
By Renika Williams
On August 28, we lost forty-three 
year old Chadwick Boseman to a 
four year battle with colon cancer. 
I did not know him, and most like-
ly would have never met him, but I 
have to say I am completely heart-
broken at his death. Like the rug 
was pulled right out from under me.

Chadwick Boseman, an award 
winning and globally recognized 
actor, was best-known for the roles 
of James Brown, Jackie Robinson, 
and Thurgood Marshall, but most 
impactfully to me, as the first Black 
mainstream superhero in a billion 
dollar blockbuster, Black Panther.

Chadwick Boseman's death is in-
credibly tragic, not simply because 
all death at a young age is tragic, 
but because of what Chadwick 
Boseman's portrayal of T’Challa 
in the Black Panther represented to 
our community. 

As T'Challa, Boseman was a 
young king. Our king. He was our 
hero. A physical manifestation of 
Black strength and power. A de-
piction of a Black man who was 
not seen as a threat, as most Black 
men in our country are seen these 
days, but as a kind and thoughtful 
partner and a compassionate and 
respected leader—a savior even. 

There can be no comparison to the 
loss that Chadwick Boseman's fam-
ily must be experiencing right now, 
and I grieve for them, but we have 
lost so much more than a movie ac-
tor or celebrity. I feel we have  lost 
a piece of our history. A piece of 
ourselves.

Historically in mainstream movies, 
Africa has been portrayed in a neg-
ative light. Emphasizing poverty, 
hunger, lawlessness and criminality 
as the norms. As a way of life that 
is ingrained in the DNA of Africa's 
people. In a sense, telling Black 
people, this is where you came 
from, so this too is who you are. 

But Black Panther was an opportu-
nity for people like me to see Af-
rica and to see myself in a whole 
new light. In the fictional Wakan-
da, Black people were royalty and 
warriors. In Wakanda Black People 
were scientists who didn’t need 
a teacher from the "right-side-of-
town" to save them. In Wakanda 
Black women were powerful as 
leaders in both politics and the 
military. In Wakanda Black people 
were technologically advanced. 

The movie Black Panther exem-
plified a re-imagined vision of Af-
rica, and Boseman personified a 

re-imagined vision of Blackness, 
one where Black people have a his-
tory. A history that didn't start when 
we arrived on the shores of America 
in chains. But instead, a radical his-
tory that is proud and noble, where 
Black people are descendants of 
kings and queens. A history that 
was intentionally stripped from our 
consciousness four hundred years 
ago, and one that my spirit still 
longs to connect with.

Seeing the kingdom of Wakanda 
lit a fire within me in a way that 
I did not expect, and I am feeling 
the profound loss of something 

that I feel I had just found. Wheth-
er intentionally, or unintentional-
ly, Chadwick Boseman, as King 
T’Challa, showed the world a pow-
erful, heroic, virtuous Black man, 
whose strength came not only from 
his physical power, but from his 
vulnerability, which I understand 
better now, and from his intellect, 
his heart and his soul. It was so 
much more than just acting. 

And his portrayal came at a time 
when we desperately needed it. 
As Black men are being demon-
ized and villainized, brutalized and 
murdered at alarming rates, T'Chal-
la allowed our  Black sons to finally 
see themselves  reflected as men the 
world could look up, and our Black 
daughters to see Black men reflect-
ed as noble and majestic.

I can’t explain the feeling of pride 
I had watching Chadwick Bose-
man as Black Panther and seeing 
Wakanda and Africa in all of its 
regality. It was unlike anything I 
had ever experienced. At a time 
when being Black seems like even 
more of a crime than it used to be, 
Black Panther showed the world 
that Black is Heroic, and Chadwick 
Boseman showed the world that 
Black is exceptional. For that I will 
always be grateful. Rest in Power 
King T'Challa. Wakanda Forever!
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Rest in Power King T'Challa

Senator Kamala Harris Makes Herstory 
By Hazel Trice Edney
(TriceEdneyWire.com) - Democratic 
Presidential Candidate Joseph “Joe” 
Biden announced his selection of 
U. S. Sen. Kamala D. Harris as his 
vice-presidential running mate, bring-
ing an automatic sizzle to the ticket, 
which now becomes history-making.

A 55-year-old Black woman with In-
dian and Jamaican ancestry, Harris be-
comes the first woman of color nom-
inated to the top of a major ticket in a 
U. S. election.

"I've decided that Kamala Harris is the 
best person to help me take this fight 
to Trump and Mike Pence and then 
to lead this nation starting in January 
2021," said Biden, 77, in an email 
Tuesday. The two were expected to 
make their first appearance together as 
running mates in Wilmington, Dela-
ware on Wednesday, August 12.

The announcement came after weeks 
of anticipation after Biden announced 
he would offer the vice presidency to a 
woman. The moment grew even more 
tense as Biden interviewed a string 

of women, including Michigan Gov. 
Gretchen Whitmer who is white and 
former Congressional Black Caucus 
Chair Karen Bass, also of California.

Harris responded on Twitter: "Joe 
Biden can unify the American people 
because he's spent his life fighting for 
us. And as president, he'll build an 
America that lives up to our ideals. 
I'm honored to join him as our party's 
nominee for Vice President, and do 
what it takes to make him our Com-
mander-in-Chief."

Continued on Page 23

'Black Panther' Star Chadwick Boseman Dies After 4 Year Battle with Colon Cancer

First Woman of Color to Run as VP on a Major Ticket

Photos: Marvel/Disney
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ON MY MIND
THOUGHTS FROM THE EDITOR

By Sandra Williams

CSM
 TH

O
M

AS

E W
ILLIAM

S

The memories are still fresh in my mind, 
of being a teenager in the 70s with Rich-
ard Butler and Aryan Nations active 
across the border, trying their very best 
to turn Hayden Lake, Idaho into a white 
supremacist wonderland. They tried their 
best. But to the credit of some brave and 
very determined Idahoans, who decided 
that having their community turned into 
a neo-nazi breeding ground was not what 
they wanted to be known for, Aryan Na-
tions was eventually taken down. Forced 
to close and sell their property in 2001 to 
pay off a multi-million dollar judgment 
against them.

Many people were excited at the outcome, 
but I remember wondering back then, 
where did all of those people go. The ones 
who had found a home inside of Richard 
Butler's  compound. The ones who had 
sought refuge and solace inside those walls 
against a world that was quickly leaving 
them behind. I was sure that those folks 
had not suddenly changed their minds and 
their hearts. I was sure that they hadn't 
suddenly started accepting, or heaven for-
bid, loving, people who are different from 
them. I was sure that they hadn't stopped  
hiding behind the church or the constitu-
tion to justify their hatred. 

But where did they go?

Time passed and I didn't think about it 
much, but after the people of Spokane 
turned out by the thousands for a series of 
Black Lives Matter Rallies following the 
murders of George Floyd, Breonna Taylor 
and Ahmaud Arbery, my question was fi-
nally answered.

There they are? (Pictured below)

The descendants of Butler's Boys (and 
girls). No longer sequestered in the small 
towns of Idaho or Montana, or hunker-
ing down in back rooms or in mountain 

strongholds, where they had been driv-
en decades ago, but boldly and proudly 
strolling along Main Street in downtown 
Spokane with AR-15's slung across their 
shoulders. Having declared themselves 
Spokane's protectors.  

It's a shame really, because Spokane has 
worked so hard to try to distinguish itself 
from the reputation that Aryan Nations left 
Idaho with. As if the border between us 
somehow magically kept "those people" 
and their ideologies locked on the other 
side. 

We have invested time, and effort, and 
money into convincing others, but mostly 
ourselves, that we are not at all like Ida-
ho is. We are "Near Nature. Near Perfect." 
Remember. "The City of Choice." And we 
are so Spokane Nice that we ooze equity 
and inclusion from our pores.

But Butler's fatigue-wearing, ammo-car-
rying, armed to the teeth descendants, as-
sumed, rightfully so it seems, that in 2020 
they would feel comfortable, relaxed, and 
even welcomed in Spokane. 

So, I have a new question. Spokane is the 
"City of Choice" for who? Perhaps it's time 
we give that some serious thought before 
it's too late. History has a funny way of re-
peating itself. And maybe we need to also 
have a conversation with those brave folks 
in Idaho. I think it wouldn't be such a bad 
thing if more of us in Spokane  turned 
out to be more like them.

There They Are
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POWER. 
We all have it.
Let’s make sure 
we all use it.

When we all count, we help bring 
money, resources, and political 
representation to our community. 
For programs like affordable housing, 
SNAP, food banks, health care, and 
schools. When we are not counted in 
the 2020 Census, our community loses 
funding and resources. 

Complete the 2020 Census. 
Do it for your family and neighbors. 
Do it, today. 

Our census. Our power.

844-330-2020  |  2020Census.gov
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YOU SHOULD YOU SHOULD KNOWKNOW
(Or Things You Probably Didn't Learn In School)(Or Things You Probably Didn't Learn In School)  

Ongoing Protests by Black Athletes Not New 
Remembering Past Heroes Who Paved the Way For Today's Protests in Sports

(Source: Herman G, Ruffin II, blackpast.org)

Tommie Smith is best known as a 
world class sprinter and for protest-
ing (along with John Carlos) U.S. 
racism and human oppression on the 
winner’s podium at the 1968 Summer 
Olympics in Mexico City.  Smith was 
born in Clarksville, Texas, and raised 
in Lemoore, California. His fami-
ly worked as field laborers.  In 1963, 
Smith became a student-athlete at San 
Jose State University (SJS) to escape 
picking cotton and grapes for a living. 
While there he emerged as a world-
class sprinter and concurrent record 
holder in eleven track and field events.  
Smith also became politically active, 
beginning with a sixty mile sympathy 
march from San Jose to San Francisco 
for the southern civil rights movement 
on March 13 and 14, 1965.

At SJS, Smith’s activism was fueled 
by racial inequities in housing, em-
ployment, campus social life, and the 
school’s academics.  Black student ath-
letes, for example, were directed away 

from the sciences and humanities and 
funneled into the physical education 
curriculum that kept them eligible to 
compete in intercollegiate sports.  This 
practice often made their graduation 
improbable.  Tired of this treatment 
and inspired by SJS Sociology Pro-
fessor Harry Edwards, Smith joined 
SJS’s United Black Students for Action 
(UBSA) on September 18, 1967. The 
UBSA initiated a campaign against 
racism at SJS which led to the cancel-
lation of the school’s opening football 
game with the University of Texas at 
El Paso, because of the threat of race 
violence in that area.

This activism quickly moved beyond 
San Jose State as some black athletes 
who were preparing to compete in the 
1968 Summer Olympics created the 
Olympic Project for Human Rights 
(OPHR). The OPHR threatened a boy-
cott of the Olympic Games unless the 
issues facing black people across the 
nation were resolved.  Although the 
boycott never occurred, Smith looked 
for an opportunity at the Olympic 
Games to protest racial injustice in 
the U.S.  That opportunity came when 
Smith won the Gold Medal for the 
200-meter dash.  During the victory 
ceremony, he and John Carlos (who 
won the Bronze Medal), mounted the 
podium and defiantly raised black-
gloved clinched-fist salutes.

In the aftermath of their protest Smith 
and Carlos were temporarily banned 
from amateur athletics. Smith, howev-
er eventually went on to a career in ath-
letics and academics. Tommie Smith 
was inducted into the National Track 
and Field Hall of Fame in 1978 and the 
California Black Sports Hall of Fame 
in 1996.  He also received the Arthur 
Ashe Award for Courage (2008).  Fi-
nally, in 2005 a statue was erected in 
honor of Smith (and Carlos) at SJS.

Tommie Smith and John Carlos 
Raise their Fists in 1968

(Source: Courtney Carr, blackpast.org)

In 1969 a group of nine student-athletes 
boycotted Syracuse University’s football 
program to demand change and promote 
racial equality. Popularized erroneously 
in 1970 by the media as the “Syracuse 
8,” the nine students behind the boy-
cott were Gregory Allen, Richard Bulls, 
Dana Harrell, John Godbolt, John Lo-
bon, Clarence “Bucky” McGill, A. Alif 
Muhammad, Duane Walker, and Ron 
Womack. The student-athletes’ four de-
mands were access to the same academic 
tutoring as their white teammates; bet-
ter medical care for all team members; 
starting assignments based on merit; and 
racially integrating the coaching staff, 
which had been all white since 1898.

The Syracuse 8 demand for equal access 
as white players to tutors and academic 
advisors was based on their being rele-
gated to general reading and education 
classes predicated on notions of their 
limited academic ability. Their demand 
was based on their awareness of how 
their academic potential exceeded the 
university’s expectations.

The demand for better medical care was 
rooted in the fact that the medical doc-
tor for the team was a gynecologist by 
training and was hesitant to touch black 
bodies. His primary recommendation for 
every injury was ice and rest.

The demand for a black coach was 
prompted by the black players’ accusa-
tions of discriminatory practices by their 
coach, Floyd Ben Schwartzwalder, and 
his assistant coaches. During practices a 

limit was placed on the number of black 
players who could be on the field at the 
same time. They believed this practice 
restricted their talents and abilities and 
decreased the team’s likelihood of win-
ning games. The players believed that 
many of these issues could be remedied 
by hiring a black coach.

After associate coaches ignored the play-
ers request to hire a black assistant for a 
year, one of the Syracuse 8, Greg Allen, 
met with head coach Schwartzwalder 
in spring 1969. Allen explained his po-
sition, but the coach refused to listen. 
During the spring season, the players at-
tempted to nudge coach Schwartzwalder 
one more time. When he refused their re-
quest, they walked out of spring practice 
and leaked their act of resistance to the 
media.

The media focused on only one request, 
the hiring of a black assistant coach, 
ignoring their other grievances. After 
being labeled black dissidents, the Syr-
acuse 8 were suspended from the team. 
Some white teammates stood in sol-
idarity and threatened to boycott if the 
black players were not allowed back, 
but they were overpowered by the alum-
ni who wanted all the black players off 
the team and their scholarships revoked. 
After the intervention of Syracuse foot-
ball alumnus Jim Brown, who acted as 
an intermediary between the coach and 
the players, a black assistant coach was 
hired. However, that coach often sat in 
the back of the room and was not listed 
on the coaching roster.

The Syracuse 8 continued their boycott 
through the 1969 football season. Syra-
cuse Chancellor John Corbally, prompt-
ed by faculty sympathetic to the 8, 
allowed the players to keep their schol-
arships and to graduate, which they did. 
In 2006, thirty-six years after leaving the 
team, during a Syracuse University-Uni-
versity of Louisville halftime ceremony, 
the nine former players were recognized 
with their letterman jackets for the cou-
rageous stand they took against racism.

The Syracuse 8 Sit Out to 
Demand Change in 1969

Curtis Flood Challenges His Contract and Fights For Players' Rights
(Source: Taylor Carr, blackpast.org)             Curt Flood, an 

American Major 
League Baseball 
player best known 
for his challenge 
of the “reserve 
clause,” was born 
January 18, 1938 
in Houston, Texas 
and was raised in 
Oakland, Califor-
nia.

Flood began play-
ing baseball as a 
youth.  Showing 
great promise he 
signed a contract 

in 1956 with the National League Cincinnati Reds while 
he was an 18-year-old senior at Oakland Technical High 
School. After two seasons with the Reds, Flood was trad-

ed to the St. Louis Cardinals in 1958 where he played 
until 1969. During his eleven seasons with the Cardinals, 
Flood became one of the premier outfielders in the Amer-
ican League, going 226 games without an error, winning 
the Golden Glove Award seven times and helping the 
Cardinals win two World Series Championships in 1967 
and 1969.

Curt Flood, however, is more widely known for his ac-
tions off the baseball field. After the 1969 season, he was 
traded from the St. Louis Cardinals to the Philadelphia 
Phillies – a team which at the time had a struggling record 
and according to Flood, had racist fans. Flood refused 
this trade, giving up a $100,000 annual salary.  Instead 
he and the Major League Baseball Player’s Association 
(MLBPA) challenged the Major League Baseball reserve 
clause, which allowed for the St. Louis Cardinals to trade 
Flood without his consent. He petitioned the League’s 
commissioner Bowie Kuhn to allow for him to become a 
free agent, which meant he would have the right to go to 
the team of his choice.  

