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HUNDREDS JOIN KAEPERNICK PROTEST
Trump Tries to Divide Us, But We are a Bigger Nation Than That

BLACK WOMEN AND THE DEMOCRATS:
By Julianne Malveaux
(TriceEdneyWire.com) - The Congressional 
Black Caucus Annual Legislative Forum is al-
ways an exciting combination of a policy wonk 
reunion, a series of issues forums, and the ev-
er-present parties, receptions, and celebrations.  
Some enjoy deriding the gathering as “nothing 
but a party”, but in fact it’s an opportunity for 
networking, information gathering, strategiz-
ing and more.  This year, there were several 
sessions focused on issues concerning African 
American women and girls.  

There were posters in the Washington Conven-
tion Center that lifted up some of the women 
who have been killed by so-called law en-
forcement officers, women whose names have 

been swallowed by the attention focused on the 
horrible murders of young African American 
men.  Some of their names – Kendra James, 
Shelly Frey, Yvette Smith, Sandra Bland, Na-
tasha McKenna and too many others, need to 
be invoked as often as we invoke the names of 
Michael Brown, Philando Castile, and Laquan 
McDonald.

The Black Women’s Roundtable has worked 
with Essence Magazine for the past three years 
to survey Black women at the Essence Music 
Festival and through other sources about our 
political concerns.  This year’s survey shows 
that the Democratic thrill is gone for many Af-
rican American women.  

Continued on Page 20

By Jesse Jackson
News Analysis
(TriceEdneyWire.
com) - When Col-
in Kaepernick first 
took a knee during 
the national anthem 
last year, he acted 
alone, a silent pro-

test against a society that repeatedly fails 
to hold police accountable for the killing 
of unarmed African Americans. Kaeper-
nick was condemned and now essentially 
has been banned from the NFL, with the 
owners surely colluding to ensure that a 
quarterback of immense talent would not 
find a place among the dozens of teams 
desperately in need of one. Kaepernick is 
alone no longer.

After Donald Trump’s ugly outbursts and 
tweets — he called Kaepernick and oth-
er protesters a “son of a b—-,” urged the 
NFL owners to kick out any player with 
the courage to protest and, bizarrely, con-
demned rule changes designed to provide 

some protection against concussions — 
players and even owners across the NFL 
reacted. Teams linked arms on the sidelines 
during the anthem, some kneeling and oth-
ers not, unified in protest of Trump’s divi-
sive rants and tweets.

The Seattle Seahawks, Tennessee Titans 
and all but one of the Pittsburgh Steelers 
chose to stay in their locker rooms when 

the anthem was played. They stood togeth-
er to defend the right of their teammates to 
express themselves, whether they agreed 
with those views or not. They stood togeth-
er to show that they are citizens, not chattel. 

They are skilled athletes practicing their 
profession, not chained slave gladiators 
forced to entertain the mob. Every athlete 
knows that expressing controversial views 

publicly is a harsh risk. Their careers are 
short; their contracts are not guaranteed.

The owners are billionaires, dependent on 
public subsidy, fearful of any controversy. 
They are clearly prepared, as they did with 
Kaepernick, to punish independence. Yet 
dozens of athletes responded to Trump’s 
jibes by joining the protest, and their team-
mates stood arm-in-arm defending their 
right to do so. Trump thinks the NFL is a 
plantation.

The players showed the real patriotism that 
the flag truly represents. For Trump, the 
assault on protesting Black athletes — he 
also tweeted his withdrawal of an invita-
tion to Stephen Curry and the Golden State 
Warriors to visit the White House after 
Curry expressed reservations about the 
president — is a classic diversion. 

He has terrified the country with his blus-
tery, schoolyard insults to a North Korean 
leader armed with nuclear weapons. His 
efforts to dismember basic health care are 
failing despite lies and bribes. Hurricanes 
and wildfires are mocking his inane denial 
of climate change.  Continued on Page 20

The Thrill is Gone...
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ON MY MIND
THOUGHTS FROM THE EDITOR

by Sandra Williams
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Some months what is on my mind, or 
what is going on inside of my head, is not 
something that I choose to share publicly. 
This is one of those months. There is a lot 
happening right now and I am processing 
it. I’ll share some of that processing with 
you next month. In the mean time, I will 
share with you one of my favorite poems. 

Please remember to vote!!!!

Caged Bird
By Maya Angelou

A free bird leaps 
on the back of the wind   
and floats downstream   

till the current ends 
and dips his wing 

in the orange sun rays 
and dares to claim the sky. 

But a bird that stalks 
down his narrow cage 

can seldom see through 
his bars of rage 

his wings are clipped and   
his feet are tied 

so he opens his throat to sing. 

The caged bird sings   
with a fearful trill   
of things unknown   
but longed for still   

and his tune is heard   
on the distant hill   
for the caged bird   
sings of freedom. 

The free bird thinks of another breeze 
and the trade winds soft through the sighing trees 
and the fat worms waiting on a dawn bright lawn 

and he names the sky his own 

But a caged bird stands on the grave of dreams   
his shadow shouts on a nightmare scream   
his wings are clipped and his feet are tied   

so he opens his throat to sing. 

The caged bird sings   
with a fearful trill   
of things unknown   
but longed for still   

and his tune is heard   
on the distant hill   
for the caged bird   
sings of freedom.

THE BLACK LENS NEWS 
The Black Lens is a community newspaper based in Spokane, WA. 
The paper is published on the first of each month, and it is focused 
on the news, events, issues, people and information important to 
Spokane’s African American Community and beyond. 
Contact Information:
Square Peg Multimedia, 1312 N. Monroe St, #148, Spokane, 
WA 99201 (509) 795-1964, sandy@blacklensnews.com

Subscriptions: Delivered monthly by mail - $45/year
Submission/Advertising Deadline: 15th of the month
Website: www.blacklensnews.com
Facebook: blacklensnews;  Copyright (c) 2017 All Rights Reserved

QUOTE OF 
THE MONTH

“To me it’s not very clear what’s even being 
protested. I’ve never heard a real clear articu-
lation of what’s being protested or what’s ob-
jected to, so I don’t know exactly the issue.”

-Mike Leach, WSU Football Coach
(quote from Spokesman Review 9/26/17, photo: WSU Football Facebook)

In Response to NFL Football Anthem Protest
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BLACK NEWS HIGHLIGHTS
Local, State, National and Around the World

Background
For well over a year, in 2013-14, a very en-
gaged and determined group of communi-
ty members, spearheaded by the efforts of 
Pastor Happy Watkins of New Hope Baptist 
Church, attended meetings, participated in 
community forums, spoke to city officials, 
made phone calls and sent out e-mails, all 
in an effort to express their unhappiness 
with the way the East Central Commu-
nity Center (ECCC) was being managed. 

Community members shared their frus-
trations, and in some cases their anger, 
that they were feeling increasingly dis-
enfranchised and excluded by a center 
that used to be an important neighbor-
hood hub and gathering place for them.

ECCC had been managed by the City since 
it opened its doors in 1979, but decreasing 
revenue had prompted the City to transition 
ECCC from city management to non-profit 
management, and in December of 2012, af-
ter an RFP process that produced only one 
applicant, ECCO (the East Central Com-
munity Organizaton) took over manage-
ment of the center with a contract that was 
set to be reviewed in two years. 

The relationship between ECCO and some 
members of the community, in particu-
lar the African American community, re-

mained contentious during the two year pe-
riod, and with ECCO’s contract set to expire 
in December of 2014, Mayor David Condon 
initiated a community review process in an 
effort to rebuild trust with a skeptical com-
munity and address concerns about the Cen-
ter’s management under ECCO.

In December of 2014, the review com-
mittee, which I was a member of, recom-
mended that ECCO’s contract be renewed 
for another two years contingent on eight 
recommendations being met. (See Black Lens, 
January 2015 for a list of the recommendations).

In December of 2016, the city again con-
vened a review committee, made up of 
many of the same individuals, myself in-
cluded, to review ECCO’s compliance 
with the contract and the eight recommen-
dations.
This time, after determining that ECCO 

had not done an adequate job fulfilling the 
terms of the previous contract, the review 
committee recommended that ECCO’s 
contract should only be extended for one 
year, and the city should engage in anoth-
er  RFP process to potentially identify new 
management. ECCO was invited to sub-
mit an RFP if they desired. At this point, I 
stepped out of the process.

Present Day
According to an article in the Spokesman 
Review on September 21, written by Kip 
Hill, there were only two organizations 
that applied through the RFP process to run 
ECCC. One was ECCO and the other was 
the Martin Luther King Jr. Center.
After a process that was criticized by some 
for its minimal engagement of those in the 
East Centeral community, the RFP review 
committee chose to return management 

of the East Central Community Center to 
ECCO. According to the article, what ap-
pears to have followed the committee’s de-
cision is a battle of opposing complaints.

The Martin Luther King Jr. Center filed an 
“official protest” with the city, accusing 
one of the members of the RFP review pan-
el with bias and arguing that he had “taint-
ed the original review committee with ‘ex-
treme prejudice’,” which resulted in ECCO 
being awarded the contract.

In response to the complaint, the city, de-
spite having already announced that ECCO 
was the recipient of the contract, halted the 
process and convened a new RFP review 
committee, with all new members.

This second review committee, which met 
in August, according to the Spokesman ar-
ticle, selected the Martin Luther King Jr. 
Center to manage the center, prompting 
ECCO to ultimately issue their own offi-
cial protest through an attorney. ECCO 
claims bias as well, arguing that one of the 
members of the RFP review committee had 
a “serious conflict of interest” because he 
received campaign contributions from an 
MLK Board member. Both targets of the 
bias accusations deny the claims. 

In the mean time ECCO’s current contract 
expires at the end of the year and ECCC is 
in a state of limbo...yet again.

Africa’s Floods Go Unnoticed 
by Most: 400 dead and 
Hundreds Missing in Sierra 
Leone Mudslide

(Source: David Sim, http://www.ibtimes.co.uk; TriceEdneyWire.
com/GIN; http://www.aljazeera.com)

While media attention has been focused on the havoc 
wreaked by hurricanes and fires in recent weeks, largely 
absent has been coverage of the devastating floods in 
Africa that have claimed hundreds of lives. 

Described as one of Africa’s worst flood disasters in 
living memory, over 400 bodies were recovered, a third 
of them children, and hundreds more remained missing 
from a devastating mudslide that hit in mid-August on 
the outskirts of Sierra Leone’s capital, Freetown, trig-
gered by three days of heavy rain. 

Floods were also reported in Niamey, Niger’s capital city, 
and in Ituri, DR Congo, where over 200 people are be-
lieved to have died after a mudslide hit a fishing village. 
Similarly, in Benue, a state in Nigeria’s middle belt, more 
than 110,000 people have been displaced in after intense 
rains. Turkey, the UK, Israel and the UAE vowed to send 
aid, including clean water, medicine and blankets.

Starbucks Names Rosalind 
Brewer as New Chief 
Operating Officer

(Source: https://www.watchtheyard.com)

Starbucks just named Alpha Kappa Alpha soror Rosalind 
Brewer, the former president and CEO of  Sam’s Club and 
one of the most prominent Black women business leaders 
in America, its new chief operating officer and group presi-
dent, giving her the second highest position at the company.
Brewer is the first woman, and first African American, to 
hold such a post at Starbucks.

Brewer is a proud graduate of Spelman College and mem-
ber of Alpha Kappa Alpha Sorority Inc., who has been list-
ed as the 64th most powerful woman in the world by Forbes 
and one of the 50 most Powerful Women by Fortune. 

“I am so honored to have the pleasure of working with 
the Starbucks leadership team to realize our highest of 
aspirations for the company and I look forward to work-
ing closely with the astute and talented leaders across the 
enterprise,” Brewer said in a statement.

Brewer left Sam’s Club and Walmart earlier this year and 
will begin her new position at Starbucks in October where 
she will report directly to new Starbucks CEO Kevin 
Johnson. According to a press release, Brewer, will be in 
charge of the company’s coffee stores in the U.S., Latin 
America and Canada. Additionally, she will be in charge 
of the Starbucks’ product development, global supply 
chain and store innovation plans.

HBCU’s Report Increase 
in Freshman Enrollment: 
Black students enroll at 
HBCUs in record numbers

(Source: JL Carter Sr., https://www.hbcudigest.com; https://blavity.com)

North Carolina A&T State University, the nation’s largest 
HBCU, recently reported a fall enrollment total of 11,877 
students – the largest student body in the institution’s 
history, according to HBCU Digest. 

While North Carolina A&T State University has bro-
ken its own enrollment mark, several other HBCUs are 
posting record enrollment for first-year students and total 
headcount.

Kentucky State University reported a first-year student 
increase of more than 160 percent from its confirmed stu-
dent post of 194 students at the beginning of the summer. 
Officials attributed the spike of more than 300 additional 
enrollees to a dedicated enrollment management unit and 
the appeal of university’s access and affordability. The 
enrollment growth is a major step towards KSU’s goal to 
increase total attendance to 3,000 students by 2020.

Virginia State University officials reported a 50 percent 
spike in the number of first-year students, with more than 
1,100 total freshman marking its the largest overall fresh-
man class in the last three years. Elizabeth City State 
University broke a five-year negative enrollment trend 
this fall. Central State University, the 2017 HBCU of 
the Year, reported a 13 percent increase in international 
student enrollment, and Alcorn State University officials 
announced a 38 percent increase in admitted freshmen. 

Dillard University President Walter M. Kimbrough ex-
plained that he thinks a part of the shift in enrollment is 
due to increased racial tensions on college campuses.

East Central Community Center Fate in Limbo... Again

North Carolina 
AT&T  State 
University
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Black Teen Author Has 3 Books 
Used By School Districts Across 
the Country 

(Source: http://www.blacknews.com/news)

Hillside, NJ — 15-year old Essynce Moore is the only Af-
rican American teen author that has written three books that 
are mandatory readings for the curriculum of several school 
districts, including Hillside, NJ School District; Brooklyn, 
NY Charter School(s); and Orange, NJ School District. 
Her books are a part of a series that she created called The 
Middle School Chronicles.

