Seattle, WA.
3:30pm
Calvary Baptist Church
203 E. 3rd Avenue, Spokane, WA 99202
For more information contact Calvary at (509) 
747-8793.

FEBRUARY 20
NAACP MONTHLY MEETING
Join the NAACP for our monthly 
general membership meeting 
7:00pm 
Location of this month’s meeting: TBD
For more information contact the NAACP 
at 509-209-2425 (ext 1141) or visit the 
website at  http://spokaneNAACP.com

FEBRUARY 20 & 21
I AM NOT YOUR NEGRO
The Magic Lantern Theater and The Black 
Lens are partnering to host two private 
screenings of the film, “I Am Not Your 
Negro”, a  documentary that is based on 
James Baldwin’s unfinished manuscript 
“Remember This House”. Proceeds from 
this screening go to support The Black 
Lens Newspaper. 
2/20 - 6-8pm & 2/21 - 6-8pm
Magic Lantern Theater
25 W. Main Avenue, Spokane
TICKETS:
Advance: $25; At the Door: $30
Black Lens Subscribers & Partners: $20* 
(*Contact the Black Lens BEFORE ticket 
purchse for a PROMO CODE to receive the 
Subscriber/Partner Discount)
Seating is limited. To purchase tickets visit the 
Black Lens website at blacklensnews.com or 
call 509-795-1964. 

FEBRUARY 25
THE BLACK GALA: BLACK 
ACHIEVEMENTS & THE ARTS
The Gonzaga Black Student Union Pres-
ents the BSU Cultural Dinner, a night full 
of food, performances and fun. 
5:30pm
Cataldo Globe Room, Gonzaga University
Tickets are $10 and are available at the door 
or through the Gonzaga Black Student Union 
Facebook page. All proceeds go back to sup-
port club events.

FEBRUARY 28
LESSONS FROM THE COLOR OF 
FEAR: AN EVENING WITH HUGH 
VASQUEZ AND VICTOR LEWIS
Please join us for an honest and thought-
ful discussion on the impact of racism in 
society. Participants will view excerpts 
from the award-winning film, The Color 
of Fear, and we will then discuss how to 
instill long-lasting change in our society 
regarding race. Free & open to the public.
7pm
Whitworth University, Weyerhaeuser 
Hall, Robinson Teaching Theatre
300 W Hawthorne Rd, Spokane, WA

MARCH 1
MARCH FOR MEALS
8:00am - 10:00am
Northtown Mall & Spokane Valley Mall
Register at www.gscmealsonwheels.org. 

20 -Year Anniversary! 

 
Gospel Explosion Celebration 

Whitworth University 

February 10, 2017 

Seely G. Mudd Chapel 

7:00 p.m. Doors open at 6:30 p.m. 

“Free Will Offering for Exceptional Praise Choir Club” 

Contact – Stephy Nobles-Beans -509-777-4568 
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