Kuhn refused Curt Flood’s request. Flood then filed a $1 
million lawsuit  in 1970 against Kuhn and Major League 
Baseball.  Flood v. Kuhn worked its way quickly through 
the court system to the U.S. Supreme Court, which ruled 
5-3 in favor of Major League Baseball. Flood sat out the 
1970 season and was signed by the Washington Senators 
in 1971. He played with the Senators for two months be-
fore quitting the team and leaving for Europe where he 
spent time painting and writing his autobiography "The 
Way It Is", which was released in 1971. 

Curtis Charles Flood passed away in 1997 at the age of 
59 as a result of throat cancer. Although he lost his battle 
with the reserve clause, other major league players would 
benefit from his actions.  In 1975, Major League Baseball 
began to dismantle the reserve clause, allowing players 
to obtain free agent status upon the conclusion of their 
Major League contracts. Through his actions off the field, 
Curt Flood became one of the most influential individu-
als in the fight for Major League Baseball player rights.
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NAACP UPDATE: http://www.SpokaneNAACP.com

By Kurtis Robinson
Spokane NAACP President

Elections Are Coming this 
Fall!

We are at a critical point in 
the fight for the soul of our 
nation and community.  Can 
we take advantage of the 

momentum to create a more just society?  Or will we hesitate 
and lose this opportunity?  

If you care about social justice, if you want to be a part of 
the army that is set on forever vanquishing systemic racism, 
NOW is the time to join. 

In November, the members of the Spokane NAACP will be 
having elections. Join the fight with us!  This is a critical time 
for the movement and there are numerous opportunities to 
address racism, and the means by which to do so. But our 
army is small; we need MORE dedicated, fired-up and clear 
headed people to help push this forward.  

These are the positions which will be filled by elections 
every 2 years in November:  President, three Vice-Presi-
dents, Secretary, Treasurer, and a minimum of 4 Members-
At-Large.  In order to become a candidate, you need to be 
a member of the Spokane NAACP of good standing as of 
May 1, 2020 and live and/or work in the Spokane region.  
(Don’t meet the membership qualifications but wish to join 
our army?  We need committee chairs and members too!)

Our election calendar looks like this.  Keep in mind that 
things will likely look a little different due to the pandem-
ic!

September 17 General Membership Meeting:  Mem-
bership will elect a nominating committee of at least 5 
members.  The nominating committee is charged with re-
cruiting and evaluating candidates for office and creating a 
slate of candidates (one for each office.) 

October 19 General Membership Meeting:  The nomi-
nating committee will present its slate of candidates, then 
receives additional nominations from the floor. Nomina-
tions from the floor must be accompanied by a nominating 

petition signed by 3 members in good standing as of Septem-
ber 19 and a signed consent form.  (These forms will be made 
available by request to interested parties prior to the October 
meeting.)  After nominations are closed, short speeches may 
be made by members on behalf of candidates. Finally, we will 
also elect the Election Supervisory Committee of at least 5 
members, which will create the ballot and oversee the elec-
tion process. Nominees for office may not be members of the 
Election Supervisory Committee.  

November 16 General Membership Meeting:  This is 
typically when the election occurs. Only members in good 
standing as of October 16 are allowed to vote. The Election 
Supervisory Committee will notify members as to exactly 
where, when and how the  ballots will be made available and 
collected.  

Get involved and be a part of history by increasing your level 
of engagement within the Spokane NAACP.  For more in-
formation about the elections or becoming involved on one 
of our committees, contact us at membershipspokanenaacp@
gmail.com.  

Time for NAACP Elections - Have You Ever Thought About Being an Officer?

NAACP Sues Postmaster General of United States Postal Service 
to Restore Reliable Mail Delivery Ahead of November Elections

(WASHINGTON, DC) — Today, the NAACP filed suit in the United States District Court 
of Washington, D.C. against the United States Postal Service and Postmaster General 

of the United States Postal Service, Louis Dejoy. The 
lawsuit alleges that Dejoy has impeded the timely dis-
tribution of mail, implemented crippling policies on 
postal workers, and sabotaged the United States Postal 
Service in a blatant attempt to disenfranchise voters of 

color, who are already more harshly impacted by the coronavirus and require alternative 
methods to in-person voting to protect their health and safety.

“As the country faces an uphill battle against COVID-19 and systemic racism, we’re 
witnessing a significant onslaught against our postal system at a time when prompt mail 
delivery matters more than ever, especially for voters of color,” said Derrick Johnson, 
President and CEO, NAACP. “This willful and blatant attempt to obstruct the mail system 
amidst a pandemic and on the precipice of a pivotal election is a direct threat to the people 
of this nation’s right to vote in a  fair and free election.”

The Lawsuit, which addresses DeJoy’s significant new restrictions on the nature of letter 
carrier routes, seeks to suspend these changes and restore prompt and reliable mail deliv-
ery and ensure that mail-in ballots are a priority as they have been in past years. Since im-
plementing his operational “pivot,” there have been substantial delays with entire towns 
in rural areas not receiving their mail on certain days and people in some cities going days 
or weeks without receiving any mail at all. These delays have caused Americans to go 
without medicines and benefits, and they have prevented eligible Americans from voting 
by mail in their primary elections.

The coronavirus pandemic has directed the nation’s attention to the necessity of our post-
al system and the crucial role it plays in upholding our democracy. This cynical attack 

on the United States Postal Service places our democracy in danger, and the backlog of 
mail has caused extraordinary legal, political, economic and health repercussions. The 
people of this nation deserve better. The NAACP is committed to fighting long and hard 
to ensure its members and the people of this nation have unfettered access to the ballot 
box, whether by voting in-person or by utilizing mail-in voting.

Founded in 1909 in response to the ongoing violence against Black people around the 
country, the NAACP (National Association for the Advancement of Colored People) is the 
largest and most pre-eminent civil rights organization in the nation.

CONGRESS •  DEMOCRAT

Elect Dave

WILSON

Change is Coming – VOTE FOR IT!

Paid for by Friends of Dave Wilson • PO Box 4694 • Spokane WA 99220

ElectDaveWilson.com

Proven Leadership for Spokane

PAID FOR BY FRIENDS OF ANDY BILLIG
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BLACK NEWS HIGHLIGHTSBLACK NEWS HIGHLIGHTS
Local, State, National and Around the World

(Source: Spokane Regional Health District, srhd.org)

Last Thursday, August 6, Spokane Regional Health Dis-
trict’s Board of Health approved a resolution declaring 
racism as a public health crisis and outlining ways that 
the organization will acknowledge, educate and actively 
address this challenge in our community.   

Racism and public health may seem like two different 
community issues, and it may be new to many to un-
derstand how one affects the other. This is addressed in 

the resolution itself. Data clearly shows Black, Indige-
nous, and people of color have poorer health outcomes 
than other populations. This can be traced to the impact 
of social determinants of health. Social determinants of 
health are conditions in the places where people live, 
learn, work, and play that shape their health. For exam-
ple, one community may have access to grocery stores 
with healthy foods, while another community may only 
have fast food and convenient stores near them with no 
transportation options. 

Another example is the difference between someone with 
a family history of home ownership and education versus 
someone from a family that was historically denied loans 
and access to higher education. The former has an easy 
path to purchasing a safe home in a neighborhood with 
little crime while the latter could be struggling to move 
from a home with environmental hazards in a neighbor-
hood with high crime rates. The goal of a healthy com-
munity is to identify these differences to make healthy 
environments and choices easy and available for every-
body, regardless of their race.

Spokane County has not escaped the health impacts 
of racism. There is a long history of health inequities 
among people of color. The COVID-19 pandemic and 
the higher rate of illness and death among minorities 
is another stark reminder of why racism needs to be 
addressed as a public health issue. Spokane Regional 
Health District has committed to considering the differ-
ent impacts projects and programs have on communities 

of color and vulnerable groups, leading the communi-
ty in improving public policies to ensure everyone has 
what they need to achieve their best health, educating 
staff and the public about health equity needs in the 
community and recruiting a workforce that reflects the 
populations it serves.

"We must face racism as a public health crisis. Our com-
munity’s health depends on it."

(Source: Tony O. Connor, shoppeblack.us)

Two Black-Led banks, City First in Washington, DC and 
Broadway Financial Corporation in Los Angeles, CA an-
nounced today that they have entered into a transforma-
tional Merger of Equals agreement to create the largest 
Black-Led bank in the nation with more than $1 billion 
in combined assets under management and approximately 
$850 million in total depository institution assets.

Combining the two institutions will increase their collec-
tive commercial lending capacity for investments in multi-
family affordable housing, small businesses, and nonprofit 
development in financially underserved urban areas while 
creating a national platform for impact investors.

Brian E. Argrett, chief executive of City First, will be 
chief executive of the combined company, which will use 
City First as its banking brand but keep the publicly trad-
ed Broadway Financial Corporation as its bank holding 
company. Wayne-Kent A. Bradshaw, Broadway’s chief 
executive, will be the chairman of the combined company.

Broadway and City First are Community Development 
Financial Institutions (CDFIs), and have a longstanding 
history of advancing economic and social equity through 
the provision of capital in low- to moderate-income com-
munities. The combined institution will maintain its CDFI 
status, requiring it to deploy at least 60% of its lending into 
low- to moderate-income communities. 

Since the beginning of 2015, City First Bank and Broadway 
Federal Bank have collectively deployed over $1.1 billion 
combined in loans and investments in their communities

“Given the compounding factors of a global pandemic, 
unprecedented unemployment and social unrest resulting 
from centuries of inequities, the work of CDFIs has never 
been more urgent and necessary,” said Brian E. Argrett.“As 
part of this historic merger, we are demonstrating that 
thriving urban neighborhoods are viable markets that re-
quire a dedicated focus, long-term commitment and criti-
cal access to capital.”

“The new combined institution will strengthen our posi-
tion and will help drive both sustainable economic growth 
and societal returns,” said Mr. Bradshaw. “We envision 
building stronger profitability and creating a multiplier 
effect of capital availability for our customers and for the 
communities we serve.”
The new institution will maintain bi-coastal headquar-
ters and will continue to serve and expand in the banks’ 
current geographic areas, with a desire to scale to other 
high-potential urban markets.

Shares of Broadway Financial were up 17 percent on 
Wednesday afternoon. The transaction, which is expected 
to close early next year, will leave Broadway stockholders 
with 52.5 percent ownership of the new company and City 
First shareholders with 47.5 percent ownership.

Spokane Health Board Declares 
Racism a Public Health Emergency

Two Black-Led Banks Merged 
to Form a $1 Billion Lender 

Wayne-Kent A. Bradshaw, Chief Executive, Broadway 
Financial Corp.

Brian E. Argett, Chief Executive, City First

Kiko Davis 
The Only Black Female 
Bank Owner in the U.S

(Source: Niki McGloster, afrotech.com)
Kiko Davis is the only Black female bank owner in the Unit-
ed States. Davis is the trustee of Donald Davis Living Trust, 
which is the majority stockholder of the 10th largest Black 
bank in the U.S., First Independence Bank. And as such, she 
is making history.

In an interview with Rolling Out, Davis explained why Black 
female leadership is not only important but also effective. 
“We have an innate warrior spirit,” she said. “We possess a 
level of empathy for people in general with a higher level of 
sensitivity towards women and minorities. Often times, it’s a 
skill set that unfortunately some men and non-minorities do 
not possess. They simply are socialized differently. I believe 
in order to lead people effectively you must be able to under-
stand them, or at least want to.”

In 2018, Davis was named one of Ebony’s Power 100 honorees 
for her role as well as her philanthropic efforts as the founder 
and president of the Don Davis Legacy Foundation. 

In addition to empathy, Davis cited courage as a personal su-
perpower that allows her to overcome professional hurdles. 
“Courage is my superpower. I have the ability to take fear and 
use it as a tool to conquer adversity and challenges, no matter 
how insurmountable they may seem. The more substantial 
the obstacle, the stronger I become.”
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BLACK NEWS HIGHLIGHTSBLACK NEWS HIGHLIGHTS
Local, State, National and Around the World

(Source: Seattle Medium, seattlemedium.com)

On August 24, a group of thirty-eight Black-led organi-
zations, and 300 individuals across the state of Washing-
ton joined forces to launch Washington for Black Lives 
(W4BL), a new coalition to combat police violence in 
communities throughout the state.

The coalition — which includes the Washington Census 
Alliance, Equal Rights Washington, Political Destiny, 
the Carl Maxey Center, the NAACP – Tacoma Branch, 
the Urban League of Metropolitan Seattle, The Noble 
Foundation, the Federal Way Black Collective, and the 
Spokane Ministerial Alliance — is organizing statewide 
in a collective effort to increase investments in Black and 
Brown communities; defunding of police and prisons; 
and to demilitarization of local and state police.

Organizers say that it is time to take the necessary steps 
to stop statewide investments that perpetuate the school-
to-prison pipeline and invest resources in our community 
that improve the quality of life in the African American 

community and promote job growth and economic de-
velopment.

“This unique collaborative effort of Black-led organiza-
tions committed to effecting change across the state for 
Black and Brown communities is much needed,” says 
Jacquelyn Harris, leader with Political Destiny. “By join-
ing forces to use our power and our voice, we can imple-
ment positive change in our communities from policing 
to economic development.”

W4BL’s initial demands include a call for politicians 
and political candidates to return campaign contributions 
from police unions.

According to W4BL, over the last six years, police 
unions have made donations to Washington state polit-
ical campaigns totaling over $720,000. The Return To 
Zero Campaign is an effort to address how police unions 
wield political influence in discussions of public safety. 
The coalition is demanding that elected officials return 
donations to the Black community by donating to bail 
funds or Black-led organizations.

“Today, our law enforcement system echoes that hierar-
chy of human value,” says Kamau Chege, Director of 
Washington Census Alliance. “Bloated police and prison 
budgets, disproportionate use of force on Black folks, all 
while Black and Brown communities are hollowed out 
economically, is evidence that the system doesn’t value 
our lives. But that’s exactly what Washington for Black 
Lives is going to tackle.”

Washington for Black Lives was formed by Black mem-
ber organizations of the Washington Census Alliance in 
an effort to ensure that a successful 2020 Census not only 
leads to funding for Washington State, but to funding 
that’s invested in community rather than militarized law 
enforcement.

The founding member organizations noted that many co-
alitions in Washington are centered in the Puget Sound 
area and lack holistic representation from across the state.

“Political attention in our state is often focused on the 
greater Seattle area. But there are strong and experienced 
groups fighting for racial justice in every corner of Wash-

ington—and all of our voices are needed to make real 
change,” said Monisha Harrell, Chair of Equal Rights 
Washington. “The national Black-led movement that 
gained momentum in June has shown us that we are 
stronger in coalition.

Pastor Walter Kendricks of Morning Star Baptist Church 
of Spokane and President of the Ministerial Fellowship of 
Spokane says that he is excited about the potential impact 
that the group can have on African Americans and African 
American communities across the state.

“I am excited when considering the positive changes that 
can be enacted to the current political, economic and crim-
inal justice systems in Washington through this grassroots 
effort,” says Kendricks. “This organization is seeking actu-
al, positive change—statewide. I am thrilled that so many 
groups have joined together as one, working towards the 
goal of an equitable society for all.”

Black-led Organizations Across WA State 
Launch Coalition To Combat Police Violence

Monisha Harrell of Equal Rights Washington, one 
of the founding organizations of Washington for 
Black Lives (W4BL).

Pastor Walter Kendricks of Morning Star Baptist 
Church, President of Spokane Ministers Fellow-
ship and VP of Carl Maxey Center Board

Lebron James Launching Multi-Million 
Dollar Effort to Recruit Poll Workers

(Source: by Kendall Karson, abcnews.com; image by: Lintao Zhang/Getty 
Images, File)

“NBA superstar LeBron James is wading further into the 
fight over voter suppression, with his voting rights organi-
zation, More Than A Vote, launching a multimillion-dollar 
campaign to fortify the number of poll workers in vulnera-
ble Black communities.