When Essynce’s first book (6th Grade Middle School 
Chronicles) was released in 2015, it went on to become 
an Amazon Top International seller. Her second book (7th 
Grade Middle School Chronicles) was released in 2016, and 
her third book (8th Grade Middle School Chronicles) was 
released back in April 2017. The third book completes the 
series, and each of the books are available for purchase on 
Amazon.com.  

Although they are already being used by several school 
districts, Essynce wants to have her Middle School Chron-
icles book series in more schools all around the world as 
mandatory reading and a part of their curriculum. The books 
can be used to prepare students for middle school, assist 
with self-esteem, bullying, how to handle certain situations 
with teachers/friends, encourage youth to live their dreams 
now, and so much more.

Learn more about Essynce Moore, a phenomenal young 
woman, at www.essyncecouture.com

U.S. Postal Service Honors 
National Museum of African 
American History and Culture 
with Forever Stamp

(Source: Lori Lakin Hutcherson, https://goodblacknews.org; 
http://about.usps.com/news)

To commemorate the National Museum of African Amer-
ican History and Culture (NMAAHC), the United States 
Postal Service is issuing a Forever Stamp in its honor. 
The stamp art is based on a photograph of the museum 
showing a view of the northwest corner of the building. 
Text in the upper-left corner of the stamp reads “National 
Museum of African American History and Culture.”

The First-Day-of-Issue dedication ceremony will be 
held on Friday, October 13 in Washington DC at the 
NMAAHC, and the stamp will be available for purchase 
nationwide that same day. The U.S. Postal Service will 
post a video of the event at facebook.com/USPS.

NMAAHC, which opened on Sept. 24, 2016, and is 
located in Washington DC, is the 19th Smithsonian mu-
seum and the only national museum devoted exclusively 
to African American life, art, history and culture. The 
museum’s collections, including art, artifacts, photo-
graphs, films, documents, data, books, manuscripts and 
audio recordings, represent all regions of the U.S. and 
acknowledge the cultural links of African Americans to 
the black experience around the world as well.

New Director of the White 
House Initiative on Historically 
Black Colleges and Universities

(Source: https://www.jbhe.com

Johnathan Holifield, an author, consultant, and former 
player in the National Football League has been named di-
rector of the White House Initiative on Historically Black 
Colleges and Universities.

Holifield, who played for the Cincinnati Bengals of the 
National Football League, is the co-founder of ScaleUp 
Partners, a consulting firm that seeks to enhance “econom-
ic inclusion and competitiveness and building community 
systems to improve the productivity of underserved Amer-
icans.” He is the former vice president of new economy 
enterprise for the Cincinnati Chamber of Commerce.

Holifield is the author of The Future Economy and In-
clusive Competitiveness: How Demographic Trends 
and Innovation Can Create Economic Prosperity for All 
Americans. Holifield holds a bachelor’s degree from West 
Virginia University, where he was captain of the football 
team. He holds a master’s degree in education and a Juris 
Doctorate from the University of Cincinnati.

In a statement the Thurgood Marshall College Fund 
praised the pick, citing Holifield’s 20 years of experience 
in business and government experience. Holifield’s expe-
rience “will help lead the critical work of developing a 
robust policy and budgetary agenda to positively impact 
HBCUs,” the statement read.

(Source Angela Helm, http://thegrape-
vine.theroot.com; Stanley Kay, Sports 
Illustrated, https://www.si.com/tennis )

For the first time in U.S. Open histo-
ry, three women of color advanced to 
the semi-finals of the U.S. Open. All 
Americans, Venus Williams, 37; Sloane 
Stephens, 24; and Madison Keys, 22., 
made history.

Playing in the New York stadium 
named after African-American tennis 
player, Arthur Ashe, Venus Williams 
won her quarterfinal match in a heart 
stopping, two and a half hour contest 
against Petra Kvitova, 6-3, 3-6, 7-6 (7-
2). Sloane Stephens defeated Anastasija 
Sevastova, in a three set quarter final 
match as well, winning 6-3, 3-6, 7-6, 
while  Madison Keys had an easier time 
in her quarter final against Kaia Kanepi, 
defeating her 6-3, 6-3.

Not only did the victories make it the 
first time three women of color have 
advanced to the U.S. Open Semi-Fi-
nals, but it was also the first time that 
four American women have reached 
the semifinals at the US Open since 

1981, when Tracy Austin, Chris Evert, 
Martina Navratilova and Barbara Potter 
did it.

Williams, who won the the U.S. Open in 
1999 and 2009, was ranked 9th in this 
year’s tournament. Stephens, unranked, 
has four WTA titles to her credit, and 
Keys, who is ranked 15th in the world, 
has captured three career titles.

Williams was matched against Stephens 
for the semi-finals, and in a hard fought 
battle, ultimately was defeated in three 
sets, 6-1, 0-6, 7-5. Madison Keys was 
matched against another American, 
CoCo Vandeweghe, who she defeated 
6-1, 6-2, setting up a highly anticipat-
ed women’s final between Keys and 
Sloane.

Unseeded Sloane Stephens, who  had 
been out with a foot injury for nearly 
a year, jumped more than 900 points 
in the world rankings in just a month, 
defeating Madison Keys in straight sets, 
6-3, 6-0, making her  the first American 
woman with the exception of Venus and 
Serena Williams to win a grand slam 
title in 15 years.

US Open: Women’s Tennis History
Three Women of Color Play in Semi-Finals, Sloan Stephens Wins Finals
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YOU SHOULD KNOW
(Or Things You Probably Didn't Learn In School) 

By Underwood & Underwood

Reprinted from Black Then: https://blackthen.com

Constance Baker Motley was born on September 14, 1921 in 
New Haven, Connecticut. She was the ninth child in a family 
of 12 children. Her parents were emigrants from the island 
of Nevis in the West Indies. Motley grew up attending New 
Haven’s integrated public schools and soon became an avid 
reader. She was inspired by books concerning civil rights he-
roes and by the age of 15 she had decided to become a lawyer. 
Due to her family’s economic situation she could not afford 
to attend college immediately after graduating high school. 
Instead she took up a job as a maid for a short time before 
finding a job with the National Youth Administration. Giving 
a speech at the local community center one night, a wealthy 
white contractor, Clarence Blakeslee, was so impressed that 
he offered to pay for her college.

Motley began her college career in 1941 at Fisk Universi-
ty in Nashville, Tennessee. In 1943 she transferred to New 
York University where she received her bachelor’s degree in 
economics. In 1944 she became the first Black woman to be 
accepted into Columbia Law School. It was there where she 
met Thurgood Marshall, chief counsel for the NAACP Legal 
Defense Fund. Motley worked for the Legal Defense Fund 
while she was obtaining her degree, which she received in 
1946.  In that same year she married a real estate broker, Joel 
Wilson Motley, Jr.  Their marriage would eventually produce 
a son, Joel Wilson Motley III.  

Motley’s career with the NAACP would bring her many 
high profile cases often involving school desegregation. She 
played a major role in the legal preparation for the 1954 
Brown vs. Board of Education case and was the first Black 
woman to argue a case before the United States Supreme 
Court. She was also the lead council in the case to allow 
African American James Meredith to gain admission to the 
University of Mississippi in 1962. Besides fighting for the 
rights of Blacks to get into segregated schools, Motley also 
defended protesters arrested during the Freedom Rides sit-
ins of the early 1960’s. She won nine out of ten cases argued 
before the Supreme Court between 1961 and 1963.

In 1964 Judge Motley entered politics. She was the first 
woman to be elected into the New York State Senate in 1964, 
and in 1965 became the first woman to hold the position of 
Manhattan Borough President. President Lyndon B. Johnson 
appointed Motley to the United States District Court in 1966, 
making her the first African American woman to hold a Fed-
eral Judgeship.  

Judge Constance Baker Motley died of congestive heart fail-
ure on September 28, 2005 at the age of 84. Over the course 
of her long career in law and politics she has received over 70 
awards and 8 honorary degrees from universities.
Sources: Dorothy C. Salem, ed., African American Women: A Biographi-
cal Dictionary (New York & London: Garland Publishing, 1993); Darlene 
Clark Hine, ed., Black Women in America: An Historical Encyclopedia 
(New York: Carlson Publishing Inc., 1993); National Women’s History 
Project: http://www.nwhp.org/. Contributor: Brian Gene Hoffman

In an attempt to understand the 
aggressive, long-term effects 
of untreated syphilis in humans 
the U.S. Public Health Service 
(PHS) introduced the “Tuskegee 
Syphilis Study” in 1932.  Under 
Assistant Surgeon General Tali-
afarro Clark the program guar-
anteed free medical care to about 
six-hundred of the poorest Afri-
can-American sharecroppers in 
Macon County Alabama.  
What was never disclosed to 
these poor, illiterate farmers was 
that from its inception the pro-
gram had absolutely no intention 
of curing or even treating them 
at all.  What in fact took place 
was a deception using innocent 
men as guinea pigs in a govern-
ment-funded program to study 
the devastating last-stage effects 
of untreated syphilis in human 
beings.  
Dr. Clark wrote to a colleague – 
“The thought came to me that the 
Alabama community offered an 
unparalleled opportunity for the 
study of untreated syphilis.”   
On August 29, 1932, Dr. Clark 
presented his Tuskegee study to 
local Alabama officials, assuring 
them that his program would con-
clude in six months to a year. The 
medical establishment told the 
men that they were being treated 
for a fabricated condition called 
“bad blood”, never once utter-

ing the word syphilis to any of 
the subjects, nor revealing to the 
participants that upon death their 
bodies would be subject to man-
datory autopsy.  The PHS tested 
some of the women of the com-
munity only to assure the men that 
they were not being tricked into 
armed forces service, as had hap-
pened during WW I. 

But the PHS had an early history 
of racist attitudes exemplified in 
a 1910 statement by Dr. Thomas 
Murrell:  “The future of the Negro 
lies more in the research laborato-
ry than in the schools…When dis-
eased, he should be registered and 
forced to take treatment before he 
offers his diseased mind and body 
on the altar of academic and pro-
fessional education.”  

One of the medical practitioners 
in the experiment was an African 
American named Eunice Rivers, 
who was a go-between nurse for 
the PHS and the local community.  
Not only did Nurse Rivers never 
once raise questions about the 
lack of ethics in the program, she 
assured the men that their volun-
teer efforts were of great benefit, 

knowing all along that she was 
helping racist doctors violate the 
rights and bodies of her own com-
munity, even as they later tram-
pled the 1947 Nuremberg Code – 
(a ten-point code developed after 
WWII to protect study subjects 
from unethical medical testing).  

Word of this study spilled out to 
a world in disbelief and an Ala-
bama attorney named Fred Gray 
sued the federal government for 
one point eight billion dollars on 
behalf of the men. In 1973 the 
government settled out of court 
for ten million dollars, one mil-
lion for the attorney and 9 million 
split between six-thousand peo-
ple. Although many of the doc-
tors of the study had no remorse 
for their unethical behavior, on 
May 16, 1997, the survivors of 
the Tuskegee Experiments were 
invited to the White House to 
receive a formal public apology 
from then President Bill Clinton. 
This medically unethical and 
harmful experiment was pro-
posed to take between six and 
twelve months at most, it lasted 
for forty years.

Sources: 
Bad Blood (The Tuskegee Syphilis Ex-
periment) – James H. Jones; Tuskegee 
Experiments (Forty Years of Medical 
Racism) – Michael V. Uschan; Medi-
cal Apartheid – Harriet A. Washington; 
cirp.org/library/ethics/nuremberg

ART AND HISTORY by Bertoni Jones Bey
(jbaguart@yahoo.com)

The Tuskeegee Experiments

CONSTANCE MOTLEY BAKER
First Black Woman to Argue a Case Before the U.S. Supreme Court 
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Don’t Put 
This on God

It’s been one of those months. The day-
after-day bombardment of bad news, 
tragic news, and infuriating news has me 
wondering if human-kind is a failed cos-
mic experiment. 

It’s as if nature itself is channeling the 
turmoil, turbulence and trepidation of the 
times. And why not, we make the storms 
our own. We give them names: Harvey, 
Irma, Maria, Jose. We dread what they 
portend, but we can’t look away, as the 
swirling mass of wind and water builds 
in intensity, fueled by an alarming in-
crease in ocean surface temperatures. 

There was intense flooding in southeast 
Asia and Africa. Thousands and thou-
sands of acres of burning forests in the 
western United States and Canada made 
the air unbreathable in cities hundreds of 
miles away. There were massive earth-
quakes in Mexico. I’ve experienced 
earthquakes. You think you’re in control 
of your life, until the ground you stand 
on, the solid ground, quakes violently 
beneath your feet. It is a feeling of fright-
ening vulnerability, and profound humil-
ity.

We ask why. Science tells us that the 
earth is not now, has never been, and 
will never be without earthquakes, vol-
canoes, violent storms, and forest fires. 
This is the nature of our planet. But now 
scientists point to the role human-caused 
global warming plays in the increasing 
ferocity of storms, and record high tem-
peratures that parch the wilderness, mak-
ing forests kindling.

There are those who don’t buy this. 
For some global warming is fake news, 
or “an inconvenient truth” that they 
choose to ignore. A Christian pastor 
openly proclaims that God is system-
atically destroying America with hurri-
canes, out of anger over the homosex-
ual agenda. A popular actress suggests 
that Hurricane Irma was Mother Na-
ture’s wrath visited on America for 
electing Donald Trump. 

The tragic toll on human life and prop-
erty wrought by hurricanes, earthquakes 
and forest fires, weighs heavily on my 
heart. The fact that human behavior plays 
a major role in the increasing ferocity of 
these storms, compels me to do all I can 
to curtail and reverse global warming. 

The fact that political leaders in my own 
country deny, ignore and/or actively 
work against efforts to save our environ-
ment out of their insatiable greed, arro-
gance, and power mongering, infuriates 
me!

As a person of Faith and Spirit, the idea 
that a wrathful God is punishing human-
ity for its beliefs and actions is a gross 
misunderstanding, and misrepresenta-
tion of the nature of the Divine Tran-
scendent. It is also a complete cop out. 
Don’t put this on God! The main cause 
of global warming is human behavior. It 
is the result of burning fossil fuels, and 
destroying forests.

God isn’t causing glaciers to melt and sea 
levels to rise. We are! God isn’t respon-
sible for the rapid increase in extinction 
of plants, fish, animals, and the destruc-
tion of coral reefs. We are! God has no 
hand in increasing allergic reactions, and 
pests that cause infectious diseases. We 
are causing this!

That’s a taste of the natural disasters of 
the month. Let’s turn to the horrors unde-
niably caused by human-kind. The beat 
goes on in the name of God, with terror-
ist attacks in Africa, the Middle East and 
Europe by so-called Islamic extremists. 
The Rohingya, a stateless minority of 
Muslims in Buddhist majority Myanmar, 
are under state sanctioned persecution in 
a campaign of ethnic cleansing. Human 
rights watch groups report extra-judicial 
killings, gang rapes, burning of whole 
villages and the people in them, includ-
ing infants and children, by the Myanmar 
military.

Christian hate. Muslim hate. Jewish hate.  
Buddhist hate. All this hate in the name 
of God! 

There is nothing new here, of course.  Vi-
olence, hate, and discrimination in God’s 
name is a deeply rooted mainstay of re-
ligious history. Further, there is often as 
much intra-religious violence as there is 
conflict between belief ideologies and 
systems. Though both are Islamic sects, 
Shia and Sunnis have been killing each 
other for centuries. 

In the Jewish Bible, among many other 
wraths, God killed innocent Egyptian 
children to force the Pharaoh to free the 
enslaved Israelites. Though Jews and 
Palestinians have laid claim to the same 
ancestral land for thousands of years, the 
most recent Jewish-Palestinian conflict 
began some 70 years ago with the estab-
lishment of Israel as a Jewish state. 

Christians codified anti-Jewish sentiment 
in the fourth century when Christianity 
became the official religion of the Roman 
Empire. Christians also waged holy war 
under the banner of the cross. They not 
only killed Muslims in their crusades, 

they killed other Christians over differ-
ences in doctrinal beliefs. The Bible was 
used to justify slavery in America, and 
today so-called Christians use it to dis-
criminate against LGBTQ people. 

But Buddhists–really? If any religious 
tradition was more antithetic to violence 
surely it is Buddhism. But as evidenced in 
Myanmar, within the last few years there 
has been a surge in Buddhist violence in 
Southeast Asia; violence against Muslims, 
led by Buddhist monks. In actuality, there 
is a long history and ideology of Buddhist 
violence.

The truth is, in every religious tradition 
there has always been a tension between 
love and hate, inclusion and intolerance. 
Violence has always been both condemned 
and sanctioned. The stranger has always 
been both welcomed and reviled. 

But what has religious discrimination and 
violence to do with God? Not a thing! A 
vengeful deity who hates and destroys, or 
asks that humans do the dirty work for him, 
is a false idol. 

In the Christian tradition, Jesus brought us 
God who is both the Ineffable Divine and 
God who longs for relationship–a God of 
love. He brought us God who neither saves 
nor condemns us, but who is with us in all 
circumstances. This is God who inhabits 
us, and in whom we inhabit.  

We are not a failed cosmic experiment. We 
are an evolving species endowed with both 
a profound capacity for compassion, beau-
ty and love, and a capacity for fear, hate 
and violence. Which we choose to embody 
depends on whether or not we are willing 
to let God be God. 

Rev. Beverly Spears is an ordained 
American Baptist minister, teacher and 
preacher of Evolutionary Christianity.

Tongues of Fire 
 By Beverly Spears 

Fannie’s Army
Source: http://www.girltrek.org

October 6 would have been Civil 
Rights hero Fannie Lou Hamer’s 
100th birthday and GirlTrek, the 
largest national public health non-
profit and movement for Black wom-
en and girls, is celebrating her legacy 
by hosting 100 local walks.

“In the iconic words of Fannie Lou 
Hamer, we are sick and tired of be-
ing sick and tired. She died too soon 
putting her body on the line for our 
freedom and we want to celebrate 
her life in a big way. In her honor, we 
are going to raise an army of sisters, 
#FanniesArmy, who will lead 100 
walks across America,” said Girl-
Trek cofounder T. Morgan Dixon.

GirlTrek invites women everywhere 
to use this centennial to jumpstart 
their own health journeys! The orga-
nization is looking for the new gener-
ation of Fannie Lou Hamers.

To participate in #FanniesArmy, drop 
everything and walk for 100 minutes 
at sunset on October 6th wherever 
you are with your family and friends. 
GirlTrek’s goal is to inspire 100 new 
leaders that day. To be counted, reg-
ister your walk at https://rebrand.ly/
fanniesarmy. The first 100 leaders to 

sign up will receive special edition 
#FanniesArmy T-shirts.

“While the country reels from con-
flict in Charlottesville, this is an op-
portunity to herald the legacy of an 
American hero who brought us to-
gether!” says Dixon.

Dixon and GirlTrek’s cofound-
er Vanessa Garrison, national staff 
and board of directors will travel 
to Hamer’s memorial statue in her 
hometown in Ruleville, Mississippi 
to walk with local trekkers on the 
centennial celebration of her birth.

Hamer died too early, according to 
Dixon, “She died at 59, her body 
riddled with heart disease and can-
cer. I’m reminded of the words of R. 
Boylorn, [Hamer] “never saw death 
coming because she was too busy 
taking care of others.”

GirlTrek is committed to honoring 
Hamer’s legacy by preventing chron-
ic, stress-related diseases for a new 
generation! GirlTrek encourages 
women to use walking as a practical 
first step to inspire healthy living, 
families, and communities
Walking as a revolutionary act of self-
care. Visit www.girltrek.org for more in-
formation.
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SPOKANE SUPERIOR COURT JUDGE 
Position 6

1) What do you see as the role of a 
superior court judge?

The role of a superior court judge is to 
follow the law carefully and consistently 
regardless of public perception or political 
impact.

2) What qualities do you possess that 
best qualify you to be a Superior Court 
Judge in Spokane? 

I have worked as a public defender for 
over ten years. I have stood next to the 
people most impacted by the court and its 
decisions. I have stood with families as 
their wives or husbands, mothers or fa-
thers, and sons or daughters go to prison. I 
have held babies during meetings deter-
mining whether they will stay with their 
parents or go to foster care. I have been 
to jail, to Eastern State Hospital, to group 
homes, to hospitals, and to treatment fa-
cilities with my clients. I have also drafted 
appellate briefs, suppression motions, trial 
briefs, and tried cases to jury and bench. 
These experiences ensure that I will 
apply the law consistently to everyone 
regardless of socio-economic status, race, 
gender, or politics. They also ensure that I 
will do so with the kind of care that comes 
from knowing the impact this system has 
on real people. 

3) Please describe any activities that 
you have engaged in to eliminate 
bias or improve access to the judicial 
system.

Most of my work as a lawyer has been 
as counsel for indigent defendants. I am 
passionate about my clients’ constitutional 
rights and their access to justice.  I believe 
showing care for my clients means doing 
more than just processing cases. I take the 
time to meet my clients where they are at 
and I work hard to support them by con-
tacting their families, and accessing re-
sources or services they may need.  While 
I cannot eliminate bias alone, I hope my 
care for my clients has been helpful to 
them individually and has improved ac-
cess to justice for the people I serve.

4) As a member of the bench, what 
role, if any, do you believe that a judge 
has to enhance equal access to justice?

I believe a judge has a responsibility 
to ensure that his or her decisions are 
based in the law and not based on public 
perception of what the law should be. 
The process of becoming a judge and 
maintaining that position has become so 
politicized that our judges are concerned 
about public perception instead of about 
justice. The law should be applied equally 
to everyone, from indigent clients, to pri-
vate clients, to the police officers enforc-
ing it. Consistent application of the law 
from the bench is essential to ensuring 
equal access to justice. Without it, justice 
changes from courtroom to courtroom 
which undermines the concept of equal 
access to justice.

5) What experiences, training, or 
knowledge do you have in addressing 
diversity in the legal profession?  

I think my work representing poor and 
marginalized people has made me a 
unique candidate for the bench. I see 
people in the system. I have met their 
families, their children, and been to their 
homes. My work has taught me that there 
is no piece of paper or criminal history 

that defines a person.  Addiction doesn’t 
define a person. Domestic violence 
doesn’t define a person.  I have learned 
to take each person as they are and that 
seems to make all the difference for my 
clients. I imagine that perspective will 
make a difference from the bench as well.

6) What can a judge, or court, do to 
improve diversity in the legal profes-
sion?

When judges treat each person before the 
court similarly, without regard to so-
cio-economic status, race, or gender, that 
works to encourage diversity in the legal 
system. Judges should also work to ensure 
that people are welcome in their court-
room and that each voice is heard.  

7) What do you consider to be the most 
significant barriers that people of color 
face today with regards to access to our 
justice system?  In what ways have you 
seen these barriers in your practice?

People of color face barriers in every part 
of the criminal justice system.  Statisti-
cally, from arrest to conviction, people of 
color are impacted disparately than those 
similarly situated.  One of the barriers that 
I have faced with my clients is that the 
concept of a jury of “peers” in this com-
munity is an unlikely thing. I spoke to a 
jury recently about the fact that my client 
was the only person of color in the room. 
We talked about how that might make my 
client feel and we discussed whether it 
was possible to set aside biases and follow 
the law. The fact that we need to have 
that discussion is a significant barrier that 
should not exist, but does. 

8) Why should people of color, in 
particular, be interested in the judicial 
races?
Judges make decisions about lives every 
day.  They make decisions about families, 
access to treatment, access to services, 
confinement, and release.  They make 
decisions about whether to suppress 
evidence, whether police contact com-
ports with the constitution, and whether 
the State has enough evidence to prove 
a crime. They make decisions about 
real property and contracts. They decide 
whether parental rights should be main-
tained or terminated. People of color 
are disproportionately impacted by this 
system; those who face the biggest impact 
should be the most interested in who will 
be making these decisions.

Contact:
(509) 270-8891
JocelynCook4Judge@gmail.com
JocelynCook4Judge.com

Jocelyn Cook
1) What do you see as the role of a 
superior court judge?

The role of a Superior Court Judge is broad 
because it is a court of general jurisdiction. 
This means that almost every topic of law 
comes before the Superior Court. As the 
current Superior Court Judge, I interpret 
laws, assess evidence presented, control how 
hearings and trials occur,  and issue rulings 
according to the law. The most important 
role in administering these tasks is to be a 
fair and impartial decision-maker dedicated 
to upholding every citizen’s rights and privi-
leges according to the law.

2) What qualities do you possess that 
best qualify you to be a Superior Court 
Judge in Spokane? 

I was born and raised in Spokane and deeply 
care about the community I have always 
called home. I have a principled commitment 
to upholding and following the law. My val-
ue system ensures that everyone appearing 
in my courtroom is treated fairly, impartially, 
with dignity, and respect. Following the law 
provides a fair and equal playing field that 
gives all people the best chance to achieve 
justice and resolve disputes.

3) Please describe any activities that 
you have engaged in to eliminate 
bias or improve access to the judicial 
system.

Prior to becoming a Superior Court Judge, I 
was elected President of the Spokane County 
Bar. Under my leadership, I prioritized 
promoting the importance of diversity 
within our local legal profession. Specifi-
cally, I proposed and passed a bylaw which 
granted the Diversity Section a permanent 
position on the Board of Trustees Nomina-
tion Committee. This resulted in increasing 
diversity in leadership position for our bar. 
I authored and published several articles 
promoting and highlighting the importance 
of diversity within the legal profession. 
As a former prosecutor, I had successfully 
prosecuted a number of racially motivated 
hate crimes utilizing Washington State’s 
Hate Crime Statute. As a current member of 
the Law and Justice Council, I have strongly 
advocated for community representation on 
that Council that would serve to represent 
the interests of diversity and address issues 
of racial disparity within the legal system. As 
a practicing Superior Court Judge, I remain 
constantly vigilant to safeguard against bias 
from influencing our court processes or the 
equal application of the law.

4) As a member of the bench, what 
role, if any, do you believe that a 
judge has to enhance equal access to 
justice?

In order to have equality under the law, one 
must also have reasonable access to the sys-
tem tasked to enforce protections provided 
by the law. Although our Constitution(s) pro-
vide court appointed attorneys for indigent 
defendants in criminal cases, individuals are 
not provided legal assistance in most civil 
cases. Unfortunately, our modern American 
legal system is extremely costly and there-
fore outside the reach for the middle class 
and those in poverty. Judges must therefore 
strive to give reasonable accommodations 
to pro se litigants (non lawyers representing 
themselves) and manage cases in such a way 
to keep costs as affordable as possible. Prior 
to becoming a judge, I was formerly elected 
and served as President of the Volunteer 
Lawyers Program (VLP) which is the largest 
free legal service provider in Eastern Wash-
ington.

5) What experiences, training, or 
knowledge do you have in addressing 
diversity in the legal profession?  

In the various leadership positions I’ve held 
throughout my career including as a current 
Judge, I have promoted diversity consistent-
ly.  I have received formal training sur-
rounding issues of diversity and ethnic/racial 
disparity from the MacArthur Foundation. 
I also come from a family that is racially 
diverse and was raised with the strong belief 
that diversity is one of our society’s greatest 
strengths.  I plan on continuing to safeguard 
against racial inequities in our court system.  
6) What can a judge, or court, do to 
improve diversity in the legal profes-
sion?