The group, which bands together James, other star athletes, 
state election officials and the NAACP Legal Defense Fund, 
is partnering to draft young activists to work at polling lo-
cations for November's general election across the southern 
and battleground states of Georgia, Michigan, Wisconsin, 
Florida, Ohio, North Carolina, Pennsylvania, Louisiana, 
Mississippi, Alabama, South Carolina, and Texas.

"There are a lot of people who grew up in the inner city who 
are afraid to vote," James, the star of the Los Angeles Lak-
ers, told reporters last week while wearing a "More Than a 
Vote" T-shirt inside the NBA's quarantined campus in Or-
lando, Florida. "We're giving everyone the tools, outlets."

Some of the states at the center of the effort were some of 
the sites of this year's most chaotic primaries. Georgia was 
one of the largest states to struggle with running an elec-
tion during the COVID-19 pandemic -- but it is not alone. 
In early April, Wisconsin wrestled with similar challenges 
-- and saw similar scenes of long lines and voter confusion 
-- in what could be an unnerving preview of November if 
the virus persists.

In Georgia, hours-long lines were compounded by problems 
with voting equipment and poll worker shortages, particu-
larly in Atlanta's populous Fulton County.

In Wisconsin, the delays were due in part to nearly 60% of 
Wisconsin municipalities reporting a shortage of poll work-
ers, and 111 jurisdictions reporting they could not staff even 
one polling place. Milwaukee, the state's largest city, only 
had five polling locations, a fraction of the 180 that typically 
operate on election day.

The new initiative seeks to confront the shortage of election 
volunteers, particularly in communities of color. Atlanta is 
majority Black, according to U.S. Census data, and Milwau-
kee County is home to 69.4% of Wisconsin's African Amer-
ican population, according to the most recent data cited by 
state's Department of Health Services.
MORE: LeBron James calls Black Lives Matter 'a lifestyle,' 
demands justice for Breonna Taylor.

More than a Vote, which emerged in June amid demonstra-
tions against the deaths of George Floyd, Breonna Taylor, 
and Ahmaud Arbery, will focus on recruiting younger poll 
workers in order to shield older poll workers from the threat 
of the virus, organizers said. The effort will utilize corporate 

partnerships and paid advertising on digital, radio and TV to 
cast a wide net for volunteers.

The campaign, which was first reported by the New York 
Times and confirmed to ABC News, seeks to elevate the 
battle over voter suppression using the cultural influence of 
dozens of athletes and artists, along with the NAACP's re-
sources, a spokesperson for the group said.

More than a Vote is also working to transform sports arenas 
left vacant by the pandemic into massive polling locations 
-- a model that was used in Kentucky's primary elections in 
June with relative success. So far they've joined forces with 
sports teams in Atlanta, Cleveland, Charlotte, Detroit, Los 
Angeles, and Sacramento.

The nonprofit also committed in July to help pay outstand-
ing fines and fees for former felons in Florida seeking to 
vote in November.

James' political involvement previously included endorsing 
Hillary Clinton in 2016 and appearing at a campaign rally. 
But his decision to launch More Than a Vote is perhaps his 
most consequential foray into the political arena.

"We know how important November is, but more important-
ly even past November because it doesn't stop," James said 
last week. "We don't want it to stop. We want to continue to 
put our foot on the gas and continue to learn and continue to 
educate ourselves, because when we don't it trickles down 
to the next generation -- because knowledge is power and 
when you don't have knowledge the kids that come after us, 
they don't have it and it trickles down from generation to 
generation to generation. So I want to create mental wealth 
for generations to come."

Photo: ESPN
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Africa   news
News Highlights From and About the Continent of Africa

(TriceEdneyWire.com/GIN) - An Indian 
Ocean island nation, beloved for its san-
dy beaches, pristine lagoons and reefs, 
its tropical climate and its multi-ethnic 
population, has become another world 
treasure soiled by the relentless trade 
in oil, shipped by tankers, unsafe at any 
speed.

The ship that ran aground off the shores 
of Mauritius began spilling oil into the 
country’s famed blue lagoons this week, 
setting off an environmental crisis in a 
tiny island nation that relies on its waters 
for fishing, food and tourism.

It was the second major spill globally 
this year but one that may leave its mark 
for decades – as has the BP Deepwater 
Horizon of 2010 which is still harming 
wildlife – especially dolphins - in the 
Gulf of Mexico, according to the Nation-
al Marine Mammal Foundation.

This year's earlier spill took place May 
29, when an oil tank collapsed in north-
ern Siberia, polluting about 180,000 
square meters.

Supertanker freight rates have been 
skyrocketing in recent months – from 
$90,000 daily to $180,000 a day - as pro-
ducers, refiners and traders scramble to 
secure ships to transport crude or store a 
fast-growing global glut of oil, industry 
sources said.

Desperation to secure transport may 
have led some oil producers to consider 
unseaworthy large crude-oil carriers.

The Wakashio, a Japanese-owned and 
Panama-flagged bulk carrier, had been 
carrying 4,000 tons of fuel oil and 200 

tons of diesel on board when a crack in 
the hull began to leak its dirty cargo. 
The ship ran aground at Pointe d'Esny, 

a known sanctuary for rare wildlife. The 
area also contains wetlands designated 
as a site of international importance by 
the Ramsar convention on wetlands.
Happy Khamule from Greenpeace Af-
rica warned that "thousands" of animal 
species were "at risk of drowning in a 
sea of pollution, with dire consequenc-
es for Mauritius' economy, food security 
and health". The country is also home to 
world-renowned coral reefs

The Republic of Mauritius, 1,200 miles 
off the eastern coast of Africa, is part of 
the African continent geographically, 
and makes up Africa’s small island na-
tions together with Comoros and Sey-
chelles, according to the WorldAtlas. It 
is a member of the African Union and 
the Commonwealth of Nations.

The French took control of Mauritius in 
1715, renaming it Isle de France.

In a news conference, Akihiko Ono, ex-
ecutive vice president of Mitsui OSK 
Lines "profusely" apologized for the 
spill and vowed that the company would 
do "everything in their power to resolve 
the issue". 

GLOBAL INFORMATION NETWORK creates and 
distributes news and feature articles on current af-
fairs in Africa to media outlets, scholars, students 
and activists in the U.S. and Canada. Our goal is 
to introduce important new voices on topics relevant 
to Americans, to increase the perspectives available 
to readers in North America and to bring into their 
view information about global issues that are over-
looked or under-reported by mainstream media.

Muslim Songwriter Facing Death Penalty for 
Blasphemy Revives Bitter Debate in Nigeria

New York (TriceEdneyWire.com/
GIN) – Death sentences are rare 
in northern Nigeria where Sha-
ria law is implemented alongside 
secular law in most states.

But the recent sentence of a 
22-year-old singer to die by hang-
ing has revived an emotional de-
bate in the West African nation. 
An upper Sharia court in the Hau-
sawa Filin Hockey area of Kano 
state ruled on August 10 that Ya-
haya Sharif-Aminu, 22, should 
die by hanging for the crime of 
blasphemy for a song he circulat-
ed via WhatsApp in March.

Sharif-Aminu allegedly blas-
phemed the Prophet Muhammad 
in a song praising an imam to the 
extent that it elevated him above 
the Holy Prophet. The song had 
been viewed as completely ac-
ceptable by some fellow follow-
ers of the Tijaniya Muslim broth-
erhood.

Offended members of the com-
munity took to the streets and 
burned down the singer’s family 
home. Marching to Islamic po-
lice headquarters, known as the 
Hisbah, they demanded action 
against him.

Even the singer’s father, Aminu 
Sharif, disowned him. “Blasphe-

my is not my ideology, he said, 
“and I promise to arrest (my son) 
and hand him over to security 
agents whenever he is found.”

Not all Nigerians – Muslim or 
others – agree with the harsh 
sentence however and they filled 
the online pages of the Premium 
Times, a Nigerian news outlet, 
appealing for compassion and the 
rule of law.

“Lawyers in the house, please, 
under which section of the Penal 
Code will the guy be charged by 
police?” asked Unite2013. Add-
ed Blessing Ekpere Ogbu: “One 

country, two systems. What hap-
pens to those criminals who burnt 
the house of a citizen? What are 
the security agencies doing about 
that?”
And at the recent 6th Annual Le-
gal Workshop organized by the 
Nigeria Association of Muslim 
Law Students, Lagos State Uni-
versity, guest speaker Akin Ibida-
po-Obe, called for the abolition of 
death penalty in Nigeria, saying it 
was abused by the powers that be 
“to advance their hegemony over 
their enemies.”

More than 2,000 people sit on 
death row in Nigeria, according 
to Amnesty International. Sen-
tences include stoning, shooting 
and lethal injection.

Governors must sign off on the 
executions, which happen be-
hind closed doors. Some quietly 
disagree with the punishments or 
fear public backlash so they avoid 
the signatures, letting the accused 
exhaust their chance at an appeal 
and languish in prison for years.

Also sitting on death row is 
Maryam Sanda, a mother of 
three, for allegedly stabbing her 
husband over infidelity. A peti-
tion to reverse the sentence can be 
found on Change.org where over 
800 have now signed. 

Dirty Oil Floods Pristine African Beach in Second Major Spill This Year

Kenyan Students Develop 
Respirator to Fight COVID-19

(Source: africanews.com, Photo: AP)

Students from the Kenyatta University in Kenya have developed the 
Tiba Vent, a respirator which they hope can save lives and money in 
the battle against COVID-19. It is meant to solve the shortage of the 
equipment needed to treat patients who are most seriously affected by 
the virus.

"Currently we know that there are only 270 ICU beds within the 
country and not all of them are possibly equipped with ventilators," 
Shadrack Mambo, the Dean of the Kenyatta University School of En-
gineering and Technology, explained. "Some probably share. It is with 
this in mind that we have set up a production unit that should be able 
to do roughly about 50 ventilators per week."

The team is awaiting approval to begin trials on the prototype, which 
has already successfully passed quality testing set up by the Kenyan 
government. As soon as it is given the green light, they will produce up 
to 50 respirators a week, for less than half the importation cost.
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A Different 
View with

All is not equal when it comes to health 
disparities and that extends to oral health 
among Pacific Islander, Hispanic, Indige-
nous, and Black populations. That is one big 
reason I support water fluoridation. By im-
proving oral health, we will improve overall 
health for children and adults—including 
our vulnerable populations.

Growing up in Spokane (in the Black com-
munity specifically) we never talked about 
fluoride in the water. We were simply grate-
ful to be able to go to a dentist when need-
ed. I recall in grade school when educated 
about oral care, we were taught to brush our 
teeth, and then chew a tablet that turned our 
mouth red showing where we had missed 
the tarter build up.  (Boy that was a flash 
back!)

Names such as “Snaggletooth”, “raggedy 
mouth”, “halitosis” and “stinky breath” 
were relentlessly spewed among kids and 
adults who suffered from inadequate and 
poor oral healthcare.  Do you remember the 
church lady who always had a hankie cov-
ering her mouth when she talked?  Perhaps 
you recall the kid who had a mouth full of 
silver teeth. How about the person who al-
ways covered their mouth when speaking?  
Back in the day, I was unaware that it was 
due to poor dental care or lack of access to 
dental care. Now I can only imagine the 
shame and pain they endured.  I do not be-
lieve it is any different today for many chil-
dren and adults.  

Oral disease rates are higher among people 
with low incomes, people of color, people 
with disabilities and older adults. Young 
children are especially vulnerable to tooth 
decay. Community water fluoridation is an 
efficient and cost-effective way to get the 
right levels of fluoride to everyone in the 
community — regardless of their age, edu-
cation or income. 
National data shows that people of color 
have less access to preventive dental care 
and suffer more tooth decay and cavities. 

Spokane Regional Health District data illus-
trates this gap locally. A lower percentage 
of people of color had visited a dentist for a 
check-up in the past 12 months, compared 
with white people. 

That problem is bigger than your smile. 
Oral health is important to overall health. 
Mouth infections and diseases are linked to 
conditions such as diabetes, heart disease, 
stroke and pregnancy complications. Den-
tal disease is the leading chronic disease of 
childhood. 

Those increased risks affect communities 
that already tend to suffer from underlying 
health conditions and can now possibly in-

crease the risk for contracting COVID-19. 
People of color — especially Black people 
and Indigenous communities — experience 
higher rates of chronic disease than White 
and non-Hispanics. For many people of col-
or, the chronic stress, racism, discrimina-
tion and trauma we face contribute to poor 
health that can span generations. 

Communities of color are already fac-
ing barriers to good health. Let’s lift one 
of those barriers — and improve oral and 
overall health for our entire community — 
by ensuring our water supply has the right 
balance of fluoride for good health.

Water fluoridation is a decision that many 
U.S. cities and towns made long ago. About 

73% of people in the U.S. live in com-
munities with fluoridated water, which 
includes most of the larger communities 
in Washington. 

Moreover, fluoride is a mineral found natu-
rally in most water, including lakes, rivers, 
oceans and aquifers. When communities 
adjust the level of fluoride in their water to 
provide the right amount, it strengthens the 
enamel in residents’ teeth, helping to protect 
against cavities.

The Centers for Disease Control and Pre-
vention calls community water fluoridation 
one of the 10 greatest public health achieve-
ments of the 20th century. 

The need for fluoridation is not only about 
closing gaps in health, it’s about setting peo-
ple up for better lives. People with poor oral 
health and bad teeth are often stigmatized, 
especially affecting their ability to get jobs. 
If we want Spokane’s working-age adults 
to be able to compete for good-paying jobs, 
preventing tooth decay matters.

Community water fluoridation is import-
ant to our children’s future, too. Research 
shows that painful cavities make kids nearly 
three times more likely to miss school and 
four times more likely to earn below-aver-
age grades. Preventing cavities through  wa-
ter fluoridation helps young people stay in 
school and focused on learning, supporting 
their long-term success.

Our community is missing out. Our most 
vulnerable populations — people of color, 
people with low incomes, people with dis-
abilities, older adults and young children — 
are paying for it. 

It is time for Spokane residents to benefit, 
too. Let us support water fluoridation now 
for a healthier community for all.

Warm Regards,
Council Member Betsy Wilkerson
Spokane City Council 
District 2, Position 2       
bwilkerson@spokanecity.org                                                                                                                                      

Betsy Wilkerson, Spokane City Council

Photo C
redit: M

addie Pearson

Councilmember Betsy Wilkerson, MLK/ECCC Executive Director Freda 
Gandy and Spokane Director of Communications Lisa Gardner visit the 
site of the new community dental clinic that is going up in East Central.
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Brought to you by

Discover the resources you need to plan, 
prepare for and support independent living for 

as long as possible. Whether the information 
is for you or you’re a caregiver for a friend or 

family member … help starts here.
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O R  C A L L  5 0 9 . 9 6 0 . 7 2 8 1

87% OF SENIORS  
WANT TO STAY IN  
THEIR HOMES
YES, IT’S POSSIBLE!

By Glenn Ellis 
(TriceEdneyWire.com) - COVID-19 has 
now been found to have another deadly 
effect on our health: a study from the Com-
monwealth Fund reports that one-third of 
all Americans are now documented as re-
porting mental health issues. A whopping 
70% of Americans cited the “government 
response” to COVID-19 as a significant 
source of this stress. According to a poll by 
the Kaiser Family Foundation, almost half 
of all Americans say worry or stress tied to 
the pandemic has negatively affected their 
mental health, according to a poll by the 
Kaiser Family Foundation.

The toll of the grief and loss related to 
death, related to loss of jobs and loss of 
income during this pandemic has touched 
each and every one of us. Even though 
everyone in this country is impacted, par-
ticularly hard hit (as with everything else 
from this virus) are Black and Brown com-
munities. The old folks used to say, “when 
America catches a cold, black folks get 
pneumonia”.

And like everything else, member of these 
parts of our nation have to figure it out 
for themselves. The virus will be with us 
for years to come, so we must get serious 
about how we are going to survive this 
thing moving forward. Mental health and 
always been a challenge to access in this 
country, and COVID-19 has made it worse. 
For the millions who comprise Black and 
Brown communities in this country, the 
Primary Care system is our first point of 
contact for people experiencing mental 
health concerns. We can foresee the chal-
lenges the primary care networks are going 
to have providing services in the aftermath 
of the pandemic, and it is likely that the 

historical inequities in mental and behav-
ioral services will not only continue but get 
worse.

The central focus of our attention has to be 
to learn how to protect our ourselves, and 
our families’, health by just paying close 
attention to exactly what the facts are. I 
would like to point a few areas of concern 
that will not only help to navigate your sur-
vival, but also help to guide your decisions 
about the best way, if any, for you to move 
forward, as the “government response” 
continues to leave us with doubt, uncer-
tainty, and fear.

All of us are starting to see the “cracks” in 
the relationships with our families, friends, 
and other relationships. Many of us are 
admitting that we are starting to feel “de-
pressed” and “exhausted”

One of the most important things to make 
sure you have a grip on is your understand-
ing of how the virus spreads. Even though 
the experts don't know all of the ways the 
virus that causes COVID-19 spreads, it 
is important for you to know as much as 
possible about how you can best protect 
yourself, when you should be concerned, 
and how to make a safe decision when, and 
if, you return to work; accept a particular 
job, in a particular environment or under 
certain conditions; or attend or engage in 
social activities with other people.

Based on the current research, every per-
son who is infected with COVID-19 will 
infect 2 or 2.5 others. This infection rate 
can be as high as one sick person infect-
ing between 4.7 and 6.6 others! To put it 
into context, someone who has the flu will 
probably give it to an average of 1.1 to 2.3 
others, and one person with measles might 
spread it to 12 to 18 others!

So, if you find out that someone in your 
home, your job, or at the last funeral, cook-
out; or any social interaction is infected, 
you can get an idea of the increased risk 
you could be facing.

If you go out food shopping, or other situa-
tions where you must be around other peo-
ple, getting infected from packages, gro-
ceries, or food is statistically unlikely, your 
greatest concern should always be coming 
into direct contact with other people. When 
they say 6-feet distance, make it 10-feet.

And then there are those doggone face 
masks!

For most of us, those things can cause 
things like rapid heart rate, difficulty 
breathing, chest tightness, dizziness, feel-
ing hot or sweating, or other symptoms 
like anxiety. No, face masks aren't 100% 
effective, but wearing them means less 
virus is coming in from other people and 

you're inhaling less. The bottom line is that 
wearing a cloth face covering is estimated 
to screen out between 65% and 85% of vi-
ral particles. So, the next time, you don’t 
feel like going back to get your mask, or 
you’re around some of your favorite fami-
ly or friends and feel “comfortable”, think 
again. The smaller the amount of virus you 
have to deal with, the better chance your 
body’s immune system has a of mounting 
a defense.

Lastly, a word about the children. Words 
can’t describe how concerned I am about 
what this pandemic will do to our children. 
In addition to being at the center of the 
greatest human experiment in history, by 
us allowing them to be tossed like sacri-
ficial lambs into the political war over the 
reopening of schools. Be clear; children 
of all ages can still catch this virus…and 
spread it. Some have become seriously ill 
and even died.

Remember, I’m not a doctor. I just sound 
like one! Take good care of yourself and 
live the best life possible!

The information included in this column is 
for educational purposes only. I do not dis-
pense medical advice or prescribe the use 
of any technique as a replacement form of 
treatment for physical, mental or medical 
problems by your doctor either directly or 
indirectly.

Glenn Ellis, MPH is a Visiting Scholar at 
The National Bioethics Center at Tuskegee 
University and a Harvard Medical School 
Research Bioethics Fellow. He is author of 
Which Doctor? and Information is the Best 
Medicine. Ellis is an active media contrib-
utor on Health Equity and Medical Ethics.
For more good health information visit: 
www.glennellis.com

COVID-19s Latest Victim' - Our Mental Health



September 2020www.blacklensnews.com Page 11The Black Lens Spokane

COVID-19 Now Third Leading Cause of Death Among Blacks

Mask Up
To open up, Washington!

Wearing a cloth face covering helps 
stop the spread of COVID-19.

coronavirus.wa.gov/masks

My mask protects you.
Your mask protects me. 

By Stacy M. Brown
NNPA Newswire Senior Correspondent 
@StacyBrownMedia 

(Source: NNPA Newswire, blackpressusa.com) 
America’s economic situation has substantially deteriorated 
since the onset of the COVID-19 crisis, and families across 
race and ethnicity feel the pain, according to a new report 
from the Brookings Institution, which notes that the corona-
virus now stands as the third leading cause of death among 
African Americans.

“If I told you on January 1 that a new virus that we did not 
even know about would, in August, be the third leading cause 
of death for Black Americans, our hair should have been set 
on fire and we would have an extensive public policy response 
to this unprecedented pandemic,” noted Trevon Logan, pro-
fessor of economics at the Ohio State University.

Logan co-authored the report titled, “The Hamilton Project, 
Racial Economic Inequality Amid the COVID-19 Crisis,” 
with Bradley L. Hardy of the American University in North-
west, Washington D.C.

“In 2020, more Black Americans will die of COVID-19 than 
will succumb to diabetes, strokes, accidents, or pneumonia. 
In fact, COVID-19 is currently the third leading cause of 
death for African Americans,” Logan and Hardy concluded.

Among the reasons for the disparity is that African Americans 
are more than twice as likely as the average worker to be em-
ployed in the healthcare support service industry, which has 
been decimated by COVID-19 in assisted living facilities and 
nursing homes.

African Americans are also significantly overrepresented in 
the personal care and service and food preparation industries, 
which are disproportionately essential worker industries, the 
authors discovered.

“Black Americans also comprise more than a quarter of the 
meatpacking industry’s frontline workforce, which has seen 
several outbreaks of COVID-19. Among those out of the la-

bor force, the outbreak of the virus among the incarcerated 
has a disproportionate racial impact as well, given the over-
representation of African Americans in the prison popula-
tion,” Logan and Hardy wrote.

Additionally, on average, African Americans share their 
living quarters with more people. While only 48 percent of 
white households have three or more members, more than 58 
percent of Black households do, the authors noted, citing a 
2013 Pew Research Center study.

“This increases the scope for exposure to COVID-19 in living 
quarters for Black households. For nearly all of the health 
conditions that increase the likelihood of serious COVID-19 
complications, African Americans have higher rates of prev-
alence, according to the Centers for Disease Control and Pre-
vention,” Logan and Hardy said.

For example, African Americans are more likely to have can-
cer, be obese, have diabetes, and have kidney disease relative 
to white Americans. African Americans also have higher rates 
of lung disease than White Americans, which is particularly 
pertinent for respiratory illnesses such as COVID-19. Death 
rates among African Americans due to diabetes, heart disease, 

kidney disease, and obesity are all higher than among White 
Americans, according to the CDC.

The authors summarized the report by noting that America’s 
economic situation has substantially deteriorated since the 
onset of the COVID-19 crisis.

According to the Bureau of Economic Analysis, the gross do-
mestic product fell at an annualized rate of 32.9 percent from 
April to the end of June 2020. It’s the most significant decline 
on record.

Families across race and ethnicity are feeling the pain, but 
African Americans are generally in an even weaker position 
to absorb this economic adversity, the authors said.

Further, Black families face a range of economic risks with-
out the buffer from stable employment, adequate earnings, or 
sufficient savings and wealth accumulation.

“Amid substantial economic and policy uncertainty, there is 
the potential for this crisis to have negative, long-term eco-
nomic and educational consequences. COVID-19 has ex-
posed and further highlighted existing racial inequality across 
economic and health status,” the authors wrote.

They continued: “As a result, these preexisting factors have 
left many Black families at greater risk to bear the conse-
quences of this historic economic crisis. Inadequate, addition-
al federal economic relief, such as legislation that does not 
provide enough unemployment assistance and supplements to 
the safety net, potentially threatens Black families’ economic 
security.

“Ultimately, robust, reliable fiscal policy responses to the cri-
sis will help to reduce the negative impacts of the pandemic 
on families. If the economic and public health crisis contin-
ues at its current pace, many American families will require 
such assistance, including a disproportionate share of Black 
families.”

To read the full report: "Racial Economic Inequality Amid the 
COVID-19 Crisis", visit: https://www.brookings.edu/wp-content/
uploads/2020/08/EA_HardyLogan_LO_8.12.pdf



September 2020 www.blacklensnews.comPage 12 The Black Lens Spokane

The Case for Direct Cash
By Michelle Merriweather
President & CEO, Urban League of Metropolitan Seattle 

Black families in Washington State are suffering. 
COVID-19 has put not only our health at risk but it has 
also deepened existing inequities and further harmed 
those who were already struggling to make ends meet. 
Now, more families than before are barely keeping their 
lights on, wondering where their next meal will come 
from, and turning to community-based resources for 
essential support. They are losing hope and they are in 
need of help.

There is one solution that is imperative to helping our 
community recover: direct cash assistance. Flexible and 
direct financial support to families through a state-level 
Recovery Rebate is critical. Families need flexible cash 
in their hands in order to stand a chance at meeting their 
basic needs. The evidence for this became clear after 
the first federal stimulus payments went out and people 
with less than $500 in savings spent nearly half of their 
payment within the first 10 days. They were most likely 
to spend on essential needs –  like bills and meals for 
their children. [SOURCE:https://www.nber.org/papers/
w27097]

Lawmakers in Washington state should enact a Recov-
ery Rebate this year by leveraging federal dollars from 
previous COVID relief bills. The people who most 
need cash in their pockets would receive a minimum 
of $350 payment. Essentially, the rebate is a tax credit 
that would reach people who are eligible for the Earned 
Income Tax Credit, a successful federal anti-poverty 
tool. This rebate would go to people who file taxes with 

an Individual Tax ID Number, which includes undocu-
mented workers who’ve been wrongly excluded from 
federal stimulus efforts. 

We must ask our state elected officials to fast-track the 
Recovery Rebate to help people all across Washington 
recover from this economic crisis. To continue provid-
ing flexible cash to those in need, the Recovery Rebate 
would also lay the groundwork to enact a long-term 
annual tax credit program called the Working Families 
Tax Credit.

This is Washington state’s chance to provide financial 
relief to communities, especially Black, Indigenous, 
and People of Color with low and moderate incomes. 
The Recovery Rebate would give people a necessary 
cash boost to spend on essentials such as groceries, 
childcare, and transportation. 

Lawmakers must prioritize cash stimulus as part of their 
plan to ensure the economic stability of our families and 
community. It is critical that they do not make cuts to 
the state budget, but rather that they invest in our peo-
ple. We must be innovative in our approach to meeting 
the needs of our community.

The Urban League of Metropolitan Seattle is a part of a 
broad coalition of more than 30 regional and statewide 
organizations advocating to enact this Recovery Re-
bate. We know that direct cash assistance works. When 
people have additional cash, it changes the conversa-
tions we can have about financial empowerment and 
budgeting. Providing a Recovery Rebate would give 
families hope and influence their financial future for the 
better. We are urging the governor and lawmakers to 
use the coronavirus relief funds to enact this common-
sense policy. 

Michelle Merriweather is the President and CEO of the 
Urban League of Metropolitan Seattle, a nonprofit with 90 
years of activism and community experience in the heart of 
Seattle’s most diverse neighborhood, the Central District. 
The Urban League empowers African Americans and un-
derserved communities to thrive by securing educational 
and economic opportunities. To find out more visit www.
urbanleague.org.

People in Washington need a Recovery Rebate for an economic boost
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Invisible Life of Sickle Cell Disease
By Malisea “Lisa” Gardner
Growing up in Spokane, WA as a Black girl was 
already a different experience: being the only 
girl of color in class, dating outside my race be-
fore even dating someone from my own race, 
being asked to “touch my hair” or why I ate 
different food—“soul food”.  Well, let us add 
that I have Sickle Cell Anemia—the “Blackest” 
disease next to diabetes and hypertension. For 
many in the Black community we always heard 
about Sickle Cell, but never really knew about 
Sickle Cell.  Well, for those of you who are un-
sure, here is the National Institutes of Health, 
(NIH) definition of the disease:

With sickle cell disease, red blood cells contort 
into a sickle shape. The cells die early, leaving 
a shortage of healthy red blood cells (sickle cell 
anemia), and can block blood flow causing pain 
(sickle cell crisis).  Infections, pain, and fatigue 
are symptoms of sickle cell disease.  Treatments 
include medications, blood transfusions, and 
rarely a bone-marrow transplant.

In the United States, most people who have 
sickle cell disease are of African ancestry, but 
the condition is also common in people with a 
Hispanic background. Because the disease runs 
in families, couples planning to have children 
can have genetic testing. 

Early signs and symptoms of sickle cell disease 
include swelling of the hands and feet; symp-
toms of anemia, including fatigue, or extreme 
tiredness; and jaundice. Over time, sickle cell 
disease can lead to complications such as in-
fections, delayed growth, and episodes of pain, 
called pain crises. Most children who have 
sickle cell disease are pain-free between crises, 
but adolescents and adults may also suffer with 
chronic, ongoing pain. Over a lifetime, sickle 
cell disease can harm a patient’s spleen, brain, 
eyes, lungs, liver, heart, kidneys, penis, joints, 
bones, or skin. 
In plain words: I am a silent sufferer, y’all! I 
have the highest form of anemia…a preexisting 
condition genetically gifted to be by my parents. 
For one to have Sickle Cell, each parent must 
carry the trait, and two traits create a disease. 
Because genetic testing was not, and seemingly, 
isn’t heard of in the Black community, naturally 
my young parents did not know they were trait 
carriers.  

Throughout my adolescent life, I experienced 
chronic fatigue, low energy, sensitivity to cold 
temperatures and often times difficulty in activ-
ities that call for physical exertion. My first hos-
pitalization was when I was 5 years old, again 
when I was 13, and again at 17.  Before I was 
21, I had a blood transfusion, surgery to remove 
my gallbladder and countless trips to the doc-
tor’s office for follow up and care. 

Since Sickle Cell is a blood disorder, it is hard to 
detect when a crisis will occur, how long it will 
last and where in the body it will occur. Because 
of the unpredictability, it made it harder for me 
as a child to fully express the pain, where it was 
occurring and what was the cause. Now, imag-
ine that and sitting in a predominately-white 
doctor’s office or emergency room where you 
are the last to be seen and looked at as a possi-
ble hypochondriac. Fortunately, for me, I had a 
doctor—a pediatrician, who took an interest in 

my special disease and did his due diligence to 
research childhood blood disorders, particularly 
childhood Sickle Cell.  

I survived childhood and moved to the East 
Coast—Baltimore where I enrolled in the Na-
tional Institutes of Health Natural History pro-
tocol on Sickle Cell Disease.  In Maryland with 
a higher population of Blacks, I was exposed 
to support groups, Black doctors, Black nurses 
and medical protocols that specifically focused 
on Sickle Cell. I was learning that I was not an 
anomaly, but rather one of many African Amer-
icans who suffer from this debilitating disease.  
However, I also learned that even in a city and 
state with a higher population of Blacks, Sickle 
Cell patients are invisible in emergency rooms. 
It is the two extremes:  either we’re drug seek-
ing (morphine, dilaudid, or tramadol), or our 
pain is not significant enough to be considered 
emergency.  

Because this disease only focuses on African 
Americans and Latinx patients, seemingly, the 
education made available is not widespread like 
diabetes or heart disease.  Imagine if Sickle Cell 
affected EVERYONE, equally?  The research 
and race for a cure would be a top priority and 
not second tier.  