As former Bar President, I helped introduce 
a legal mentorship program specifically 
aimed at encouraging inclusion, diversity 
and understanding amongst lawyers in our 
community. As a judge, I plan to continue 
to improve diversity in the legal system by 
being committed to equal protection and ap-
plication of the law to all people, regardless 
of race, gender, or ethnic background. Judges 
must realize that society is owed a duty to 
maintain equal rights for all citizens.   

7) What do you consider to be the 
most significant barriers that people of 
color face today with regards to access 
to our justice system?  In what ways 
have you seen these barriers in your 
practice?

The high cost of civil litigation can be a 
substantial barrier to access to justice and 
is largely drawn upon economic lines. In 
criminal litigation, the lack of diversity in 
our Spokane’s jury pools can raise questions 
of fairness given that a fair trial is founded 
on the principle that a jury is to be comprised 
of one’s peers. I have personally experi-
enced that Spokane has a lack of diversity 
with respect to our jury pools. It is therefore 
extremely important for judges to uphold 
laws that are designed to protect from the 
elimination of potential jurors based on race, 
ethnicity, or religious affiliation.

8) Why should people of color, in 
particular, be interested in the judicial 
races?
People of color should be interested and 
invested in judicial races because all per-
sons are affected by laws.  Because judges 
we elect are charged with upholding our 
laws, everyone in our society is impacted 
by our judicial system. 

Contact:
(509) 993-3929
JudgeTonyHazel@gmail.com
retainjudgetonyhazel.com

Tony Hazel
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1) What do you see as the role of the 
school board?
The school board steers policy, sets the 
budget, makes the final decision in
hiring and firing, and approves curricu-
lum. They are the governing body for
Spokane Public Schools. I see the 
school board as the final decision 
makers that oversee the 3rd largest em-
ployer in Spokane and the 2nd largest 
school district in the state.

2) What experience(s) have you 
had working with diverse youth and 
young adults?
I have a vast array of experience work-
ing with diverse youth! In my twenties 
(pre-children, lol), I lived in Uganda, 
East Africa. Currently, I sit on the Spo-
kane Human Rights Commission. In the 
last several years, I have volunteered 
with Communities in Schools working 
with at-risk youth, as well as working 
with ECEAP (Early Childhood Educa-
tion Access Program) and Head Start 
families.

3) What do you see as the primary 
need(s) of African American youth 
in our school system?
They need to believe that ANYTHING 
is possible for them. They are not de-
fined by their skin color, social standing 
or family dynamics. We must give them 
opportunities outside of their current 
scope of understanding. Where society 
has drawn boundaries, we must build 
the confidence to defy the norm.

4) While the drop-out rate in Spo-
kane schools has decreased, the 
drop-out rate for students of color 
remains disproportionately high. To 
what do you attribute this? And what 
needs to be done that isn’t currently 
being done?

While the average graduation rate in 
Spokane Public Schools has increased, 
the sad fact is that Rogers High School 
still struggles with less than an 80% 
graduation rate. Some of the current 
school board members are quick to 
say that they can look at a student of 
certain zip code and know with a fair 
amount of certainty what the outcome 
will be with those students. From my 
perspective, the students are not the 
ones failing. The community is failing 
to make sure we provide opportunities 
for these students to not only succeed, 
but thrive.

5) What concrete actions do you see 
yourself taking as a school board 
member to represent and engage 
parents of color?
Not to stereotype anybody - un-
fortunately in Spokane there is an 
unspoken social structure. Typical-
ly, parents of color are some of the 
parents that are struggling the most. 
They feel disenfranchised and unqual-
ified to participate in decisions for 
their children despite the fact that no 
one knows them as well as they do. 
I would seek to bring in aspects of 
educating parents on their rights and 
seeking to involve them in advocacy 
for their children’s needs.

6) The school to prison pipeline is 
an issue that is being focused on by 
the NAACP and other Black organi-
zations. Please explain your under-

standing of this issue and what, if 
anything, the school board needs to 
be doing to address it?

As the chair for the Education 
sub-committee of the Spokane Hu-
man Rights Commission (SHRC), I 
am fueled with the passion of making 
sure we, the Spokane community, are 
committed to the success of the 14% in 
Spokane! The school to prison pipeline 
is something that, in this day and age, 
we have the full capacity and means 
to break. It takes understanding the 
situation, thinking outside the box, and 
making sure we are meeting students 
where they are at versus expecting 
students from struggling
homes to pull themselves up by the 
bootstraps and “overcome”.

7) What is equity?
Equity is not equality. Equity is being 
truly colorblind, once everyone is at 
the SAME startline. Equality says treat 
everyone the same; equity says get 
everyone to level playing ground AND 
THEN treat everyone the same. 

8) If you could change one thing 
about Spokane Schools what would 
it be?
If I could only change one thing about 
Spokane Schools it would be to em-
power teachers (with tools, support, 
programs and processes) to do what 
they do best - invest in students in the 
way they see best.

9) What qualities do you possess 
that can best address the challenges 
facing Spokane Public Schools and 
the students of color that it serves?

I have the ability to understand both 
sides of this very complex coin. I 
know what it is to be “white” (though 
I myself am half Japanese) and “priv-
ileged” (though I myself live beneath 
the poverty line). I’m keenly aware 
of the judgments that surround trau-
ma, single parent households, and 
mental illness (just to name a few). 
We HAVE TO rethink our approach. 
We must understand that no parent 
ever desires for their child to repeat 
a cycle of poverty. And we MUST 
support parents as they seek to sup-
port their children. As a community, 
we are stronger together. As I tell my 
children, “We are a team. We either 
succeed together or we fail togeth-
er… but we are in this together.”
Contact:
(509) 808-8879
Jennifer4Spokane@gmail.com
jennifer4spokane.com

Jennifer Muroya Thomas
1) What do you see as the role of the 
school board?
The board’s main role is to make deci-
sions through rational evaluation that 
incorporates and deeply values the 
perspectives of all stakeholders (students, 
teachers, staff, partners, community 
members) and is always in the long-term 
interest of all students. 

2) What experience(s) have you 
had working with diverse youth and 
young adults?
Years ago I volunteered in a predominant-
ly African American public high school in 
Chicago. More recently at a local elemen-
tary school have tutored diverse students. 

3) What do you see as the primary 
need(s) of African American youth 
in our school system?
First, simple respect with a lack of pre-
conceived judgments or biases on the part 
of teachers, staff, and peers. Second, a 
school system that supports and educates 
African American students in a way that 
is encouraging, has high expectations, 
and creates excellent and equitable out-
comes.

4) While the drop-out rate in Spo-
kane schools has decreased, the 
drop-out rate for students of color 
remains disproportionately high. To 
what do you attribute this? And what 
needs to be done that isn’t currently 
being done?
I wish I had a great answer. There are many 
causes, both historical and present day, and 
there is no single solution. It is a good step 
that Spokane Schools is offering training in 
cultural competency to staff. This cannot 
be a one-time training - it must be embed-
ded in professional development each and 
every year. Just as a professional musician 
never stops learning new music or a doctor 
never stops studying medicine, educational 
professionals should continue to study and 
grow in cultural awareness in order to better 
teach and serve their changing student body. 
Another major area to better serve students 
of color is to ensure that more teachers and 
staff of color are trained and recruited. It is 
a sad reality that Spokane had succeeded 
better at employing teachers of color in 
years past than it has done lately. Creating 
more partnerships with local universities 
and colleges is a way to both encourage 
careers in teaching for diverse students and 
to recruit new graduates. The above will not 
“solve” the disproportionate drop-out rate, 
nor is the school system the only part of a 
solution, but my goal as a board member is 
to listen to our community to raise up ideas 
to better address this critical issue.

5) What concrete actions do you see 
yourself taking as a school board 
member to represent and engage 
parents of color?
I have attended and will continue to attend 
the school district’s Diversity Advisory 
Council and the Superintendent’s Work-
group focused on improving discipline 
practices. I will continue to seek opportu-
nities to engage, such as the recent Black 
Lens mixer and upcoming Coalition of 
Color forum. Most importantly, I know 
that it is not a matter of my waiting to hear 
from parents of color, but it is incumbent on 
me to reach out to diverse members of our 
community on a regular basis.

6) The school to prison pipeline is 
an issue that is being focused on by 
the NAACP and other Black organi-
zations. Please explain your under-
standing of this issue and what, if 
anything, the school board needs to 

be doing to address it?
This pipeline is related to a cycle where rel-
atively minor infractions in a school setting 
can lead to suspension or incarceration. The 
punishment then disrupts the educational 
process and can derail the path to gradua-
tion. An adult without a diploma and with 
a history of imprisonment will have a very 
difficult time finding employment and too 
often returns to prison. Sadly, this pipe-
line, along with other factors, has created 
a situation where the richest country in the 
world incarcerates almost 1% of its adult 
males without creating safer communities 
than countries that do not have such levels 
of incarceration. The school board must 
continue to support changes in our disci-
pline practices to ensure that the significant 
progress made over the last year continues 
for the next several years. Our communi-
ty can celebrate the recent and dramatic 
decrease in school arrests and suspensions, 
but we cannot declare victory.

7) What is equity?
In education, it means that achieving 
excellent outcomes for all students does 
not mean that all students receive equal 
services. Instead, they should receive 
the services needed to meet their goals 
in the context of their life situation, with 
the overall goal to achieve equality in 
outcomes.

8) If you could change one thing 
about Spokane Schools what would 
it be?
I would love to see every school prac-
tice positive behavior interventions and 
restorative practices at a best-practice level. 
Currently, schools vary in how fully they 
have adopted these practices. While each 
continues to move forward, not all schools 
have fully embraced these practices and 
not all have the physical space and staff to 
support the practices to their ultimate poten-
tial. The full benefit to students cannot be 
achieved until all schools have succeeded in 
their implementation.

9) What qualities do you possess that 
can best address the challenges fac-
ing Spokane Public Schools and the 
students of color that it serves?
I acknowledge that I do not have the 
personal experience of someone of color, 
but I do possess an empathetic nature and 
a willingness to listen and learn. Once I 
have an understanding of the problem and 
potential solutions, I can use my engi-
neering mindset and business consulting 
background to support district leadership in 
making change. Finally, I am putting in the 
time and hard work needed to become an 
effective board member, and will continue 
to do so if elected.

Contact:
(509) 270-0629
mike@wiserforschoolboard.com
wiserforschoolboard.com

Mike Wiser
SPOKANE SCHOOL BOARD - POSITION 3
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Northeast Spokane 
deserves a champion.

 
COMMUNITY PRIORITIES

 
EXPERIENCE

 
INVESTING IN FAMILIES Kate Burke will 
be a strong voice on the City Council for 
Northeast Spokane working families.

PROTECTING NEIGHBORHOODS 
Kate Burke will strive to protect the character 
of our neighborhoods and will work to 
improve community safety.

GROWING JOBS Kate Burke will 
strengthen partnerships with small family 
buinesses and advocate for job opportunities 
throughout Northeast Spokane.

BETTER STREETS Kate Burke will push for 
an increase in street maintenance, quicker 
snow removal, and transportation projects 
that improve safety and connect families to 
jobs and schools.

 
LEGISLATIVE ASSISTANT TO SENATOR 
ANY BILLIG Increased funding for major 
transportation projects in Spokane and 
improved access to education for working 
famlies in our community.

FOUNDER OF THE SPOKANE EDIBLE 
TREE PROJECT Spearheaded a community 
effort to donate 200,000 pounds of fresh 
fruit to community members in needs.

MEMBER OF YWCA BOARD OF 
DIRECTORS Delivered critical resources 
to help access domestic violence, empower 
women, and eliminate racism.

 
KATE IS SUPPORTED BY

Spokane Firefighters, Local 29
Senator Andy Billig
Representative Marcus Riccelli
Representative Timm Ormsby
Amber Waldref, Spokane City Council - 
District 1

 
KEEP IN TOUCH

/peopleforkateburke

votekateburke@gmail.com

votekateburke.com

(509)998-6686
 Paid for by People for Kate Burke

Black Alliance for Just Immigration Criticizes Trump Decision to End DACA
Special to the Trice Edney News Wire 
from NorthStarNewsToday.com
(TriceEdneyWire.com) -The Black Al-
liance for Just Immigration, the nation’s 
largest black-led organization championing 
racial justice and immigrant rights, blasted 
the Trump Administration for rescinding 
Deferred Action for Childhood Arrivals 
(DACA) that allowed 800,000 immigrant 
youth to live in the United States without 
fear of deportation.
“BAJI is appalled by Trump’s decision to 
rescind DACA. By canceling the program 

President Trump is again pandering to white 
supremacists over immigrant and poor com-
munities as well as millions of organizations, 
businesses and allies that support DACA re-
cipients,” said Opal Tometi, executive direc-
tor of BAJI, which is based in New York.

U.S. Attorney General Jeff Sessions on 
Tuesday announced that the Trump Admin-
istration was rescinding DACA because it 
was unconstitutional. The program provid-
ed a legal status for recipients, including 
participation in Social Security for nearly 
800,000 mostly adult illegal aliens.

During a nationwide news conference 
Thursday, hosted by New America Media 
and Ready California, a collaborative ef-
fort to support organizations providing in-
formation and legal services to immigrant 
community members, reporters asked 
questions and experts outlined the new 
landscape without DACA.
Luis Quiroz, a DACA recipient, told report-
ers his parents brought him to this country 
from Mexico when he was six months old. 
“I am an American. I don’t know another 
country,” said Quiroz, who is 27.
He is clearly worried about what will hap-
pen to him with DACA being rescinded 
and with good reason. Both parents and 
his older brother, who is deceased, were 
deported to Mexico. “I’m unsure what my 
future looks like without DACA,” said 
Quiroz, who lives in San Francisco. 