When it comes to healthcare, no one should feel 
as though his or her illness should take a back-
seat. We live in a country programmed to accept 
people based on their race, socioeconomic sta-
tus, gender and oddly, their health. Sickle Cell 
is dangerously unpredictable and should never 
be viewed as insignificant.  
Sickle Cell research has come a long way, but 
still has so far to go. There is medicine that helps 
promote healthy red blood cells, stem cell trans-
plants, plasma infusions, and more. However, 
genetic testing, particularly within the Black 
community, should be done to understand your 
family health lineage. Knowing if you are a trait 
carrier, can help reduce or prevent exposing a 
child with Sickle Cell disease.  
In the meantime, here is what everyone can 
and should do:
1. Get Genetic Testing.  Encourage Genetic 
Testing
2. Donate Blood (Sickle Cell patients get a 
number of blood transfusions)
3. Donate money to funding and research 
4. Support those with Sickle Cell by under-
standing the disease and its symptoms 
5. Educate, Advocate and Amplify Sickle 
Cell disease 

As an adult with the disease, I’ve seen hos-
pitalizations, blood transfusions and cer-
tainly nights of silently suffering through 
the pain. That proverbial mask to shield 
my real pain is a real one that I often wear.  
Some say its strength, but ask any Sickle 
Cell patient and they’ll tell you we’d rather 
wear a sincere smile of a painless life than 
to wear a shield of strength.  I am here to 
say, yes, I have Sickle Cell, but Sickle Cell 
doesn’t have me. 

For more information on Sickle Cell Dis-
ease, or to donate visit: https://www.sickle-
celldisease.org. 

HealthHealth  && medicine medicine
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Kerra Bower, owner of Little Scholars 
Early Learning Center, came to Spokane 
from the Riverside/Moreno Valley area 
of Southern California when she was six-
teen years old. Back in the mid-90s things 
were "pretty bad" in California and Kerra's 
mother wanted to get her family away from 
it. Kerra's uncle was in the Air Force, living 
in Spokane, and "he just thought this was a 
great place to raise a family and be, so I 
moved out here with him and his family." 

Kerra attended Ferris High School her ju-
nior and senior years and when she gradu-
ated, "I did the same thing everybody else 
did, for the most part, went to Community 
college." She was focused on working and 
had  multiple jobs around town, eventual-
ly working for a company called People to 
People Ambassador Program, which she 
says changed her life. 

The People to People program was "all 
about cultural awareness, but also just get-
ting outside of yourself and getting outside 
of the United States. Going and helping 
others and immersing yourself in other 
cultures."

Kerra started at an entry level position 
where she was taking phone calls, and 
worked her way up in the company to a po-
sition where she was traveling across the 
United States and to Australia helping put 
together educational experiences for young 
children. "That's where my love for educa-
tion and culture really kind of began." 
When Kerra had her son, she decided that 
she wanted to be a stay at home mom, but 
she also needed to make a few extra dol-
lars, so she started babysitting out of her 
house. That, she says, is when she fell in 
love with the field of caring for children. 

Why did you decide to start a business 
instead of being an employee. What 
was your motivation? 
The biggest thing at that time, 2009, things 
had kind of crashed and the economy 

wasn't doing well. I had already quit work-
ing for People to People and I tried to stay 
home. I was doing the baby sitting thing. 
That wasn't bringing in enough money, so 
I was working for an architecture firm for 
a little while. During that time, they did a 
round of layoffs and my husband had also 
been layed off of a job that he had been on 
for almost a decade. I just thought to my-
self, I kind of always had it in the back of 
my mind that I wanted to go back into the 
field of early childhood, even though I just 
dabbled in it a little bit in 2007. I figured I 
could put all of this time, effort and ener-
gy into building someone else's dream and 
helping them expand their life, or I could 
take this time that I have and I can just see 
if I am any good at this. 

One thing I knew about myself is that I 
loved children and I had a knack for keep-
ing them safe and teaching. I hadn't fully 
experienced how far I could go with that, 
but I knew I was good at just that part. So, 
I said, let me just see. It was hard. I ran 
into so many obstacles, but it was definite-
ly worth it in the end. I opened my in-home 
center in 2009 when I was 23. I had that 
until 2013. I opened Little Scholars in Sep-
tember of 2013.

What was the hardest thing?
The hardest thing, I think, was not having 
any resources. There was no one for me to 
go to and really ask those questions. You 
know, when you find out you have to get all 
of these licenses and certifications, there 
really wasn't anybody for me to say, hey, 
can you sit down and walk me through this 
process. So, that was difficult. And then, 
the other portion of that was coming up 
with the money. You know, it takes money 
to make money. And, at that point, I was on 
unemployment, my husband was on unem-
ployment, and we were home owners, just 
trying to get stuff figured out. So, coming 
up with the finances to open the center was 
another really huge obstacle. 

Where there any challenges because 
you're Black?
You know, I think we live in a day and age 
where nobody's gonna say "oh, we're not 
gonna do this because with you because 
you're Black". I'll say, I really did not come 
into any issues with being Black, just bla-
tant racism, until I opened my center. Once 

I opened the center is when things got re-
ally bad. It would be like, and this is just 
one of many, I had to call in an electrician 
and at  the time I had a white center su-
pervisor. We were both standing there and 
the electrician would not speak to me. He 
would only speak to the white supervisor 
and ask her questions and give her the in-
formation. I would interject and he would 
just continue and revert back to her. And 
then it came time to pay the bill and I just 
grabbed the pad and paper and signed for 
it. That happens all the time, even to this 
day, it happens. 

I was looking at another building for an ex-
pansion project and the owner of the build-
ing did the same thing, She wouldn't speak 
directly to me. When she realized that I 
was the owner, then she began to say oh 
this building is so expensive, and I don't 
know that you'd be able to afford it. Lots 
of that. 

So, tell me about your center.
One of the great things about my center is 
that we are so culturally diverse. We have 
students from various part of Africa to the 
Middle East, to Russia, and then teachers 
from Venezuela and India to Syria, just all 
of these beautiful countries. I think that's 
the strongest thing about our program, that 
we just have such a wide range of diversity. 

The other great thing about our program is 
that we are very focused on kindergarten 
readiness and have an understanding that 
many of the students that we serve will 
not have the equity in education that oth-
ers will have. So, we strive to take them 
beyond what the district is preparing them 
for. Where the district is expecting them to 
be able to know a few of the alphabets, our 
students, by the time they graduate our pro-
gram, should be putting letters and phrases 
together and doing some of those pre-read-
ing activities. 

We've had great success. We're waiting for 
our hard numbers, but at this point, we're 
looking at 100% kindergarten readiness 
for the past three years. For many of our 
students they are entering kindergarten at 
a kindergarten second quarter vs kinger-
garten day 1. Those are some of the great 
things about our program.

We typically serve about 95 students, ages 
12months - 13 years. We typically employ 
about 19 teachers and currently we are 
open 5:30am - 7pm. 

What's been the impact of COVID-19?
I think the biggest thing right now is just 
the enrollment. Normally, we are running 
at full capacity 98%-100%, with a wait list. 
Right now we are at about 81% and a lot of 
that has been because a lot of our parents 
get state assistance. They were in school 
or had entry level positions at work and 
those businesses have been closed down or 
they're not in school any longer and have 
elected to stay home. We've also had a 
lot of single parents who have decided to 
move closer to family. So that's the biggest 
issue we've had, just people to fill the spots 
that have been open. 

Where do you see yourself in the next 
few years?
I would love to expand. One of my pas-
sions is evening care. When I was in my 
in-home, I was 24 hours. Then I dropped 
that down to 11:30pm. I'd like to get back 
to that point, because I know that there are 
families out there that do need evening care 
and it's such an intimate time to have your 
children away from the primary care giver. 
I want to be able to provide that safe place 
for children. So that's really my big focus. 
Within the center we've got some goals, 
but overall, I'd like to expand out into pro-
viding evening care for the Spokane area.

Final Thoughts
Anybody that has children that they are 
looking to make sure they are kindergar-
ten ready and want them to be a part of a 
diverse program, I think this is a program 
that is healthy for everyone. We've got pro-
fessors that bring their students to us from 
the universities around town to people who 
are coming into shelters or going into rehab 
programs. So, I think it's just a healthy pro-
gram for everyone to be a part of to really 
understand how our world actually works 
and take down some of those blinders. 

For more information about Little Scholars 
Early Learning Center call (509) 443-3752 or 
visit http://www.littlescholarselc.com.

Educating Our Future

Little Scholars Early Learning Center
The Black Lens is recognizing two business owners in Spokane who have dedicated themselves to educating and supporting our children. Our 
hope is to raise awareness and shine a light on the important work that they both are doing in our community. This month we are focusing on 

Kerra Bower and Little Scholars Early Learning Center. Next month we will be focusing on Luc Jasmin III and Parkview Early Learning Center. 
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By Lori Hunt
I didn’t attend community college. I want-
ed to be a Running Start student for all the 
benefits of completing high school while 
earning college credit, but commuting two 
hours a day was not a feasible option. In 
hindsight, it would’ve saved me a lot of 
money. 

Don’t get me wrong, I loved my college 
experience and going directly into a uni-
versity was the right path for me at the 
time, but the path I chose is not necessarily 
right for everyone. Not to mention, the in-
ternet was not an option for online learning 
when I was in high school.

As schools around the nation weigh plans 
to reopen and provide instruction through 
various modalities, Spokane Community 
College will be offering an educational ex-
perience that has something for everyone. 
In September, SCC will offer a mix of on-
ground (face-to-face), online, hybrid and 
flexible schedule classes. 
SCC degree and certificate programs of-
fer opportunities for students to prepare 
for transfer to four-year colleges or gain 
hands-on training skills to enter the work-
force after graduation. Growing fields like 
Architecture Technology, Natural Resourc-
es and Health Information Management 
offer careers that start new graduates earn-

ing good wages. As the economy chang-
es through this pandemic, industry needs 
change as well. Industries like Fluid Power 
are examples of careers where there are 
more jobs than graduates to fill them. We 
have a spot for you!

Even high school students have been able 
to benefit from the community college ex-
perience. As local K-12 districts start the 
year with a mix of learning options, stu-
dents and parents are considering pathways 
that jump start their education. Through 
the Running Start program, high school ju-
niors and seniors can start college and fin-
ish high school at the same time. Running 
Start offers students the potential to attend 
tuition free-up to 15 credits. Not only is 
it a great opportunity for high school stu-

dents who want an academic challenge or 
a different high school experience, students 
save thousands of dollars in college tuition 
and gain a step closer to a transfer degree 
or a job in a high-wage, high-demand ca-
reer.  
Student safety is our main concern. By 
maintaining strict protocols and proce-
dures, classrooms have been prepared to 
support a healthy learning environment. In 
fact, since May, we have had in-person in-
struction with success. 

So what are you waiting for? Applications 
are free and we have financial aid options 
to support you. 

Visit scc.spokane.edu to find the right 
pathway for you. You belong here!

Maybe Community College is the Right Choice for You
Spokane Community College (SCC) Has Been Offering In-Person Instruction Since May
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Tracy Poindexter-Canton: 30-Day Quarantine Art Challenge

Spokane’s “creative reuse” store is OPEN! 
Art Salvage keeps usable materials 

out of the waste stream and makes them 
accessible and affordable for makers of all ages.

 
Come browse (in person or online) and save on 

paints, papers, sewing supplies, kits, doodads,  
and LOTS MORE — easy curbside pickup!

artsalvagespokane.com

Open days/hours still vary, please call or see website  
1925 N. Ash  |  Spokane  |  509.598.8983

#notyourtypicalartsandcraftsstore 

@artsalvagespokane @artsalvage @artsalvagespo

WHAT 
 WH0 
 WHen

Grants for performance, literary, musical, craft, traditional, 
visual arts, educational programming, and more!

APPLY  NOW! 
www.spokanearts.org/grants

Individuals, non-profits, + businesses for operational costs, 
projects, and programs can apply.

Applications are due FEBRUARY 1, JUNE 1, and OCTOBER 1 
every year.

GRANTS FOR  
SPOKANE ARTISTS  

AND ARTS PROGRAMMING 
Requests up to $10,000

While abiding by the State of Washing-
ton's stay-at-home orders, local artist Tra-
cy Poindexter-Canton challenged herself 
to create a mixed media collage every day 
for 30 days. She gave herself 15 minutes to 
gather supplies and 1 hour to create. The 
completed works of art were on display and 
on display and for sale at the Liberty Gal-
lery, from July 1st through August 28th. 

Tracy Poindexter-Canton is a mixed media 
artist in Spokane, Washington. Through 
collage, vibrancy and portraiture, Poin-
dexter-Canton examines Black American 
identity and melding literary imagery with 
visual art. An eclectic assortment of me-
dia and materials are incorporated into her 
work – often including acrylic, oil pastel, 
ink, feathers, beads, magazine clippings, 
bubble wrap, scrapbook paper, nylon cord 
and found objects.

Poindexter-Canton’s recent series, “To 
Shalimar,” celebrates the literary greatness 
of Nobel Prize-winning author, Toni Mor-
rison and Morrison’s famous novels, “The 
Bluest Eye,” “Sula,” “Song of Solomon,” 
and “Beloved” while examining identity, 
trauma, self-love, sisterhood and beauty in 
relation to the Black American experience.

Poindexter-Canton blends a combination 
of traditional and non-traditional study, 
including an undergraduate degree in En-
glish/Creative Writing from Seattle Univer-
sity, a master’s degree in Communications 
and Leadership studies from Gonzaga Uni-
versity, and enrollment in myriad art class-
es in mixed media, acrylic, graphite pencil, 
to name a few. She has exhibited her work 
in Spokane and through Onyx Fine Arts 
Collective exhibits in Richland and Seattle.

For more information visit: http://www.
tracypoindexter-canton.com



September 2020www.blacklensnews.com Page 17The Black Lens Spokane

Imagining Jazz During a Pandemic
Imagine Jazz had big plans for 2020, 
including a series of events celebrat-
ing the 100-year anniversary of sax-
ophone legend Charlie “Bird” Parker 
(AKA the Bird Centennial).  Restric-
tions due to the current pandemic have 
changed those plans.  However, the 
local non-profit organization has still 
presented an impressive roster and will 
continue to offer a wide range of virtu-
al events this year.  

The Jeremy Pelt Quintet kicked off the 
Imagine Jazz 2020 presentations in 
January.  The New York Quintet per-
formed to 80 guests on a Wednesday 
night in the middle of a snowstorm at 
McNally Recital Hall.  Weather did not 
keep Pelt’s ensemble from bringing the 
heat.  They performed 2 sets of orig-
inal music and worked with over 20 
students age 14-70 in the Legacy Jazz 
Workshop.  Pelt’s bands are innova-
tive and hard-hitting while still rooted 
in classic Jazz and Hard-bop or Post-
bop styles.  Pelt has visited Spokane 4 
times since 2017 with a different for-
mat every time. 

In February, Drummer Carl Allen 
brought his unique perspective and un-
wavering standards to students at several 
colleges including Whitworth College, 
Spokane Falls Community College, 
Eastern Washington University.   In 
these workshops he encouraged students 
to “dig deeper,” to approach their craft 
with respect and to honor the pioneers of 
jazz music by “doing the work.”  

In addition to the school visits, Carl 
Allen performed a free drum clinic 
at Hoffman Music and performed in 
the first SCCU/KEWU/Imagine con-
cert series sponsored by Spokane City 
Credit Union.  This concert was held 
at The Monroe Room where a sold-out 
audience of 50 experienced an intimate 
concert featuring the legendary drum-
mer Carl Allen with the Brent Edstrom 
Trio.  

In early March, just one week before 
Covid-19 shut-downs, drummer Jona-
than Barber visited Spokane with his 
group Vision Ahead.  Barber’s smooth 
and modern fusion sound was wel-
comed by a crowd of 70 at McNally 
Recital Hall.  Each of the members of 
the quartet worked with students and 
community members the following 
day in a Legacy Workshop including 
12 enthusiastic participants.  Barber’s 
tour was his first as a band leader.  
While Covid-19 shutdowns caused 
shock initially, Imagine Jazz has been 
working to find ways to support local 
musicians by Livestreaming.  

In June, they joined forces with The 
Monroe Room and Rick Clark of Giv-
ing Back Packs to present 6 weeks of 
musical performance including The 
Imagine Trio, Tonya Ballman, Ron 
Greene, Darrin Hildebrand, Tango Vol-
cado and Jason Palmer. Trumpet Play-
er and composer Jason Palmer has re-
cently joined Imagine Jazz as the new 
Artist In Residence. His qualifications 

as a world-wide touring artist, a teach-
er at the prestigious Berklee School of 
Music, and a recording artist working 
with the top names in Jazz makes him 
a valuable resource to the organization, 
and the Spokane community at large.  
This summer Imagine Jazz has been 
awarded a grant from Spokane Arts 
(SAGA) which will fund additional 
equipment and funding for a Lives-
tream series and video education pro-
gram.  The scheduled livestreams will 
feature unique collaborations and new 
compositions by members of the Imag-
ine Collective and local professional 
musicians including cross-genre-fu-
sion and at least one visual artist or 
multi-media collaboration.  Several 
virtual events and education programs 
will feature the Artist in Residence Ja-
son Palmer.  
While virtual events may not be as re-
warding as in-person events, Imagine 
Jazz Founder and Artistic Director Ra-
chel Bade-McMurphy realizes the im-
portance of keeping momentum stat-
ing, “Artists and community members 
are all struggling in the new reality, but 
we have to adapt.”   
In addition to the series supported by 
SAGA, Imagine will also present 2 
virtual concerts celebrating the life 
and work of Charlie Parker as the vir-
tual celebration of the Bird Centenni-
al.  These concerts will be part of the 
SCCU/KEWU/Imagine series spon-
sored by Spokane City Credit Union.  

Bade-McMurphy is excited about the 
prospect of possibly reaching a wid-
er audience in the virtual world and 
states, “We are so pleased that even in 

the face of a pandemic we are still able 
to offer premium programming, and to 
create events that could reach people 
for years to come.”  
The hope is that the video performanc-
es and educational series we will be 
enjoyed for months and years in the fu-
ture, and potentially could have a wid-
er reach, including helping students in 
surrounding rural areas.

Imagine Jazz does not expect to have 
in-person concerts and events until 
Spring 2021. They will focus on the 
virtual events through the fall and win-
ter.  You can find more information at 
www.imaginejazz.org

Artist in Residence Jason Palmer performing at Livestream with Rachel Bade-McMur-
phy and Brendan McMurphy.

Richie Goods working with student in 
Legacy Workshop.

Members of Jeremy Pelt Quintet at Legacy Workshop.

Carl Allen works with students at EWU.

Jeremy Pelt works with students at Legacy Workshop.
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LOOK AHEAD TO A 
BRIGHTER FUTURE.
Bachelor’s and master’s degrees for working professionals. 
whitworth.edu | 509.777.3222

Application fees temporarily waived.
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www.ksps.org/education

At-Home LearningAt-Home Learning
with KSPS!with  KSPS!

Looking for FREE, fun activities  
and resources to support learning at-home? KSPS PBS has 
the ‘right stuff’ for all your at-home learning needs:

At-Home Learning: ksps.org/homelearning 
Videos, activities, crafts, apps, games and more, Grades PreK-12 — all FREE!

Keep Learning Teacher Lessons: 
www.pbs.org/show/keep-learning/collections
Spokane Public Schools teacher video lessons in Math, English, Science, Health/Fitness,  
Visual & Performing Arts — Grades K-5

Discussing Civil Rights: ksps.org/civilrights
Civil rights, protesting, Black history and more.

ALL UPDATED WEEKLY: 
ksps.org/education

Regina Malveaux Appointed 
Director of Washington
Women's Commission

(Source: Office of Washington Governor Jay Inslee)

On August 10, Gov. Jay Inslee named Regina 
Malveaux director of the Washington Women's 
Commission. The announcement comes after the 
departure of Michelle Gonzalez in June. Mal-
veaux was previously appointed to the commis-
sion shortly after its formation in 2018. 

Malveaux currently serves as CEO of YWCA Spo-
kane, where she facilitates legal, mental health, 
domestic violence protection and family services 
for women and families. In that role, she collabo-
rated with the Spokane Mayor's office to form the 
Spokane Family Justice Center and worked with 
the Washington State Legislature to secure fund-
ing to support the project. 

Malveaux began her career in nonprofit social ser-
vice and advocacy as a legal advocate for YWCA 
of San Diego. She then went on to serve as Exec-
utive Director of YWCA South Hampton Roads 
in Virginia. Before that, she founded the Women's 
Legal Center and served as a director at the Ja-
cobs Center for Neighborhood Innovation in San 
Diego. 

Through her work with the YWCA, Malveaux has 
established a national reputation as an aggressive 
advocate on issues related to gender based vio-
lence. Working in concert with YWCA USA, she 
has worked with congressional leaders such as 
Sen. Patty Murray and House Speaker Nancy Pe-
losi, and helped launch the Reauthorization of the 
Violence Against Women Act campaign in 2019.

In addition to her national advocacy, Malveaux 
has also worked to pass gun violence prevention 
policies in Washington state, including initiatives 
for universal background checks and legislation 
for victim protection, extreme risk protection or-
ders and victim notification. 

“Regina has already demonstrated her leadership 
and commitment to the Women’s Commission and 
I know her knowledge, expertise and relationships 
will make her an excellent director,” Inslee said. 

Continued on Page 23
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Carl Maxey 
Center Update

Things are pretty busy at the Carl Maxey Center right now. We have been 
doing Census Outreach, to make sure that our community gets fully count-
ed. We hired our first staff person, Brianna Rollins, thanks to a grant from 
the Innovia Foundation, and she is spearheading our work to reach out to 
Black Businesses. Make sure to check out Page 30, Brianna is helping us 
organize Spokane's very first Black Business & Professional Roundtable. ,

After a good deal of work from our remodel team (Deacon, Patsy, Rusty & 
Robert) we have secured our building permit from the City of Spokane, so 
the first phase of the remodel can actually begin. Whew! We'll let you know 
when we schedule the ground breaking, in case you want to join us (masked 
and socially distanced of course) and also when we're ready to have some 
volunteers help us out. Here's your chance to swing a hammer.

We are also very grateful for the support that we continue to receive. Group 
Health Foundation awarded us a grant for general operations support, which 
non-profits know is really hard to come by, and Hannah Klaassen and Chris-
topher Campbell from Gesa Credit Union stopped by the Center for a tour 
and to drop off a check for $2,500.  I've always wanted to hold one of those 
big checks. We had a great time standing outside in the sunshine brainstorm-
ing about ways that we can work together to bring financial education to the 
East Central neighborhood.  Let me know if you have any ideas.

Since so many people are asking how things are going at the Center, I'm go-
ing to start doing a monthly update. So, stay tuned and for more information 
visit our website at carlmaxeycenter.org.   ~Sandy Williams

SPEAK 

UP
Do you have ideas for how to  
make our community healthier?
Join the Community Voices Council.

Two ways to apply:
Visit: https://bit.ly/2VrfhdU
Email: Reese@betterhealthtogether.org

The Community Voices Council is looking for people who:
• Are on Medicaid (Apple Health)
• Have experience using health care or social services, and are 

comfortable talking to others about it
• Like to talk to their neighbors and community about what issues 

are affecting them
• Enjoy coming up with ideas that help their community
• Have the time to attend the monthly meetings (3rd Tuesday of 

every month at noon – $75 paid monthly for participation)

The Community Voices Council believes no one should experience a 
difference in care as a result of their identity, income, or ability. The  
Community Voices Council  makes recommendations to local health 
care leaders on improvements that will support this vision.
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Our census. Our power. 844-330-2020 | 2020Census.gov

WE HAVE THE 
POWER TO 
CHANGE OUR 
COMMUNITY.

When we count in the census, we are 
using our power to impact the next 
10 years. From demanding funding 
and resources for our community to 
bringing political power that looks 
like our community. 

Complete the 2020 Census. 
Do it for your family and neighbors. 
Do it, today. 

The Next Generation Zone is an equal opportunity employer/program.
Auxil iary aids and services are available upon request to individuals with disabil i t ies.  Washington Relay 711. 

OWN 
YOUR 
FUTURE
OWN 
YOUR 
FUTURE
OWN 
YOUR 
FUTURE
Free services

Virtual learning

Mentorship & networking

Inclusive culture

 or visit nextgenzone.org

Contact us at 509.340.7800

ACHIEVE YOUR CAREER AND EDUCATION DREAMS WITH US!

Supporting Spokane's young adults on their career journey since 2007.



September 2020 www.blacklensnews.comPage 22 The Black Lens Spokane

Jesus Was Divisive: 
A Black Pastor's 

Message To White 
Christians

By Isabella Rosario
Source: NPR: Code Switch
npr.org/sections/codeswitch
In his book Dear Church: A Love Letter 
From a Black Preacher to the Whitest De-
nomination in the US, Duncan writes: "Je-
sus is Trayvon Martin, armed only with a 
bag of Skittles and an iced tea against an en-
tire world that would rather hang him from 
a tree than love him. Until we see this, we 
are lost." I talked to Duncan about his book, 
the "demonic" force of white supremacy and 
the church's role in society during a time of 
social distancing, social unrest and religious 
decline. Our conversation has been edited 
and condensed for clarity.

There's a growing movement among white 
evangelical faith leaders to hold in-per-
son services again, and the president has 
supported these calls to reopen. What are 
your thoughts on this, considering how 
COVID-19 has ravaged communities of 
color?

We shouldn't be surprised that white Christi-
anity is willing to sacrifice black and brown 
bodies for the cause of their own personal 
salvation and relationship with Jesus Christ. 
That has been part of the history of the Amer-
ican church experience. Of course, they are 
willing to sacrifice black and brown bodies 
to hear a full-throated hymn. Of course, they 
are willing to sacrifice our communities for 
tithes and offerings. Of course, they are will-
ing to sacrifice the people I grew up with and 
call that patriotism. And some of them are 
even going a step further and calling it bib-
lical.

These pastors have completely aligned 
themselves with empire, the antithesis of 
the gospel of Jesus Christ. And it's mostly 
fueled by white supremacy. As soon as they 
heard that their communities were not going 
to bear the brunt of this pandemic, then they 
didn't care anymore. Before this pandemic, 
many of us have already been incredibly 
aware of the way that our health care system 
is a disaster for black communities. We've 
already been calling out how white evangel-
ical Christians have not loved their neighbor 
or cared about the cause of racial justice in 
this country.

Your book Dear Church was published 
almost a year ago today. What has the re-
sponse been like?

The book had a discernible impact upon 
the denomination as a whole. There have 
been shifts. One of the things I talk about 
in the book is [the symbolism of Advent] — 
painting blackness as always in darkness, 
always as evil and bad, further away from 
the light of God and all that kind of language 
we use in our worship. There's been a big 
movement around pastors not wearing white 
robes, which is a silly thing that really res-
onated with people — like, oh, I'm a white 
person wearing a white robe with a hood.

I believe that the Evangelical Lutheran 
Church in America wants to be better. They 
just don't know how. One of the things that 
we often underestimate with the power of 
white supremacy is that the people who are 
the sickest from it, often do not know that 
they are infected with it. They can't recog-
nize the cage around me as a black, queer 
person in this country, and they can't see the 
gilded one around themselves. That's why in 
the book, I diagnosed it as something that 
is demonic and otherworldly because of the 
way it seems to have malevolence and intel-
ligence above and beyond some of the con-
venient fools. Our president is a convenient 
fool for white supremacy.

You said the people who are the sickest 
from white supremacy often don't know 
that they are infected with it. Even if white 
pastors are disregarding the impact of 
COVID-19 on people of color, white Amer-
icans comprise nearly half of COVID-19 
deaths.

That's the cunning thing about white su-
premacy is that not only does it always find a 
scapegoat, but it always finds someone who's 
doing worse off than you. And it creates a 
narrative of white American invulnerability 
to what's happening globally. We've always 
been able to weather this storm because 
America is so exceptional and it's the city on 
the hill, it's blessed and ordained by God. All 
of that is bulls***. The truth is that we have 
refused to engage in the global community 
as a country and our churches have refused 
to engage the local communities on the is-
sues that Jesus actually cares about. If the 
Christian church in the 21st century does not 
dismantle white supremacy, there will be no 
Christian witness in 50 years in this country. 
Every church will close.

"We're all in this together" has become a 
clichéd phrase during the pandemic, and 
among Christians, there's a similar desire 
for unity. A recent article called "Church, 
Don't Let Coronavirus Divide You" en-
courages Christians who disagree about 
masks and social distancing to not judge 
one another. But in your book, you write 
that Jesus was divisive. 

There's a lot of bulls*** in the name of 
Christian unity, where people will set aside 
the agenda of God in the name of Christian 
niceness. Christian niceness is a product of 
whiteness, and it's just as deadly as any of 
the other manifestations of white supremacy.

The most compassionate action right now 
is intentional social distancing. That's what 
Jesus would be telling us to do if we were 
gathering. Jesus was a man of color who 
was murdered by law enforcement and 
state-sanctioned violence for insurrection 
against the Roman Empire. 

That's not the average pastor in America. 
The average pastor in America placates the 
comforted and does nothing for the afflicted 
when we're actually called to afflict the com-
forted and comfort the afflicted.

What should the role of the church be — 
specifically very white denominations like 
the ELCA — in addressing killings of black 
Americans by police?

The last couple days have been incredibly 
traumatizing for Black Americans. I spent 
most of the last 72 hours in my garden, 
planting flowers, listening to hymns and 
bursting into tears. Because I'm tired of 
Jesus literally saying, "I can't breathe," on 
the streets of America while everyone turns 
their back on him. 

Continued on Page 23
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Continued From Page 1
Harris, a longtime friend of Biden, was 
not widely speculated to be Biden’s 
pick; particularly given her sudden at-
tack on him during a June 27 presiden-
tial debate concerning remarks he had 
previously made about having worked 
with two segregationist senators. Biden 
was making a point about civility and 
how he has been able to work across 
the aisles to pass legislation. But Harris 
tersely pointed out how segregationist 
politicians had affected her childhood. 
Though she made it clear that he is not 
a racist, she called Biden’s comments 
“very hurtful.”

Biden barely recovered that night but 
said Harris’ remarks mischaracterized 
“his position across the board.” The 
tense moment clearly stung Biden, but 
mostly shed a negative light on Harris 
whose remarks were widely criticized 
as harsh and misleading. But, this week, 
Biden proved that he does not hold 
grudges, placing her alongside him at 
the very top of the Democratic ticket.

It remains to be seen whether Harris’ 
historic candidacy as a Black woman 
and as a woman will engender enough 
favor from a racially and gender-di-
verse constituency to defeat the Donald 
Trump – Mike Pence re-election cam-
paign with the traditional two White 
males. Trump’s Republican ticket is 
seen as widely supported by right wing-
ers and White supremacists as well as 
traditional Republicans.

However, amidst racial tension across 
America which re-ignited protests af-
ter the killing of George Floyd, Trump 
has slipped in the political polls, several 
showing Biden leading him with dou-
ble digits. The coronavirus pandemic, 
which has killed more than 160,000 
people, including a disparity of Afri-
can-Americans, has also illuminated 
questions about Trump’s political defi-
ciencies.

America will now scrutinize the voting 
and policies pushed by Harris, who, 
since in the U. S. Senate, has become 
known for her sharp questioning during 
Senate hearings and for her criminal 
justice advocacy. But given that Biden 
is the presidential candidate, it is his re-
cord that must be scrutinized the heavi-
est.

Having served 36 years (1973-2009) 
in the U. S. Senate and eight years as 
vice president under President Barack 
Obama, the nation’s first Black presi-

dent, it is believed that he has been thor-
oughly vetted. His judgment in choos-
ing Harris as his running mate will now 
be his greatest decision under scrutiny. 
He is already receiving accolades.