Like most DACA members Quiroz is His-
panic which leads some casual observers 
to think all DACA members are Hispanic. 
They would be wrong in making that as-
sumption.
There are 575,000 undocumented Black 
immigrants living in the U.S. and 1 percent 
are DACA recipients from Black countries. 
The leading Black countries for DACA 
recipients are Jamaica (5,302), Trinidad 
& Tobago (4,077), and Nigeria (2,095). 
Tometi urged Congress to step in and fix 
the nation’s broken immigration system.
“It is now up to Congress to come up with 
a long-term solution to a broken immi-
gration system that protects human rights 
and enables immigrant families to live 
and thrive in the U.S.,” Tometi said. The 
Trump Administration has given Congress 
six months to fix the DACA program.



October 2017www.blacklensnews.com Page 11The Black Lens Spokane

HOW I SEE IT... Bob Lloyd
4comculture.com
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Does My Life Matter More 
Than My Sisters
Donlinea Harvey 

Does my life matter more than my sisters. 
Some believe that it does. 
The texture of my hair. The complexion of my skin. 
Is it cause when I talk to you you feel like I can fit in. 
You say that I’m not like the other niggas around 
I got class. Smarts. 
You see my smiles more then you see my frowns. 
I’ve seen the way they treat my sister tho when you think I’m not around. 
No thank you. No please. No hi how are you. 
I’m starting to see why you think she frowns. 
Why is that you can’t relate to her. 
Is it cause her skin shines like midnight and her hair curls like coils. 
Is it cause you see her Blackness more then you see mine. 
Well nigga I’m black...... Just like my sister and the sister before that. 
Should I use more ebonics when I talk lean and have a soulful pride when I walk. 
Should I darken my hair. Tighten up my curls. 
Should I buy some of that melanin 
That’s worth way more then them pearls. 
Should I not have gotten married and bred more kids out of wedlock 
Or should I have raised my kids to grow up slinging on the block. 
Cause you know that’s “black” right?
Fuck outta here my black is skin deep. 
The Blood boiling in my veins 
Is that of the slain that’s never mentioned in “your” history. 
I’m proud to be able to experience my black as a difference. 
But what you will not do is label me as different. 
Different from my sister because of your definition.
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In partnership with The Zone Project through a grant from the 
Smith-Barbieri Progressive Fund, Spokane’s Longfellow Elementary 
School has installed a greenhouse and community garden. “Our main 
goal is to create interest and increase availability of fresh, whole food 
to our students, but we know that opportunities with a garden don’t 
end there”, said Rachel Sherwood, Longfellow Principal Assistant. 

The garden is also a wonderful extension of the classroom. The gar-
den provides hands on opportunities for science, math, and sustain-
ability and is a wonderfully peaceful environment for reading and in-
spiration for writing. Many of their students have experienced toxic 
stress and violence in their lives.  “A garden provides a therapeutic 
element to a school that is often missing within the walls. The possi-
bilities and benefit for students are endless”, Sherwood added.

In their first year, Spokane experienced a record snow fall and cold, 
rainy spring.  Their planting was delayed, but the garden was put in 
and plants grown. Even on the last day of school, teachers had stu-
dents out planting. 

As they returned to school, second graders ventured out to pick bas-
kets full of tomatoes.  In class they made salsa and spaghetti sauce, 
all with tomatoes from their garden. They are planning a potato dig 
with kindergarten students and all students will be able to taste the 
tomatoes in our cafeteria at lunch.

“It has been an exciting first year, but we are only just beginning.  
Our dream is to grow our garden area into a true green school yard 
with outdoor classroom area, outdoor play areas for students, spaces 
for imaginative play at recess. We are so grateful to the Smith-Bar-
bieri Progressive Fund for enhancing the educational experiences of 
our students”, Sherwood concluded.

Greenhouse and 
Community Garden
Longfellow Elementary School

www.smith-barbieri.com

Content  Sponsored By
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LOCAL DESIGN FIRM: 
H o b b i e s i n c l u d e 
bui ld ing websi tes, 
d e s i g n i n g l o g o s , 
photography, and long 
conversations about 
w h a t d r i v e s y o u r 
business. SEEKING: 
forward thinking clients 
t o p a r t i c i p a t e o n 
inspiring projects, and 
eventua l l y c rea te 
a m a z i n g t h i n g s 
together. Must be into 
attent ion grabbing 
work and telling a story 
with your brand. Hit us 
up if you’re interested. 
509-990-6957 o r 
hello@hkw.io

You call me an animal 
yet I’m not.  
It seems as if 
most of you forgot. 
We live by instinct. 
We thrive off of pain. 
We grow faster than grain. 
Nature stories 
so what do you have to say?

From all of you who conspire 
against me, I am more savage 
than the definition of a beast, 
Listen to the rhythm 
as my vibe makes the unwise feel as if they are under attack.

Never the man wiser on what I am capable of.
Always the fool to see what I do after it’s done. 

What do you see when you look at me? 
Not a man, 
Nor a gentleman 
Barely classified as human
I’m in an awakening state
The eclipse gives you a brief view of what is to come.

Channeling my inner demons
I bite down on my lip 
suffering from inner reasons 

I love what I  have become
not what I have done
Break from control and enjoy the run.

Control
By Afaria
McKinney
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NICHE 3RD FLOOR SARANAC CO-WORKING SPACE 

SOUND 

LIKE A 

GOOD FIT?
For inquiries 

please contact 

Pat Coleman:  

509 232-1950   or  pat@communitybuilding.org  

25 W Main Ave, Spokane, WA  99201 

 

View of Main Avenue 

NICHE  noun    \ˈnich also ˈnēsh or ˈnish\   

a: a sheltered or private space  

b: a community for which a person is best fitted  

c: a shared office concept for people who 

believe in building community yet need a 

personal work space to focus and be 

productive 

THIS IS THE DEAL 
We have 21 separate and unique spaces from 

furnished, lockable offices to simple nooks.   Leases 

are tailored to fit needs and budget anywhere from 

daily to yearly.  This is  a gorgeous co-working 

environment for people who are working solo or with 

others who wish to share ideas, knowledge and 

equipment. 

PRICING GUIDELINE 

Space 

 

Day  

 

Week  

 

Month 

Open Desk  in Nook $15 $68 $150 

Open Office 20 90 300 

Office w/ Locking Door 25 113 350 

Office w/ Door & View   450 

BENEFITS 

• Furnished offices 

• Full kitchen 

• Fresh, local coffee 

• Access to printing, wifi, and the 

usual array of office supplies 

• Use of conference rooms and 

event spaces 

• Shower 

• Meditation room 

LEED Platinum Saranac  

A nook (furniture coming soon)
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CITY COUNCIL - DISTRICT 1 - POSITION 2
1) Highlight 2-3 of your quali-
fications that make you the best 
candidate specifically as it relates 
to Spokane’s African American 
community?
As lifelong residents of North Spokane, 
My wife and I (17 yrs ago) chose our 
home specifically to serve the children 
in our community. We embrace the 
families of NE Spokane. In fact District 
one is the most diverse district in the 
city and our childcare is even more 
diverse. We have served many families 
and often have a majority of children 
who represent cultural diversity.

2) What do you see as the most 
important role of the city council?
The most important role of a city council 
member is to represent the people in the 
district.

3) Give an example, past or pres-
ent, that describes how have you 
worked effectively with Spokane’s 
African American community and 
what the result was.
I feel the most important work I’ve 
done in the African-American com-
munity is in the work we do with the 
children and families in her child care 
business. The results have been that 
our home has been and will always be 
a safe and welcoming place for all the 
children and families in the commu-
nity.

4) What do you see as the most 
important issue(s) currently 
impacting the African American 
community?
I think that the most important issue 
impacting the African-American com-
munity is access to opportunity. In fact 
I think that the people in city council 
district 1 are often marginalized in our 
city’s decision making. 
 
5) People of color, for the most 
part, do not see themselves 
represented in city government, 
what steps will you take to 
engage underrepresented 
groups?
I believe having open communication is 
important and as we have done with our 
childcare business I will have an open 
door policy to anyone in the commu-
nity.

6) The August issue of The 
Black Lens highlighted ra-
cial disparities that exist in 
Spokane, including criminal 
justice, schools and housing, 

among other areas. What role 
do you see the City Council 
playing, if any, in addressing 
the racial disparities that are 
impacting Spokane’s African 
American community in 
particular, and communities 
of color in general?
District 1 is the most diverse district 
in the city, but we also lead the city 
in other ways. Our district has the 
lowest average household income in 
the city, but is also where the majority 
of our cities employers are located. 
Northeast Spokane also has the most 
unimproved dirt roads and vacant land 
zoned for commercial and residential 
use. I believe that we need to improve 
our streets, pave the dirt roads, build 
houses and attract good paying jobs 
that provide opportunities to improve 
the quality of life for everyone in our 
district.

7) What is equity?
Equity is fairness, being even handed and 
just. It is being non-biased, impartial and 
objective.

8) If you could change one thing 
about Spokane what would it be?
If I could only change one thing about 
Spokane it would be a tie between 
having good streets and better opportu-
nities. 
9) Describe something about your-
self that you are most proud of. 
Being part of my family and an active 
member of my community working to 
make Spokane a better place to live. 

Contact:
(509) 218-1250
Votetimbenn@gmail.com
votetimbenn.com

Tim Benn
1) Highlight 2-3 of your qualifica-
tions that make you the best candidate 
specifically as it relates to Spokane’s 
African American community?
I’ll start by saying that it would be foolish for 
me, as a white person, to try to claim to be the 
best candidate for Spokane’s African-American 
community. I believe that the best candidate for 
a community should come from that community. 
However, I do believe my willingness to discuss 
important issues, engage with folks most effect-
ed by injustice, and commitment to seeking out 
solutions make me worthy of consideration. 

2) What do you see as the most im-
portant role of the city council?
A council’s most important job is to make sure 
the city is fulfilling its responsibility to its citi-
zens. While “making sure the trains run on time” 
is one aspect of this role – I believe it’s equally 
important that council members are proactive 
in seeking out input from the community and 
finding issues that may have been overlooked. 

3) Give an example, past or present, 
that describes how have you worked 
effectively with Spokane’s African 
American community and what the 
result was.
‘Stand Against Racism’ is a signature event 
for Spokane YWCA, an organization of which 
I’m proud to be a board member. This year, 
we brought members of the community in and 
hosted a discussion surrounding race led by Erin 
Jones, who was the first African American wom-
an to run for statewide office. At this event, we 
brought together members of Spokane’s African 
community and law enforcement with the goal 
of sharing our life experiences and learning how 
these experiences impact our world view.  

4) What do you see as the most im-
portant issue(s) currently impacting 
the African American community?
I’m not going to sit here and tell the African 
American community what issues are most 
important to them. However, while I was reading 
The Black Lens I learned of the Unified Black 
Agenda – Spokane, a group dedicated to identify-
ing issues of importance to the black community. 
One of the issues they stated as a priority was ed-
ucation. This is something I strongly agree with, 
as multiple studies have shown that education 
has a strong impact on future earnings and other 
indicators that impact one’s quality of life.
 
5) People of color, for the most part, 
do not see themselves represented 
in city government, what steps will 
you take to engage underrepresented 
groups?
The most important step one can take in com-
munity engagement is recruitment. I’m tired of 
elected officials just ‘engaging’. It’s time we 
start cultivating and developing. So, I plan to 
be a resource in whatever way I can be for folks 
from these communities looking to run.   

6) The August issue of The Black 
Lens highlighted racial disparities 
that exist in Spokane, including 

criminal justice, schools and hous-
ing, among other areas. What role do 
you see the City Council playing, if 
any, in addressing the racial dispar-
ities that are impacting Spokane’s 
African American community in 
particular, and communities of color 
in general?
I believe some of these issues are best addressed 
at the state level, however there are several dis-
parities that occur that city council can play a role 
in addressing. I believe a city council is at its best 
when it takes a careful look at dynamics within 
the community (employee/ management, student/
teacher, tenant/ landlord, individual/ law enforce-
ment) and ensures that expectations and rules are 
placed in an equitable fashion. I am confident 
that there are some rules that were put in place 
by previous city councils before the impacts on 
underrepresented groups were fully considered. 
City council can start by correcting those. 

7) What is equity?
Equity is the art of eradicating oppression. 

8) If you could change one thing 
about Spokane what would it be?
Spokane is such an amazing place to live. I want 
to make sure we are bridging the work that folks 
are doing to make Spokane an even better place 
to live. Right now, we see a lot of siloed orga-
nizations and groups trying to activate citizens. 
If we could just work together, we would get a 
lot farther with a less amount of resources. I feel 
that I can do that. I want to make that change in 
Spokane.   
9) Describe something about yourself 
that you are most proud of. 
I am proud to be a Spokane native. Day in and 
day out you see amazing groups doing great work 
in our city. I consider myself fortunate to have 
been born and raised here and look forward to 
serving this community in a variety of capacities. 

Contact:
(509) 998-6686
votekateburke@gmail.com
votekateburke.com

Kate Burke

BUDGET MATTERS POLICY SUMMIT
Join the WA State Budget & Policy Center for a conversation how our state can implement strong fiscal and social policies to grow the economy and generate shared 

prosperity. Featuring Jared Bernstein of the Center on Budget & Policy Priorities and a panel of local leaders moderated by Gary Stokes of KSPS TV.

Admission: $30 (discounted scholarship tickets available)  Sign up online at budgetandpolicy.org
For more information or to inquire about scholarship and volunteer opportunities, contact bnpinfo@budgetandpolicy.org.

October 31
8:30 a.m. – 12:30 p.m.

Location: Gonzaga University - Hemmingson Center
702 E Desmet Ave, Spokane
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CITY COUNCIL - DISTRICT 2 - POSITION 2
1) Highlight 2-3 of your quali-
fications that make you the best 
candidate specifically as it relates 
to Spokane’s African American 
community?
My experience as a civil rights attorney 
for over twenty-five years qualifies me to 
better serve the African-American commu-
nity than my opponent. I have represented 
African American clients in employment, 
housing, police and other government race 
discrimination as well as other marginal-
ized communities. I have deeply engaged 
in litigation and government reform in 
regards to police abuse and criminal justice 
reform in Spokane and across the state. I 
have a deep understanding of institutional 
racism and the legal tools that are helpful 
in addressing it.
  
2) What do you see as the most 
important role of the city council?
The City Council is in a great position to 
pass laws that guarantee civil rights like we 
recently did in Title 18; reduce racial dis-
parity in the criminal justice system within 
the City as we are doing under several 
Smart Justice initiatives which I initiated 
prior to joining the Council and push the 
County which I do on the SRJLC; and, 
create a more empathetic and community 
oriented police department which I have 
worked towards both before and since I 
joined the Council.

3) Give an example, past or pres-
ent, that describes how have you 
worked effectively with Spokane’s 
African American community and 
what the result was.
Not long after I arrived in Spokane, several 
African American families approached 
me about discrimination in several school 
districts.  I helped organize a community 
forum in the Community Building, but 
turned over the program to two impacted 
mothers who conducted a powerful forum. I 
successfully represented one African Amer-
ican family who had a son who was falsely 
accused of school violence and achieved 
a financial settlement. I have also worked 
with the NAACP to create and strengthen 
the Office of Police Ombudsman and Smart 
Justice.  

4) What do you see as the most 
important issue(s) currently 
impacting the African American 
community?
From my vantage point, the five-fold 
over-representation of African Americans 
in the Spokane County Jail and well-doc-
umented disproportionate stops by the 
Spokane Police Department are the most 
glaring issues. Similar disparities exist 
in the school disciplinary practices and a 
disproportionate share of local income and 
wealth.  
 
5) People of color, for the most 
part, do not see themselves repre-
sented in city government, what 
steps will you take to engage un-
derrepresented groups?
I have been pushing Human Resources and 
Civil Service to improve the effectiveness 
of their recruiting diverse new employees, 
especially in the higher paying positions 
in public safety. I attend NAACP events 
that aren’t scheduled during our Monday 
Council meetings. I recently offered to ad-
vise an African American potential council 
candidate in their candidacy.   

6) The August issue of The Black 
Lens highlighted racial dispari-
ties that exist in Spokane, in-
cluding criminal justice, schools 
and housing, among other 

areas. What role do you see the 
City Council playing, if any, in 
addressing the racial disparities 
that are impacting Spokane’s 
African American community in 
particular, and communities of 
color in general?
I read the August issue and as a result 
became a subscriber. I sponsored a new 
ordinance that extended legal protection 
for victims of racism in housing and em-
ployment to all landlords and employers 
because state and federal laws don’t provide 
protection for landlords with less than four 
units or employers with less than eight em-
ployees. Our biggest lever is to completely 
reform the criminal justice system, includ-
ing reforming the police department.

7) What is equity?
I have the following image of equity 
hanging in my office because mere equal 
treatment after centuries of discrimination 
and abuse is not fair and just. Instead, 
government laws, policies and practices 
must address the actual condition of each 
person to empower them to meet their full 
potential.

8) If you could change one thing 
about Spokane what would it be?
I would reverse the current trend in our 
criminal court system so that the majority 
of people involved in our criminal justice 
system were participating in therapeutic 
courts (drug, veterans, mental health, etc.) 
with the primary goal being rehabilitation 
and reconciliation with the community and 
the courts using jails/prisons were the pilot 
project for the people that we don’t yet 
know how to help.  
9) Describe something about your-
self that you are most proud of. 
Personally I am proudest of raising three 
amazing children who speak truth to power.  
Professionally, I am proudest of standing 
up against oppression and government mis-
conduct despite being actively threatened 
and almost always being the underdog.

Contact:
(509) 251-8713
breeanlbeggs@gmail.com
breeanbeggs.com

Breean Beggs
1) Highlight 2-3 of your qualifica-
tions that make you the best can-
didate specifically as it relates to 
Spokane’s African American commu-
nity?
My upbringing and professional experienc-
es include working with American Indian, 
Hispanic and African American communities. 
My professional work has mostly focused on 
developing collaboratives to address K-12 
education and natural resource management 
issues. 

2) What do you see as the most im-
portant role of the city council?
My priorities are setting governmental prior-
ities, making delivery of city services more 
efficient, and growing the job base for all. An 
essential component of this is working col-
laboratively with neighborhoods and interest 
groups to prioritize and address community 
needs with available resources.

3) Give an example, past or present, 
that describes how have you worked 
effectively with Spokane’s African 
American community and what the 
result was.
When I joined the Spokane Park Board, staff 
recommended direct funding be eliminated 
to senior and youth centers. For the African 
American community and others, the loss 
of services would have been devastating. I 
visited each of the centers personally, spoke 
with users, learned about their needs, and then 
successfully led efforts to restore funding. 

4) What do you see as the most im-
portant issue(s) currently impacting 
the African American community?
The Black Lens issue highlighting disparities 
shows issues to be interwoven and systemic. 
The reason I focus on the need to expand and 
create high quality jobs for all is that eco-
nomic independence is essential to addressing 
disparities.  
 
5) People of color, for the most part, 
do not see themselves represented 
in city government, what steps will 
you take to engage underrepresented 
groups?
I hope the community invites me to formal 
and informal events. Engagement starts with 
listening and getting to know people. As I earn 
the respect to be invited into homes and lives, 
opportunities to be better represented in city 
government will emerge. My commitment is to 
help find those opportunities and act on them.   

6) The August issue of The Black 
Lens highlighted racial disparities 
that exist in Spokane, including 
criminal justice, schools and hous-
ing, among other areas. What role 
do you see the City Council playing, 
if any, in addressing the racial dis-
parities that are impacting Spo-
kane’s African American communi-
ty in particular, and communities of 
color in general?
For me, it always comes to showing up and 
being engaged with each other. I don’t want to 
presume I know what’s best for each com-

munity or group based solely on my education, 
research or rhetoric. That just leads to talking 
past each other. Actions and words need to come 
together to continue the journey of equal oppor-
tunity and treatment. 

7) What is equity?
I grew up outside of Washington D.C. One of 
my strongest memories as a child was watching 
it burn on TV when the MLK riots occurred. A 
loved one was down there in the mix of it. I was 
frightened, scared and only new something was 
very wrong. Several years later I took that same 
loved one to the hospital when she had a stroke. 
They were going to transfer her to D.C. General, 
not the place you want to go. Once I made 
clear she had insurance and my white family 
had funds, she got the care she needed. I honor 
Elmira Dean’s legacy every day by living a life 
where equity is color blind and something to be 
expected and strived for every day.

8) If you could change one thing 
about Spokane what would it be?
The easy answer is diversity. My time living in 
New York City and Los Angeles gave me the 
benefit of thoroughly enjoying broad and deep 
multi-cultural experiences. That said, Spokane’s 
demographics are what they are and I build on 
the good that surrounds me.

9) Describe something about yourself 
that you are most proud of. 
I show up and don’t give up. When I helped put 
the first full service health center on a school 
campus in Los Angeles, a moment came when 
it almost didn’t happen because of a social issue 
and policy the hospital, university partner and 
school system couldn’t agree on. I was asked to 
go to a breakfast with fancy china and expen-
sive suits, and watched in horror as people were 
preparing to back out. When I spoke, I asked 
people if they honestly weren’t going to provide 
innovative and desperately needed health ser-
vices to people of color because they couldn’t 
get over themselves. They stared at their plates. 
I then gave them the beginnings of a solution to 
move forward. They turned the idea into policy. 
Thousands of kids and families have been served 
since. When you show up and don’t give up 
good things happen.

Contact:
(509) 869-8568
andy@dunau.com
voteandydunau.com

Andy Dunau

REMEMBER TO VOTE
Ballots Mailed: October 18th - 20th
Election Date: November 7th, 2017
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CITY COUNCIL - DISTRICT 3 - POSITION 2
This candidate was contacted 
several times, but did not 
submit responses to the 
questions.

Contact:
(509) 993-1386
matthew@adelospizza.com
matthewhowes4citycouncil.com

Matthew Howes
1) Highlight 2-3 of your qualifica-
tions that make you the best candidate 
specifically as it relates to Spokane’s 
African American community?
I co-chaired the City of Spokane’s first Gender 
and Racial Equity report, outlining the wage 
gap for minorities (women and people of 
color). We not only compared inequities at the 
state level, but in the hiring and employment 
practices at City Hall. The task force, made up 
of community members, myself, and Council-
woman Karen Stratton, outlined 22 recom-
mendations to change how we recruit, hire, 
pay and promote underrepresented employees. 
I am actively working to recruit and appoint 
people of color to our important boards and 
commissions at the city. There are serious in-
equities on those boards and we need to make 
sure they reflect our community and advise us 
accordingly. 

2) What do you see as the most import-
ant role of the city council?
To represent each and every neighborhood 
in my district, listen to residents and busi-
ness concerns, and advocate for them on the 
council. To make sure those who are under-
represented have a place at the table, are given 
a voice and given the same opportunities as 
others.

3) Give an example, past or present, 
that describes how have you worked 
effectively with Spokane’s African 
American community and what the 
result was.
Once we published our report on racial and 
gender equity gaps at the city, human resourc-
es and civil service reviewed and created 
an applicant screening process that reduced 
biased hiring practices. Our report found that 
while people of color make up almost 13% 
of the area workforce, only 9% are employed 
at the City of Spokane. As one of the larg-
est employers in the region, we should take 
a leadership role in removing barriers to 
well-paying jobs at the city. I have worked 
with civil service to find new ways to seek out 
African American candidates and provide a 
pathway to employment, through recruitment 
and marketing strategies. 

4) What do you see as the most import-
ant issue(s) currently impacting the 
African American community?
Jobs: specifically hiring, pay and promotion. 
Our research shows that even in city gov-
ernment, traditional and social information 
networks do not equitably reach people of 
color. 
 
5) People of color, for the most part, 
do not see themselves represented 
in city government, what steps will 
you take to engage underrepresented 
groups?
This problem is compounded by white males 
who are often in positions of leadership, doing 
the hiring and who often do not build recruit-
ment plans with diversity in mind. We need 
to train senior staff on how to engage in direct 
outreach to diversify the applicant pool. Some 
of that has been initiated since I came into 
office but more must be done. At last check, 
approximately 93 % of our exempt positions, 
which are often the most highly paid, are 
given to whites.

6) The August issue of The Black 
Lens highlighted racial disparities 
that exist in Spokane, including 
criminal justice, schools and hous-
ing, among other areas. What role do 
you see the City Council playing, if 
any, in addressing the racial dispar-

ities that are impacting Spokane’s 
African American community in 
particular, and communities of color 
in general?
The August issue reported on important infor-
mation that was recently shared at the execu-
tive and staff levels at City Hall. It touched on 
some of the five priority areas identified by the 
Unified Black Agenda of Spokane (reported in 
your September issue). I see Council playing 
a role in all of these. It is our responsibility to 
work toward relationship building, educational 
access, political engagement, economics and 
youth in order to address the disparities we 
continue to see in the law and justice system, 
home ownership and economic security.

7) What is equity?
Systems and city services can be out of bal-
ance due to years of policies by uninformed 
and underrepresented decision makers. For in-
stance sidewalks: The wealthier part of town, 
the South Hill, has dozens more sidewalks 
than the north side. More people live north 
than south. Sidewalks were built inequita-
bly. Should each part of town now get equal 
amounts of money to improve sidewalks? 
I don’t think so. We need to spend more on 
the north side right now to make it equita-
ble. Therefore, I believe equity is fairness. If 
re-elected, I will continue to work on balance 
and fairness to our citizens.

8) If you could change one thing 
about Spokane what would it be?
That more of our citizens could find work at a 
living wage for their families and a more secure 
retirement. We have just come out of a major re-
cession and it is taking us a long time to recover. 
Some who left the workforce, have not been able 
to return, or retired early. This sets into motion a 
fixed income that is very difficult to live off of in 
their senior years. 
 
9) Describe something about yourself 
that you are most proud of. 
I am most proud of my efforts to make it 
safer for children to walk to school. With 
dirt streets, intermittent sidewalks and busy 
arterials we need to make it easier for those 
who don’t drive or want to walk to school. 
We have now installed school radar cameras, 
which are collecting money from speeders 
who don’t obey traffic laws. I work with 
neighborhoods and schools to re-invest those 
funds into infrastructure improvements like 
marked crosswalks and pedestrian islands to 
protect students as they walk or bike to school 
on a safer route. 

Contact:
(509) 998-3099
CandaceMumm@gmail.com
CandaceMumm.com

Candace Mumm
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 Balanced goals for students beyond standardized test scores

 High performing neighborhood schools 
with excellent choices

 Equitable support for 
all students

 Fiscal responsibility

Notable Endorsements:
Spokesman Review, Editorial Board

“Wiser…has invested a lot of time volunteering at schools & has an impressive resume 
and work background. He brings important qualities to the board, and has earned our 
endorsement.”

Spokane Education Association
Ben Stuckart, Spokane City Council President

“Mike is dedicated to improving the success of our community's youth. I am 
happy to endorse him to continue serving on the school board.”

Nikki Lockwood, Fuse Spokane Leader, Organizer
Paul Davis, Partner, Lukins & Annis

“I'm confident that Mike will listen to both sides of any issue and prioritize 
limited resources for the long term success of our students."

Chuck Teegarden, ED, Communities in Schools

www.WiserForSchoolBoard.com
Paid for by Wiser for School Board, PO Box 8232, Spokane, WA 99203

Cameron Wilder (age 17)De - Escalate Washington
Content Provided By

Initiative Measure No. 940 
concerns law enforcement.

The measure would require law enforcement to 
receive violence de-escalation, mental-health, 
and first-aid training, and provide first-aid; and 
change standards for use of deadly force, adding 
a “good faith” standard and independent inves-
tigation.