“Joe Biden nailed this decision,” said 
Obama in a statement Tuesday. “By 
choosing Senator Kamala Harris as 
America’s next vice president, he’s un-
derscored his own judgment and char-
acter. Reality shows us that these attri-
butes are not optional in a president. 
They’re requirements of the job. And 
now Joe has an ideal partner to help him 
tackle the very real challenges America 
faces right now and in the years ahead.”

Obama continued, “I’ve known Senator 
Harris for a long time. She is more than 
prepared for the job. She’s spent her 
career defending our Constitution and 
fighting for folks who need a fair shake. 
Her own life story is one that I and so 
many others can see ourselves in: a sto-
ry that says that no matter where you 
come from, what you look like, how 
you worship, or who you love, there’s 
a place for you here. It’s a fundamental-
ly American perspective, one that’s led 
us out of the hardest times before. And 
it’s a perspective we can all rally behind 
right now.”

Her selection is also winning praises 
from rank and file civil rights leaders.

“During her tenure in the Senate, Sen. 
Harris won praise from the Lawyers’ 
Committee for Civil Rights Under Law 
for her work on judges, national crim-
inal justice policies, and other racial 
justice issues,” said Kristen Clarke, 
president and executive director of the 
Lawyers’ Committee for Civil Rights 
Under Law in a statement. She said 
Harris’ historic selection has tremen-
dous “relevance for Black women and 
women of color who have long been 
diminished and underrepresented in na-
tional politics.”

The following is Harris’ political biog-
raphy as printed on her Senate website:

In 2017, Kamala D. Harris was sworn 
in as a United States Senator for Cal-
ifornia, the second African-American 
woman and first South Asian-American 
senator in history. She serves on the 
Homeland Security and Governmental 
Affairs Committee, the Select Commit-
tee on Intelligence, the Committee on 
the Judiciary, and the Committee on the 
Budget.

Kamala has spent her life fighting in-
justice. It’s a passion that was first in-

spired by her mother, Shyamala, an In-
dian-American immigrant, activist, and 
breast cancer researcher.

Growing up in Oakland, Kamala had 
a stroller-eye view of the Civil Rights 
movement. Through the example of 
courageous leaders like Thurgood Mar-
shall, Constance Baker Motley, and 
Charles Hamilton Houston, Kamala 
learned the kind of character it requires 
to stand up to the powerful, and re-
solved to spend her life advocating for 
those who could not defend themselves.

After earning an undergraduate degree 
from Howard University and a law de-
gree from the University of California, 
Hastings, she began her career in the 
Alameda County District Attorney's 
Office.

In 2003, Kamala became the District 
Attorney of the City and County of San 
Francisco. Among her achievements as 
District Attorney, Harris started a pro-
gram that gives first-time drug offend-
ers the chance to earn a high school di-
ploma and find employment.

Having completed two terms as the Dis-
trict Attorney of San Francisco, Kamala 
was elected as the first African-Ameri-
can and first woman to serve as Califor-
nia's Attorney General. In this role, she 
worked tirelessly to hold corporations 
accountable and protect the state’s most 
vulnerable people.

Over the course of her nearly two terms 
in office, Kamala won a $25-billion 
settlement for California homeowners 
hit by the foreclosure crisis, defended 
California’s landmark climate change 
law, protected the Affordable Care 
Act, helped win marriage equality for 
all Californians, and prosecuted trans-
national gangs that trafficked in guns, 
drugs, and human beings.

In the United States Senate, Kamala’s 
mission remains unchanged: fighting 
for the rights of all communities in Cal-
ifornia. Since taking office, she has in-
troduced and cosponsored legislation to 
raise wages for working people, reform 
our broken criminal justice system, 
make healthcare a right for all Ameri-
cans, address the epidemic of substance 
abuse, support veterans and military 
families, and expand access to child-
care for working parents.

It’s the privilege of Kamala’s life to 
work on behalf of the people of Cali-
fornia. She lives in Los Angeles with 
her husband, Doug Emhoff, and is step-
mother to Ella and Cole Emhoff.

Kamala Harris Makes History in Run as Vice President
Continued from Page 19
“She has demonstrated time and again, her deep 
commitment to issues that impact women, families 
and those who need help and support. Regina brings 
a wealth of experience to this role and will help en-
sure the Commission has an even greater impact for 
all Washington’s women. I thank Michelle Gonza-
lez for her great work leading the Commission and 
I look forward to working with Regina in this role.”

“I am extremely excited to continue the exciting 
work of the Women’s Commission as I transition 
from my role as a commissioner to director," Mal-
veaux said. "The Commission’s mission of im-
proving the lives of every woman in the state of 
Washington by ensuring equitable opportunities 
and removing systemic barriers has never been 
more important. Together with the passionate 
women who serve on the Commission I look for-
ward to working toward a day when every woman 
will be healthy, safe, prosperous and empowered to 
achieve their full potential.”

Malveaux earned her law degree from the Howard 
University School of Law, and her bachelor's de-
gree from San Diego State University. Her appoint-
ment is effective September 1.

Regina Malveaux

Continued From Page 22
White denominations need to show up, share their 
wealth and let people of color and street activists lead. 
They need to get connected to leaders on the ground 
and pour all their resources into bail funds and pro-
viding food and water. The church has lost our place 
in society and given up our opportunity to be leaders. 
But we can be chaplains to the revolution. We can of-
fer spiritual care and comfort to those who are going 
to change this country and who I truly believe are sent 
by God. We can show up as white churches to serve 
those people and get the hell out of their way.

Given Christianity's role in enabling white suprem-
acy in this country, what steps can the church take 
going forward to ameliorate those sins?

American Christianity needs a revival. I mean, it's 
mostly a whitewashed tomb with the ghost of Chris-
tianity haunting our churches. It's a group of people 
who get together and like to think about how they 
used to take down empires with the power of God and 
make sure the marginalized are centered and offered 
salvation, mercy and grace. We tell stories of people 
who did those things, but we hardly ever do them our-
selves anymore.

We need to acknowledge that a large portion of the 
American Christian world will never commit to the 
task of dismantling white supremacy. The rest of 
us have to start this work with or without them, be-
cause the entire republic is on the line. And beyond 
the republic — perhaps the world and ourselves. The 
church is a spiritual body beyond time and space that 
has lasted 2,000 years and has watched the rise and 
fall of empires. We will survive this empire. And we 
will have to be accountable for the actions we took 
as it fell.

Jesus Was Divisive
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Incarceration Stories: Lavette Mayes
(Source: Mass Incarceration-An Animated Se-
ries aclu.org)
Thirty seconds. That’s how long it took for a Cook County 
judge to eyeball the silenced woman standing before him 
and set the price of her freedom. Thirty seconds.

It was early March and 45-year-old Lavette Mayes had 
just spent three days in a Chicago lock-up. She was ill-pre-
pared for cell block weather, and she froze those first cou-
ple of days in a loose hospital gown pulled tight over her 
own thin nightgown, a pair of pants, and old house shoes. 
After begging the guards, they allowed her sister to bring a 
coat, buttons cut-off, and white K-Swiss gym shoes. Even 
so, Mayes, who grew up on the South Side, says, “I was in 
no kind of condition to stand in front of a judge, not even 
with my face washed.”

The biggest life change that Mayes anticipated in 2015 was 
an end to her 23-year-marriage. She was going through a 
bitter divorce. But nothing could have prepared the moth-
er of two to spend the next 14 months without seeing or 
touching her 5-year-old son, and 14-year-old daughter 
again — all because she could not afford pretrial bond. All 
of them bore the heavy weight of a judge’s decision to set 
bail at $250,000, which meant pay 10 percent down to go 
home with electronic monitoring.

“My children were just as incarcerated as I was with me 
being gone,” she says.

That day, Mayes saw dozens of women filing through 
bond court. “The [court-appointed] attorney that was next 
to me, he was talking so extremely fast, it sounded like 
you at auction,” she says. “The judge hit the gavel, and 
I’m like, ‘What did they say?’ It went so fast.” Thirty sec-
onds. Mayes’ freedom was gone. “I just went numb, like, 
‘Where would I even get that kind of money from?’”

Up until that moment Mayes had no criminal history, no 
experience with the criminal system. She was running a 
small, school-van transport business out of their home. 
It was her pride. One evening a physical fight with her 
67-year-old mother-in-law sent both women to the hospi-
tal.  Mayes was charged with aggravated battery against a 
senior. Three days in a freezing cell would turn into 431 
days of imprisonment because neither she nor her family 
could afford $25,000 in cash or credit.

Losses stacked. Mayes spent 11 of 14 months in the jail’s 
hospital unit, much of it sleeping with the aid of a CPAP 
machine to help her breathe. She lost her livelihood. The 
two vans were repossessed. Nearly $10,000 in savings 
evaporated. Her husband sought permanent custody of the 
children and fear of losing them both nearly crippled her. 
She was learning that nothing was more damaging than the 
loss of normalcy for her kids. It was as if a wrecking ball 
had smashed their lives.

After nearly a year of bureaucratic wrangling with the 
courts, a judge reduced Mayes’s bail and set the down pay-
ment amount at $9,500.00. Then after applying to the Chi-
cago Community Bond Fund, she made bail — family put 
up $2,000, CCBF the rest — and Mayes went  home with 
an ankle monitor to her sister’s place on the South Side. 
She had hoped to care for her children as she had before. 

Electronic monitoring turned out to be a different kind of 
jail, though. She missed her son’s first day of school. He 
has special needs and because of bureaucratic mix-ups 
or delays, she rarely got prompt approval to attend his 
weekend physical and recreational therapy. Now six, he 
was learning how to ride a bike, but she couldn’t leave 
the steps of the property. If he wandered off, she couldn’t 
follow him.
When her daughter was in her high school play, Mayes 
couldn’t attend performances. So, when lawyers advised 

her that fighting the aggravated battery charge could mean 
another year of electronic monitoring, she discussed it 
with her family and decided to plead guilty. “If EM had 
given me more movement, I probably would have fought 
the case,” Mayes says. But “my kids were not getting the 
healing that they needed.”

Mayes took a plea deal on Oct. 5, 2016. Even though she 
had been living at her sister’s, the rules of release required 
her to be processed out of a downstate prison four hours 
away from Chicago by train.  When she got home, her 
son and daughter wanted to know if it was over, if they 
could all really go outside, if they could all go to the park 
together. That night, they all slept in the same bed, hold-
ing each other. For another year after she was processed, 
Lavette still had limitations on her freedom and parole of-
ficers showed up at her house unannounced several times 
to check on her.

Asked today if she feels like a free woman, Mayes says, 
no.  She is thrilled to be with her children, but she wants to 
create a life for them, too. With a felony record, she hasn’t 
been able to find housing or work.  She thinks about her 
small, transport company, the school contracts she’ll never 
again have, the commercial driver license that she lost.

“I don’t believe there’s such a thing as a second chance,” 
she says. “I’m still fighting today to get back what I had 
before I went to jail.”

ACLU- Mass Incarceration and Animinated Series:
The United States incarcerates more people, in both abso-
lute numbers and per capita, than any other nation in the 
world. Since 1970, the number of incarcerated people has 
increased sevenfold to 2.3 million in jail and prison today, 
far outpacing population growth and crime.

Not everyone is treated equally in the criminal justice 
system. Racial bias keeps more people of color in prisons 
and on probation than ever before. One out of every three 
Black boys born today can expect to go to prison in his 
lifetime, as can one of every six Latino boys — compared 
with one of every 17 white boys. Black people are also 
subject to pretrial detention at a higher rate than white 
arrestees with similar charges and history.

The series includes the stories of three people whose expe-
riences show the toll that an abusive and unjust criminal 
system takes on individuals, families, and communities.
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The Unemployment Law 
Project provides low-cost 
representation and free advice 
and counsel to people in 
Washington State who have 
been denied unemployment 
benefits or whose award of 
benefits is being challenged.

With offices in Seattle & 
Spokane, we offer our 
services to anyone with a 
Washington State claim.

UNEMPLOYMENTLAWPROJECT.ORG  |  (509) 6249178  |  206) 4419178

Offices in Spokane and Seattle
Representation across Washington

As Justice Wiggins stated in State 
v. Saintcalle, 178 Wn 2d 34 (2013), 
“racial inequalities permeate our 
criminal justice system and present 
important moral issues we all must 
grapple with.” As Justice Wiggins ob-
served “racism is often unintentional, 
institutional, or unconscious.” Stated 
another way, our courts, not just law 
enforcement, are permeated with in-
equalities and institutional, and at 
time unconscious racism. Why then, 
are protests and demonstrations only 
directed at law enforcement? What is 
the reason for silence about the folks 
wearing black robes?

When a law enforcement officer en-
gages in unlawful use of force how 
is the use of force determined to be 
lawful or unlawful? When a person 
is arrested in what forum is the arrest 
often challenged concerning lawful-
ness or unlawfulness? The lawfulness 
or unlawfulness of the use of force 
by law enforcement and the legality 
of any arrest is usually challenged 
in courts. Why then are courts never 
part of the public protest, scrutiny, or 
analysis? More particularly: Who are 
our Judges? What do we know about 
our Judges?

When a law enforcement officer em-
ploys a use of force against a member 
of society, if the use of force is chal-
lenged as illegal, excessive, or un-
constitutional, the first question often 
addressed is whether the officer has a 
qualified immunity from suit. As judi-
cial opinions state, “qualified immuni-
ty is not a mere defense to liability but, 
rather, is an entitlement not to stand 
trial or face the other burdens of litiga-
tion.” “Qualified immunity shields an 
officer from suit when he or she makes 
a decision that, even if constitutionally 
deficient, reasonably misapprehends 
the law governing the circumstances.” 
“In the context of an excessive force 
claim, the doctrine operates to protect 
officers from the sometimes hazy bor-
der between excessive and acceptable 
force.” Gallegos v. Freeman, 172 Wn 
App 616 (2013). 

Who makes the decision “qualified 
immunity” protects an officer from a 
claim of excessive or unconstitutional 

or illegal use of force? Judges. Why 
then, are protests and demonstrations 
against a use of force by an officer 
quiet about the ultimate arbiters of 
whether or not the force was appro-
priate or whether an officer should be 
“protected?” Who is the Judge mak-
ing the decision? What do we know 
about the Judge’s history of decision 
making concerning such claims? 
How many such claims are/have been 
dismissed by the Judge?

When a member of society is arrested 
and incarcerated the arrestee is enti-
tled to a hearing to determine release 
conditions, further incarceration, and 
bail. Who makes the decision to re-
lease a person, hold a person in jail, 
(despite a presumption of innocence), 
or sets the amount of bail? Judges set 
bail, determine release conditions and 
decide to hold persons in jail pending 
trial despite a presumption of inno-
cence. So, when the jail is overcrowd-
ed and data reflects racially dispro-
portionate incarceration rates, why 
focus solely on law enforcement? 
What data is available to evaluate 
the decisions of Judges who keep the 
society member in jail? Do we ever 
subject our local Judges to objective 
evaluation by the community? 

How often at election time is the re-
frain “I don’t know who this person 
is running for Judge nor do I really 
know anything about this person but I 
will elect the person since the person 
is (by appointment) already a Judge.” 
But, who appointed this person as a 
Judge? What were the “qualifica-
tions” for appointment? Is the process 
secret or transparent? 

If the system Justice Wiggins ob-
served is permeated by racial inequal-
ities and racism; “often unintentional, 
institutional, or unconscious” why is 
there little to no conversation, trans-
parency, data or focus on the role of 
our Judges in the systemic discrimi-
nation within the judicial system?