De-Escalate Washington’s Values
De-Escalate WA is committed to building bridg-
es between communities and police to make 
EVERYONE safer throughout Washington. The 
campaign is centered on people who are most 
affected by police brutality and committed to 
building power within these communities.

What does I-940 do?
This measure would require all law enforcement 
officers in the state to receive violence de-esca-
lation and mental health training, as developed 
by the criminal justice training commission. 

It would require law enforcement personnel to 
provide first-aid to save lives and require law 
enforcement agencies to adopt guidelines for 
implementing this duty. 

It would amend the standard for justifiable use 
of deadly force by law enforcement, including 
adding a “good faith” standard and requiring in-
dependent investigation.

What is needed to qualify?
For Initiative 940 to qualify, the community 
needs to turn in 259,000 valid signatures to the 
Secretary of State by December 29th, 2017.

What does the Legislature do 
with the Initiative?
Once we get the required signatures, the initia-
tive goes to the legislature. They can pass it as 
is, suggest an alternative, or do nothing. If they 
pass it, it becomes law. If they reject it or do 
nothing, it goes on the November 2018 ballot. 
If they pass an alternative, both go on the ballot.

How can I help I-940 qualify?
Find out how to donate, partner, endorse or vol-
unteer at www.deescalatewa.org or www.face-
book.com/deescalatewashington.
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OUR VOICES
Social Consciousness - A  Call to Action! Part 2
By Ron Toston
When I examine my own personal worldview, my preju-
dices, the dogma of  assumption, and what I don’t know, 
that I don’t know, I’m hard pressed to understand how and 
why the decisions and actions of some cause duress and 
suffering for others. More importantly, I ask myself what 
can I do, and/or what should I do to help change the qual-
ity of life for another? 

So, if you, like me, have a concern with the problems and 
injustices of society, this is what I suggest: Get Involved

There are many options and opportunities for volunteer-
ism. The bottom line is that it provides the freedom to give 
back by donating your time, your talents, or your treasure. 
I think the  best way to get involved as a social activist is 
to volunteer your time. Your involvement in public ser-
vice work as a volunteer, whether you realize it or not, 
has a number of benefits associated with giving of time 
and talent.

A report by the Corporation for National and Community 
Service notes: “Those who volunteer have lower mortality 
rates, greater functional ability, and lower rates of depres-
sion later in life than those who do not volunteer.”

Researchers at the London School of Economics studied 
the level of “happiness” among those who volunteer, and 
found that the more people served others, the happier they 
were. Volunteering builds empathy, strengthens social 
bonds and makes you smile – all factors in measurable 
happiness levels.
Volunteering is good for your social life. People who are 
naturally shy or have trouble making friends have found 
that volunteering gives them the opportunity to develop 

their social skills – especially those who volunteer in pro-
grams like mentoring, tutoring or teaching. Additionally, 
being around like-minded people gives them ample op-
portunity to strike up friendships with people who have 
common interests.

Volunteering sets a good example for your kids. Like it or 
not, adults are role models to the younger generation, so 
when kids see their parents and/or friends’ parents giving 
themselves away to those who need assistance, they are 
more likely to do the same.

You may be saying, I’m too busy, or I just don’t have 
the time. Or thinking that volunteerism is for people that 
have a lot of extra time on their hand. Well, if that’s the 
case, let’s look back to the first half of the article from 
August. The truth? The long held misconception, “those 
that volunteer have lots of leisure time on their hands,” 

is just the opposite. The proof: The report from the Cor-
poration for National and Community Service notes a big 
difference between volunteers and non-volunteers in how 
much television they watch. In a typical week, volunteers 
spend about 15 hours watching television, while people 
who don’t volunteer watch an average of 23 hours. If the 
average person volunteered for their favorite charity for 
3.5 hours a week for 1 month there would still 8 hours of 
leisure time to enjoy your favorite TV shows. 

Choose a Social Service Organization that interests you

I will assert` again that active participation and engage-
ment for a cause only has one must, the cause “must” 
have meaning for the individual. Without the cause having 
meaning for you, simply put, it is a waste of time, talent, 
and treasure. Check online to see which type of organiza-
tion you would like to support as a volunteer.

Giving: A Financial form of Volunteerism

Another option for volunteering is to give of your treasure. 
There are a number of non-profit agencies that don’t re-
ceive government funding and struggle to meet their annu-
al funding goals and can use donations provided by indi-
vidual funders. A lot of employers offer ways to contribute 
financially to widely known organizations like the United 
Way for example, don’t hesitate to sign up for periodic 
payroll deductions.

Start by making sure the organization you chose to give 
money to is a reputable one. Most 501(c)(3) not-for-profit 
agencies would be more than happy to give a tour of their 
facilities, and details of their Mission and Vision state-
ments. Remember there is no limit to the amount you can 
donate. In fact, most of the time you can use your donation 
as a tax deduction at the end of the year.

In 2016, “Black women overwhelmingly (85%) felt that the Democratic Party best represented 
their interests”.   This year, that number dropped to 74 percent, a drop of 11 percent.  Some will 
say that Democrats aren’t in such bad shape – three-quarters of African American women still think the 
Democratic Party represents their interests.  But I don’t think the Democratic Party can afford to experience 
an 11 percent drop among their most loyal voters.

Republicans should not be licking their chops at the drop in Black women’s support for Democrats, since they 
didn’t pick up support.  In the Essence survey, only 1 percent of Black women felt the Republican Party had 
their best interests.  Instead, the percentage of women who felt that neither party represented Black women 
grew to 21 percent.  One in five black women simply trust neither party.

All but two percent of the women surveyed were voters.  Seventy percent were active in their communities, 
with more than half active in their churches and in other organizations.  Most gave 45 a failing grade for his 
performance in office.  Only 3 percent gave him either a C or a B grade – he did not receive any A grades from 
the Black women surveyed.

As Republicans attempt to fast track the foolishness of yet another attempt at repealing the Affordable Care 
Act, preserving that legislation was the most important issue priority for African American women.  It was 
more important than equal pay, childcare, redistricting, and reproductive rights.  Black women’s response 
reflects the adage that if you don’t have health, you don’t have anything.  The next most important issues for 
Black women were a living wage, quality public education, the rise in hate crimes, and criminal justice reform.

One in six of the women surveyed have considered running for public office, primarily at the local level.  
That’s good news – we need more committed activists “out there” and working for the people.  Indeed, during 
a recent visit to Greenville, South Carolina, I learned that the women of Delta Sigma Theta Sorority, Inc., had 
their first-ever summit to encourage Black women to run for public office.  The Democratic Party may want 
to take note and consider sponsoring workshops like this all over the country.

Democrats need to take a careful look at the Black Women’s Roundtable/Essence survey, and try to figure 
out why they are losing their most loyal supporters.  They’ve spent millions trying to woo the “working class 
white men” who look askance at them, but little or nothing trying to work with the folks who have been loyal 
to them, and because of that, they are losing that loyalty.  With 2018 elections fast approaching, Democrats 
have work to do.  The Democratic thrill is fading away for too many African American women.  Is the party 
willing to court us, or are they willing to lose us to third parties or to independent status?  The 2018 elections 
may hang in the balance.

To read the report visit: https://assets.documentcloud.org/documents/4058012/Power-of-the-
Sister-Vote-Report.pdf
Julianne Malveaux is an economist, author, and Founder of Economic Education. To secure Julianne 
Malveaux for engagements or for more info visit www.juliannemalveaux.com

Black Women and the Democratic Party
Continued From Page 1

His embrace of the “fine people” in the neo-Nazi march in Charlot-
tesville, Va., alarmed decent people across the country. After eight 
months in office, he has the lowest approval ratings of any president 
since polls were invented. 

Black athletes — many of them millionaires — make a perfect foil. 
How dare they protest when they have been “given” so much? Much 
of Trump’s base already thinks minorities enjoy special privileges. 
Going after Black athletes simply stokes their anger and resentment, 
while masking Trump’s myriad failures and betrayals. Kaepernick 
took his knee to protest the criminal police killing of African Ameri-
cans.

This year to date, the Washington Post reports that 10 unarmed Afri-
can Americans, and 32 unarmed people in total, have been fatally shot 
by the police in the United States. St. Louis has been shaken by days 
of protests after the acquittal of a police officer who shot a 24-year-old 
African-American after a car chase. Trump has fueled this conflagra-
tion. Police chiefs rebuked him when he urged police to feel free to 
rough up suspects.

His Department of Justice has told prosecutors to seek maximum sen-
tences, adding to mass incarceration that shames this nation. His DOJ 
has also scorned the consent agreements that Obama’s Justice Depart-
ment forged to reform racially biased police departments. Kaepernick 
and the players taking a knee have ever more reasons to do so. The 
stern visage of Dr. Martin Luther King now graces the national mall. 
America has come a long way since he left us.

We are a more diverse nation. Segregation is no more. We still need 
leaders and citizens who will work to bring us together, to reform 
biased institutional practices, to rededicate ourselves to fulfilling Dr. 
King’s dream. 

Sadly, in the White House, this president has chosen, purposefully 
and with malice, to drive us apart to serve his own political ends. The 
protests of the NFL players this weekend show that we are a better 
nation than that.

Hundreds Join Kaepernick Protest
Continued From Page 1 
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By Dr. Al-Tony Gilmore, PhD
(http://www.blackcommentator.com)

There is nothing new about a consensus being 
reached among athletic officials or owners of 
sports teams that it is perfectly alright to vi-
olate the Constitutional rights --either the 1st 
or 14th Amendments -- of Black athletes. For 
most of the first half of the 20th century, Blacks 
were denied participation in the National Foot-
ball League and in Major League Baseball, as 
well as complete denial of opportunities for 
participation in sports in all southern colleges. 

When colleges with Black players scheduled 
games against those teams, those games were 
governed by a “Gentlemen’s Agreement” 
among competing school officials, requiring 
that the Black players not be allowed to trav-
el or compete in those games when played at 
the southern institutions. The list is long of 
Black athletes who suffered those indignities, 
and while there was widespread protest against 
such unsportsmanlike and unconstitutional 
practices, those athletes and those practices, by 
and large, have vanished from public memory. 

Those most remembered are the dominate 
Black players whose athletic talents defined 
their teams, but were not allowed to play in 
highly anticipated and season- defining games. 
Willis Ward of Michigan against Georgia 
Tech in 1934; Wilmeth Sadat-Singh of Syra-
cuse against Maryland in 1938; Leonard Bates 
of New York University against Missouri in 
1941; Lou Montgomery of Boston College, 
experienced the double jeopardy of not be-
ing allowed to play against Southern teams 
throughout his career, 1939-41, even when 
those schools were the visiting team; and the 
undefeated 1951 San Francisco Dons who re-
fused an invitation to the prestigious Orange 
Bowl in Miami , because it was extended with 
an “if” clause, mandating that the two black 
players, Ollie Matson and Burl Toler, not be 
allowed to play.

In 1956 the Gentlemen’s Agreement -- we 
thought -- came to an end when the Sugar 
Bowl in New Orleans invited Pittsburgh with 
its Black player, Bobby Grier, to play all-white 
Georgia Tech. This was less than one year after 
the murder of Emmett Till and only six months 
after Rosa Parks ignited the Montgomery Bus 
Boycott. The Civil Rights Movement was 
gaining traction, and a large contingent from 
the New Orleans and Georgia Tech communi-
ties and the Governor of Georgia sought to bar 
Grier from the game. The Governor also railed 
against racially integrated seating at the game. 

Surprisingly, the players and students of Geor-
gia Tech, civil rights leaders from multiple lo-
cales, whites who championed fairness in ath-
letic competition, and supporters of Pittsburgh 
football prevailed in seeing Grier take to the 
gridiron and play in that game.

What is happening to Colin Kaepernick is tan-
tamount to a modern day revival of the Gentle-

men’s Agreement among NFL owners, whose 
reasons for his denial of a slot on an NFL roster 
are so transparent and universal among them-
selves, that they do not need conversation, 
conspiracy or collusion. 

Kaepernick is guilty of offending a recent 
NFL practice, not a tradition, which started in 
2009, when NFL players started appearing on 
the field for the national anthem and standing 
while it is played as a demonstration of patri-
otism, just as major league baseball has been 
doing before games since WWII. The incen-
tive for the NFL, however, was as much about 
money as it was about patriotism, considering 
that the NFL received millions of taxpayer dol-
lars from the Department of Defense and Na-
tional Guard for patriotic displays and military 
recognitions before and during game intervals. 

Thus, the recent NFL “tradition” that Kaeper-
nick refused to honor must be scrutinized as 
much as the origins and motivations for con-
structing Confederate monuments in pub-
lic spaces, and divisive symbols such as the 
Confederate flag first being raised over South 
Carolina’s state capitol in 1963, a reactionary 
response to the Civil Rights Movement.

Kaepernick’s refusal to stand for the national 
anthem is not an infraction of either law or the 
player’s union collective bargaining agreement 
with the NFL. What he did, in fact, is protected 
by the Constitution, though his demonstration 
was repulsive in the “court of NFL owners 
opinion.” And that is the crux of Kaepernick’s 
problem and the dilemma of the NFL commis-
sioner. 

The owners and their coaching and adminis-
trative employees are the arbiters of all issues 
regarding player personnel, though in a com-
petitive league and under unionized contractu-
al arrangements, both players and owners have 
options for the resolution of player personnel 
related issues -- they are simply traded, re-
leased, or seek other teams based on athletic 
market value. 

But Kaepernick is not on a roster singularly 
because of the “white elephant” the owners are 
reluctant to comment on. It is not just that he 
refused to stand, it is what his kneeling rep-
resented. His stated reasons for not standing 
for the national anthem were about “race” 
in America -- the same reasons that Tommie 
Smith and John Carlos gave the salutes at the 
1968 Olympics that changed the world, or did 
it?

The NFL is the most gigantic golden goose in 
the history of professional sports, and owners 
do not want discussions of race to infiltrate 
the white fan base, potentially jeopardizing or 
impeding the laying of those billions of gold-
en eggs. It is highly doubtful and there is no 
credible evidence to suggest that if and when a 
team signs Kaepernick, the NFL’s brand iden-
tity, ticket sales, television ratings and cable 
subscribers will be adversely affected. 

Those concerns are determined by the quality 
of teams, marquee players, and the competitive 
nature of the games. It is useful to remember 
that the NFL had no problems with the $31 
million that Pfizer paid for advertising Viagra 
on NFL spots last season, and much more over 
the past decade, despite concerns from fami-
ly oriented fans that erectile dysfunction ad-
vertisements were inappropriate for younger 
viewers of NFL games. Those ads ran and the 
NFL ignored those complaints because of the 
revenue they generated, and because they had 
no measurable impact on television ratings. 

Of all the major sports, the NFL and its 32 
franchise owners may be the most conserva-
tive brotherhood on social issues affecting the 
race of the majority of its labor force --Black 
players. At least seven donated $1 million or 
more to Trump’s inaugural committee, con-
siderably more than the owners of other major 
sports franchises.

So, while the banishing of Kaepernick from 
the NFL is filtered through the lenses of cit-
izenship, ethics, morality and patriotism, it 
must also be calibrated against the protection 
of the coffers of the golden goose. It is a pow-
erful message from the NFL, a league of all-
white owners, reflecting an irrational fear of 
the optics of potential pre-game on field con-
duct -- that runs counter to their personal poli-
tics and sensibilities, and what they believe to 
be those of their conservative white fan base 
and corporate sponsors -- from a labor force 
that is over 70 percent Black. 

Balancing constitutionally protected basic in-
dividual rights against those elements is the 
dilemma of the NFL, and 32 individual own-
er decisions have been reached, all against 
Kaepernick. He has been “blackballed” and 
this has been confirmed by officials from sev-
eral NFL teams who speak anonymously. To 
entertain any other reasons for Kaepernick not 
being on a roster is to suspend common sense.

It does not matter to NFL owners that in 1943 
the U.S. Supreme Court ruled in West Virginia 
Board of Education v. Barnette that compulso-
ry standing or saluting the flag is “not a per-
missible means of achieving national unity.” 
Nor do they care to revisit the Court’s eloquent 
statement written by Justice Robert Jackson: 
“If there is any fixed star in our constitution-
al constellation, it is that no official, high or 
petty, can prescribe what shall be orthodox in 
politics, nationalism, religion, or other matters 
of opinion or force citizens to confess by word 
or act their faith therein.” 

It is instructive to note at that time the proto-
col of the pledge of allegiance was begun with 
individuals standing with the right hand placed 
over the heart, and after reciting the words “to 
the flag,” the arm was fully extended slightly 
upwards towards the flag, palm down --too 
much of a resemblance to the Nazi salute 
-- and because of that it was changed during 
WWII to keep the hand over the heart. 

None of this is to imply or suggest that indi-
viduals be denied the right to pledge the flag or 
stand for the national anthem. To the contrary, 
it is merely a reminder of the constitutional 
right and subsequent Supreme Court reasoning 
for the other side of the American coin, and to 
contextually illustrate how the NFL owners 
have avoided discussions of the law, opting 
for the promotion of the ludicrous pretext that 
Kaepernick is not an NFL caliber quarterback. 
Thus, the “silence” on the real issue --which is 
about his rights -- is the modern day equivalent 
and a hybrid of the Gentlemen’s Agreement on 
the arbitrary restriction of Black participation 
in sports.

Black athletes in the other major sports leagues 
-- MLB and the NBA -- are also vulnerable to 
Gentlemen’s Agreements, considering there 
are 3 major sports leagues, 92 teams, and only 
1 Black principle owner. The new Gentlemen’s 
Agreements will be much more complex than 
the old ones, because they do not seek to elimi-
nate all Blacks from the athletic competition -- 
that would create too much of problem for the

survival of the golden goose. Instead, the new 
agreements will be more about eliminating cer-
tain types of Blacks from sports --- those who 
have the audacity to speak the truth about race 
in America, and those who challenge the outer 
perimeters of expected behavior. The practice 
of preference for “certain types” of Blacks will 
find parallels and egregious examples in Amer-
ican politics, particularly the Trump infested 
Republican party, though its origins precede 
his political ascendancy.

In the tragic and complex instance of Kaeper-
nick, the owners have suspended the principle 
that all roster slots are based on merit. Con-
sidering that there are 32 NFL starting quar-
terbacks, 32 second-string quarterbacks, and 
32 back-up quarterbacks, none of the owners 
can argue that there are 96 quarterbacks bet-
ter that Kaepernick, who has led a team to a 
Superbowl. Neither can Roger Goodell (Com-
missioner of the NFL), although he has limit-
ed authority and cannot place any player on a 
team roster. 

Still, that is not the larger problem. It is the fact 
that Goodell has not yet demonstrated the mor-
al courage to speak forthright and publicly on 
this issue, or to display the leadership that is 
consistent with his stature and $34 million an-
nual salary. Thus, he, too, has become a prob-
lem and should not seek refuge in silence. In 
fact, he has become the drum major of inertia, 
and should the protests against the NFL gain 
enough momentum to threaten his security, 
while cornering him into a publicly indefensi-
ble position, let’s hope he grabs a flag and pre-
tends he’s leading a parade. The NFL needs a 
summit-- not silence-- on the obvious, though 
it will take considerably more pressure than 
has been demonstrated to break the quietness.

So far, the NFL has found provisional reassur-
ance in its banning of Kaepernick and has the 
upper hand where it matters most. Television 
ratings for the 2017 pre-season games was up 
12% from last year, giving the NFL the lux-
ury of a wait-and-see position to determine 
if the NFL’s 15% Black fan base -- and oth-
ers -- expand enough influence to stage boy-
cotts sufficiently strong and visible enough to 
have a discernible effect on ratings, the sale 
of NFL merchandise, game attendance, spon-
sor attitudes, or participation in NFL Fantasy 
Leagues, each directly tied to revenue. The 
NFL is immune to appeals to fairness, moral-
ity, and social justice, and this predisposition 
is even more pronounced in the era of Donald 
Trump. The NFL is about “ wealth and pow-
er” and it will not concede anything without 
a struggle, and that struggle must include its 
share of some of the marquee players --Black 
and white -- and leaders and leading organiza-
tions of our country -- Black and white. Only 
those optics can flex enough muscle to produce 
a dividend of justice.

One thing is for sure, Kaepernick will not be 
the last NFL player to refuse to stand for the 
national anthem. The questions are what will 
the NFL do about it, and will the penalty be 
the proliferation of more Gentlemen’s Agree-
ments.
Dr. Al-Tony Gilmore, PhD. was the first scholar to 
explore the intersection of sports and society with his 
book, “Bad Nigger : The National Impact of Jack 
Johnson” He is a noted historian of American social 
history, Historian Emeritus of the National Educa-
tion Association, and most recently served as a Vis-
iting Scholar in the Estelle and Melvin Gelman Re-
search Center of The George Washington University.

Colin Kaepernick and the New Gentlemen’s Agreement
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EMPLOYMENT OPPORTUNITIES

Career OpportunitiesCareer Opportunities

Long established manufacturing 
company is seeking energetic 
and hard-working individuals 
for management, sales, office, 
machine operators and laborer 
positions. To view all of our 
current openings, please visit 
our website  
www.SCAFCO.com and/or 
CWallA, our authorized 
distribuitor of SCAFCO 
products www.CWallA.com to 
fill out an application. 

You can also send your resume 
to SCAFCO at 2800 E Main Ave 
Spokane, WA 99202.

Benefits Package Includes: 

Medical, Dental, Vision 
Insurance, Vacation, 
Excellent 401(K) and 
Profit Sharing.

Spokane Arts is seeking a Part-time Grants 
Administrator to oversee the Spokane Arts 

Grant Awards (SAGA) program. 

The right candidate will possess leadership 
qualities to facilitate stakeholder and 
community outreach, logistics, and 

interface with applicants and grantees. 
Applications Due: October 16 at 5 p.m. 

For details on how to apply 
visit www.spokanearts.org/news

GRANTS ADMINISTRATOR
(Part Time)
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OCTOBER EVENTS

OCTOBER 1
NEW HOPE BAPTIST 
CHURCH DEDICATION
You are invited to join Pastor Happy Wat-
kins and New Hope Baptist Church for 
a dedication of the new church building. 
The theme is “At Last”, scripture: Psalms 
127:1. Pastor Wayne Jenkins of New 
Hope Baptist Church in Pasco will be the 
featured speaker.
4pm
New Hope Baptist Church
9021 E. Boone Avenue, Spokane Valley
Fore more information call 509-535-1336 
or visit newhopespokane.com.

OCTOBER 5
REFORM SCHOOL DISCI-
PLINE COMMUNITY FORUM
Join the Every Student Counts Coalition 
to share your perspectives on student dis-
cipline and how schools can better serve 
our children. This is an opportunity for 
parents to make their voices heard and 
offer comments about upcoming revi-
sions in state discipline regulations that 
will govern the process if students are 
suspended or expelled from school.
5:30 - 7:30pm
Spokane Health District-Auditorium 
1101 W College Ave, Spokane
Admission is free. Dinner is provided. 
Limited childcare available on request. 
RSVP at: https://www.aclu-wa.org/
events/reform-school-discipline

OCTOBER 11
FUSE BOOK CLUB
Barefoot Dogs by Antonio Ruiz-Camacho 
Barefoot Dogs is an unforgettable debut 
of linked stories that follow the members 
of a wealthy Mexican family forced into 
exile after the patriarch is kidnapped. 
6-8 PM
Downtown Library
Floor 2, Level-Up Classroom
The Fuse Book Club is an arm of the 
Immigration and Inclusion Action Team; 
we meet the second Wednesday of every 
month and read books by writers of color.

OCTOBER 12
JUSTICE NIGHT
Justice Night is a walk-in legal clinic, 
no appointment necessary.  Free legal 
information in the following areas: Fam-
ily law, Consumer Protection, Housing, 
LFO/expungement, Police and Govern-
ment Accountability.
5:30-7:00pm
Martin Luther King Center
845 S. Sherman, Spokane 
Questions? Center for Justice: 509-835-5211

OCTOBER 14
PROCEDURAL JUSTICE 
COMMUNITY CLASS
The community is invited to experience 
a condensed version of the “Procedural 
Justice for Law Enforcement” training 
that was taught to SPD officers in Sep-
tember. Community input is requested for 
future trainings.
1pm -5pm
SPD Police Academy
2302 N Waterworks St, Spokane, 99212
Limited to 30 community members. To 
RSVP: karmstrong@spokanepolice.org.

OCTOBER 14
NAACP FREEDOM FUND 
BANQUET
Join the NAACP for the 98th Freedom 
Fund Banquet. Special guest speaker 
Honorable Donald Haley. 
6pm  - No Host, 7pm Banquet
Northern Quest Resort and Casino
100 N Hayford Rd, Airway Heights
Tickets are $55. Proceeds benefit the NAACP 
scholarship fund. For more information con-
tact the NAACP at 509-209-2425 (ext 1141) 
or http://spokaneNAACP.com

OCTOBER 16
NAACP MONTHLY MEETING
Join the NAACP for our monthly 
general membership meeting 
7:00pm 
Community Building - Lobby
35 W. Main Street, Spokane 
For more information contact the NAACP at 
509-209-2425 (ext 1141) or http://spokane-
NAACP.com

OCTOBER 21
MAKE OUR CHURCHES 
HEALTHY WELLNESS FAIR
Featuring health screening (blood pres-
sure, blood sugar, cholesterol, and tri-
glycerides), a wellness walk, a physician 
panel, and health program information. 
Lunch will be provided. 
8am -1pm
Holy Temple COGIC
806 W Indiana Ave, Spokane, WA
For more information and to RSVP call 
509-822-3858 or email customerser-
vice@workwellconsultants.com

OCTOBER 22
BLACK WOMEN’S DEFENSE 
LEAGUE FUNDRAISER
A fundraiser to benefit Black Women’s 
Defense League (BWDL), a grassroots 
coalition of women of color on the path 
to total liberation through defense train-
ing and community building.
3pm - 5pm
Women’s Club
120 N Wall, Spokane 99201
For more information about BWDL: 
http://blackwomensdefenseleague.com

OCTOBER 25
AN EVENING WITH 
ANGELA DAVIS
A talk by activist and scholar Angela 
Davis with brief Q&A to follow.
7pm
Gonzaga University Hemmingson 
Center - Ballroom
702 E. Desmet Ave Spokane
Free and open to the public. Tickets required, 
distribution information forthcoming.

Do you know about any upcoming events in Spokane’s 
African American Community. Please send information 

to sandy@blacklensnews.com or call 509-795-1964.

Spokane NAACP #1137 

98TH FREEDOM FUND BANQUET       
“Steadfast and Immovable”

Special Guest Speaker:
Honorable Donald Haley
Retired King County Superior Court Judge

October 14, 2016
6pm - No Host Social Bar 7pm - Banquet & Keynote

Northern Quest Resort & Casino
100 N Hayford Rd, Airway Heights, Washington 99001

Tickets are $55 a piece - Tickets available on Eventbrite - Ticket Sale Deadline Sept. 13
Proceeds benefit the Spokane NAACP Scholarship Fund.

For information: SpokaneNaacp@gmail.com or call (509) 838-2605

MOVIE MONDAYS
Join The Alliance for Media Arts + 
Culture and The Black Lens for a local 
film series with powerful, award-winning 
documentaries and engaging community 
conversations.
10/2 - Bending the Arc
10/9 - Unrest
10/16 - Motherland
10/23 - Swim Team
10/30 - Waiting Room
Showtimes - 7pm. Tickets $8. 
Location: Magic Lantern Theater
25 W. Main Street, Spokane
https://www.magiclanternonmain.com
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