Persistence

The Law Office of D.C. Cronin | 724 N. Monroe St. Spokane | (509) 328-5600

Administrative Appeals Civil Rights Complex Family Law Criminal Defense

Domestic Violence Juvenile Family Law Mediation Victims Rights

Why Silence About the Folks 
Wearing Black Robes?
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OUR VOICESOUR VOICES
By Curtis Hampton
Spokane
As a member of Spokane’ Black communi-
ty, a friend asked me to speak at the protest 
rally in Riverfront Park in opposition to 
the shooting of Jacob Blake.  My original 
thoughts were ones of cautious exhilara-
tion.  As I proceeded to craft my words for 
the demonstration, I started out with the 
simple question, “Why are people protest-
ing.” That question led me to one simple 
observation, people are protesting because 
people don’t feel safe.  
As a society, we are living in a time that 
could be viewed as extremely fluid.  On 
Monday, August 24th, I woke up to the 
news of the shooting of Jacob Blake.  My 
thoughts were, another unarmed Black 
Man was shot in the back by the men in 
blue.  There were 7 shots fired that entered 
into the back of Jacob Blake.  I assumed, 
“here we go again,” another person that 
looks like me has been murdered on the 
streets of Kenosha, Wisconsin.  As clarity 
of the event started to emerge, we found 
out that Jacob Blake did not die that night 
but he may be paralyzed for life.   
Prior to COVID 19, I was serving as a vol-
unteer for the Spokane School District as 
a mentor for two Black male youth, one is 
an 8 year old and the other a 10 year old.  I 
was excited to see the young men because 
due to COVID, spending time with them 
had become challenging. Never the less, 
I spoke with my wife and we were able 
to plan a summer day of swimming with 
the two young Black youth in conjunction 
with my blended family grandson and one 

of his friends. The dream of Black kids and 
white kids playing together in harmony 
was happening in my backyard and I was 
extremely pleased at what I was seeing 
and hearing. To my knowledge, they nev-
er once discussed their differences. How-
ever, as I watched them from a distance, 
I realized that I was in essence watching 
two America’s. The haves of my privileged 
white grandson and his friend and the 
have-nots of the two Black kids that I am 
attempting to mentor.  But as they splashed 
and did what young boys do, there was no 
indication of anything other than the fact 
that they were having a good time on a hot 
summer day.

Later that day, I had a 6:00pm zoom ap-
pointment in which the main agenda item 
was a conversation about reframing the 
Community Resources Officers in our 
schools. The list of attendees included the 
SPS Board President and members of our 
educational system, along with several oth-
er Spokane community activists.  Within 5 
to 10 minutes into the zoom meeting, the 
chat was Zoom bombed with comments 
like “lotta niggers here”, “white privilege 
is fake,” “you fucking race bating asshole.”  

This really happened in Spokane during a 
meeting about the safety of our most val-
ued resource, our kids.  
After that meeting, the Spokane 5 o’clock 
news reported that a student from Mead 
High School had posted a disturbing “how 
to” video about the elimination of niggers. 
Then on August 25th, the shock continued 
as a white 17 year old was accused of mur-
dering two men and injuring another on 
the streets of Kenosha, Wisconsin, during 

a night of unrest following the shooting of 
Jacob Blake.  

Kyle Rittenhouse, stated that he was in 
Kenosha protecting local businesses, and 
after he murdered the two men and injured 
another, he exercised his privilege by walk-
ing away from the murder scene toward 
the police, as bystanders yelled “he’s the 
shooter.” But police did not acknowledge 
Rittenhouse as the shooter as their armored 
vehicle roared past him in pursuit of the 
murderer.  
If Kyle Rittenhouse had been a Black man, 
walking down the street, with a long gun 
on his shoulder, after shots had been fired, 
that Black man arguably would have been 
shot on the spot. Jacob Blake was not given 
the same benefit that Rittenhouse received. 
He was shot in the back and left paralyzed.  
The following day my friend, a high pro-
file Spokane activists, asked if I would be 
willing to speak at the upcoming protest.  I 
responded with a resounding “Yes” to the 
request. However, after discussing the in-
vitation to speak with my wife and loved 
ones, there were two concerns brought to 
my attention. One was the threat of phys-
ical violence on that day and the threat of 
COVID. Now, I’m struggling with trying 
to balance what I feel is my obligation 
to speak on this pivotal subject, time and 
space, but also to take under consideration 
the feelings of my loved ones.

I arrived in Spokane January of 1975 as a 
19 year old Air Force Airman from South 
Carolina.  To put my story into context, in 
Spokane, I saw more white people than I 
had ever seen before in my life and in con-

trast, I saw almost no one that looked like 
me.  Ironically, I don’t recall being afraid 
for myself or for people that looked like 
me. I am NOW. I’m very sure that inno-
cent Black men were dying then also at the 
hands of the police and vigilantes but I was 
young and naive to that possibility. 
So, for those who are asking why are 
people protesting? People are protesting 
because People of Color don’t feel that 
anyone listens when we speak. Many of 
us have been praying for equality for over 
400 years with minimal results.  Many of 
us have been asking for participation in the 
American dream for 400 years. Our pro-
fessional Black athletes are tired of enter-
taining the nation and at the end of the day, 
no one is listening to their request or the 
requests of people that look like them for 
inclusion into the American dream.  

Like White America, Black America wants 
to feel safe and we also want America to 
be the America that we profess to be, one 
in which all men and women are created 
equal.

Protesting While Black

The Truth Sometimes is Black and White
By Rev. Professor Keith Magee
(TriceEdneyWire.com) - Before I belong to a race, party, 
or gender, I belong to God. I believe that we're all made 
in the image of God. As a follower of Jesus, I'm commit-
ted to the greatest of his commandments: to love the Lord 
my God with all thy heart soul and mind, and to love my 
neighbor.

America has long suffered from the sin of racism. Race is a 
social construct that was designed to create powerlessness, 
division, and fear amongst those who had been enslaved 
and deemed soulless. Today, as the election approaches, 
we stand at what I hope will be a key turning point in his-
tory. In the midst of the terrible division, sickness, fear, 
and grief we have experienced in recent months, we have 
a real chance to unite all America's people in the causes 
of civility, healing, hope, and justice. To do this, we must 
remove Trump from office.

On Wednesday, August 19, Kamala Harris, an Ameri-
can-born, Jamaican-Indian United States Senator, became 
the first woman of color to be the vice-presidential nom-
inee to a major US political party. As we celebrate this 
important moment, let us also rejoice in the myriad things 
that make us all so different and yet all so alike, all so 
unique, and yet all God's children.

Although 60.3 percent of Americans are white, and 52.9 
percent of them are women, no white woman has ever been 
President. However, it is now crucial that white women 
are galvanized to vote overwhelmingly for a male Demo-
crat to take that office and perhaps pass the mantle on to a 

Black woman (in what would be another historic first). I 
believe that, as running mates, Joe Biden and Kamala Har-
ris embody the unity and solidarity we all long for. Women 
understand perhaps more than anyone our country's need 
for togetherness right now. But we have to ensure that all 
women feel part of our movement, and that must include 
white women.

I am a Black man for whom many pivotal moments in life 
have come through white women believing in me. Marie 

Bennett hired me, in spite of my dyslexia, to work on a 
project of federal significance. Caroline Cracraft, whom 
I adore as my British Mum, is the reason why I have a 
life in the United Kingdom. It was a 'Karen' who gave me 
courage to soar beyond where I was eight years ago and to 
flourish, fulfilling what I thought at the time were unreal-
istic expectations.

My first "granddaughter", Eleanor Irene, was born on 
07/07/2020. She happens to be white. She's the daughter of 
my Jordan, who came to work for me as an intern in 2009. 
Jordan had lost both of her parents and was navigating her 
life as a beautiful soul without them. Ever since, I have 
loved her, and her growing family, as my own, because 
that is what they are.

I want our Democratic party to reflect all their hopes, 
needs, and aspirations, just as it must those of their Black 
sisters and friends.

I am so grateful to the white women who did and do un-
derstand the call of justice and equality within their hearts 
and souls. Many have stood beside us in the fight for equal 
rights, including Juliette Morgan and NAACP found-
ers Mary White Ovington and Florence Kelly. Countless 
white women played an active role in recent anti-racism 
demonstrations, not just in the US, but all over the world. 
They give me hope.

But I am also afraid. We are at a daunting place. Our oppo-
nents may outnumber us in some of the states we need to 
carry, and they may well not play fair. 

Continued on Page 27
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OUR VOICESOUR VOICES
The Quandary of Collective Action 
By April Eberhardt
Spokane
The wheels are falling off and the ruse is fading; America 
is imploding and Sam Cooke‘s desperate plea that “change 
gon’ come” can be viscerally felt by Black and Indigenous 
communities in every state. Some may argue that we have 
been imploding for a long time and have now reached a 
climax. 

Organizations nationwide, if they are attuned to the na-
tional temperature on social justice, are recalibrating. As 
diversity and inclusion rhetoric proliferate, we are having 
discussions about equity and anti-racism in spaces where 
it never seemed possible. People are standing against pow-
er abuses in our society, abuses that snatch the life right 
out of Black and Brown bodies. Power abuses that have 
deep roots in the pockets of various systems and struc-
tures, be they education, economic, legal, government or 
social systems (among others). Power abuses that mirror 
poor morality and detrimental ethics, all of which are 
lynchpins in the culture of racism that has filled both the 
broad spaces and the tiny crevices of this nation. Racism 
that is as American as baseball and apple pie.

Republicans and Democrats, education, social work, crim-
inal justice and law enforcement, non-profit community 
organizations, the financial industry, and the list goes on, 
are being challenged to reform. Historically oppressed 
communities have surpassed being ripe for change to now 
being rotten with lost hope, many existing in repetitive, 
generational vulnerability. 

How, exactly, do we begin to dismantle structures, sys-
tems, behaviors, policies, and practices that have gotten 
us to this fever pitch? Well, ideally, equity is not the work 
of any one entity, it is all for one and one for all, right? It 
is, after all, penned as such in the Constitution. For us to 
be a truly balanced society, it is our collective work, it is 
our civic duty. 

Realistically, however, it feels like we are the Divided 
States of America and logical fallacies abound, from red 
herring fallacies to straw man fallacies to false dilemma 
fallacies; the Right battles the Left and vice versa, while 
respectability politics get in the way of true economic and 
social transformation. As all of this plays out on the na-
tional stage, injustice is pervasive and hiding in plain sight. 
Deflection tactics circumvent identifying civic corruption 
and betrayal and there are so many blurred lines that we 
are in a state of warring confusion. Glorified patriotism 
has created a zealous fervor of American tribalism while 
human rights are politicized. So then, how can we begin 
this work in what feels like the Civil Rights Movement of 
2020? Collective, coordinated action was how legislation 
got changed in the 1950s-1960s. 
Firstly, we need to borrow some advice from the Serenity 
Prayer: accept the things we cannot change (i.e. I cannot 
change another person’s heart, but I can work to change 
policy), have courage to change the things we can (lever-
age our activism and advocacy where we have influence), 
and the wisdom to know the difference (such wisdom is 
how we preserve our energy to play the long game). Or as, 
Mirah Curzer asserted in 2016, resist the complacency that 
allows for the apathetic acceptance of all the devastation 
that racism and injustice cause and have the “strength to 

change the things we cannot accept.” However you decide 
to you slice it, the first battlefield is in the mind and it is 
time to take a stance internally before you can do anything 
externally. 

Secondly, make your goal known, and then, thirdly, in-
vestigate the lay of the land (where you have the best op-
portunity to effect change) and assess who is invested in 
collective action towards the common goal. Where are you 
positioned in this city? What organizations do you belong 
to? How does your organization operate? What are all the 
moving pieces in the system you are a part of?  Can you 
build authentic relationships to support the goal of equi-
ty? How can authentic cross-group alliances build upon 
one another in their respective functions to strengthen the 
cords of collective action?  How can the voice and visibil-
ity of Black and Indigenous People of Color be centered, 
amplified, and activated? Solidarity is an anchor in this 
fight.

Collective action is tough and can seem menacing when 
disenfranchisement and disconnection have been the 
norm. Collective action can feel dubious when power is 
selective, and gatekeeping erects walls that limit access. 
The Civil Rights Movement showed the interconnectivity 
and effectiveness of organized activism. From the Black 
Panthers, to Chicago Housing Activists, to the Citizen’s 
Council, to the Congress of Racial Equality, to the South-
ern Christian Leadership Conference, to the Student Non-
violent Coordinating Committee, to the Poor Peoples’ 
Campaign (and the list goes on), united coalition was the 
key. 

There was a Rosa Parks and a Claudette Colvin who re-
fused to give up their seats on the bus. The struggle was 
theirs, together and the endgame was equally theirs to ac-
complish together. There is power and strength in num-
bers. We are not in a post-racial society; the same candy 

bar is wearing a different wrapper. Lopsided change will 
not last, so leveraging resources in a multifaceted approach 
can optimize success. 

Is it easy?  No, it is not, particularly when there are frac-
tured relationships built on distrust, storming and norm-
ing phases of team development, convoluted processes, 
ambiguous communication, and lack of understanding of 
how parts work within a whole.  But Nelson Mandela said 
that “it always seems impossible until it is done.” Those 
are words of hope. Advocating for social justice and taking 
a bold stance against racism is arduous and emotional. For 
Black and Brown people, the fight is downright person-
al. Many of us carry wounds that sometimes reopen with 
new iterations of Jim Crow, even in its slightest form, if 
it can even be considered “slight.” But it is our birthright 
to be involved in the work of social justice, wherever we 
can make an impact. Due diligence is paramount in under-
standing how to navigate the matrix, for it was intricately 
designed to stifle, thwart, block, deny and limit, EVEN in 
the presence of laws that state otherwise. Mindsets have 
been fortified by racial inequities, whether consciously or 
unconsciously, but the elephant in America’s living room 
cannot live in silence anymore. 

Within systems, there are sub-systems and to dismantle all 
of them for the greater good of equity means there is a 
need for the interlocking parts to achieve cooperative out-
put, and locating people positioned in these interlocking 
parts that can be agents of real change. Yes, the matrix of 
structural and systemic racism can be disrupted but per-
formative and exclusionary methods choke the life out of 
that potential, sustainable reform being jeopardized in the 
process.

Trevor Noah states in his book Born a Crime that the ar-
chitects of South African apartheid thoroughly constructed 
what they wanted to be an impenetrable form of hierarchi-
cal oppression. Those colonizers studied other oppressive 
systems around the world to create what became separation 
on steroids by race and color. Division and powerlessness 
are the essence of immobilizing people away from access 
and opportunity, and ultimately, upward mobility. Noah 
also stated in a 2018 New York Times article: “Divided 
people are easy to rule.” Collective action is the threat to 
this very sentiment. In 1991, solidarity prevailed, pene-
trating that which was designed to be impenetrable, when 
apartheid legislation was repealed in South Africa. Yet, 
even post-apartheid, the struggle is still real 30 years later 
as the remnants of legal subjugation lay traps for people 
of color, creating an inequitable society that cuts them off 
at the knees in a caste system that remains to be disrupted 
with trends of historical and unethical discrimination that 
parallel America.  Our work is not done. 

Whether you are in healthcare, education, criminal jus-
tice, social work, government---whatever system you find 
yourself in--- seek to organize collectively because voice 
and visibility matter. Be empowered to unite for justice, 
equality, and equity. Though there may be detractors lurk-
ing in the background and moving about stealthily, collec-
tive action is the tactic we need in our quest to eradicate 
racism and its treacherous tentacles from our nation.  We 
can galvanize in solidarity to bring the change that Sam 
Cooke’s melancholy ballad hoped for in 1964, when we 
thought that change had finally arrived.

I am worried for the America that our ancestors died to build, where our parents endured 
so much for us to have fairer opportunities and where is so much still to overcome. 
I am worried that as we rejoice in Biden's choice of a Black woman as his running mate, 
we may forget to open our arms to the white women whose support we so badly need. 
We must do everything in our power to maximize the impact of the Biden-Harris symbol 
of unity and hope. We must ensure that white women of every age and socio-economic 
group also see themselves reflected in our messaging, our campaigning, and in those 
whom we ask to endorse us.

So here is my prayer, my Lord: Let this be a moment to heal the soul of America with 
love, compassion, equality and dignity. Let us be careful not to create another divide, 
but instead build a bridge to our collective humanity. Let us not make this a polarizing 
moment, but let us be all-inclusive and united. Let us inspire every single voter to join 
us, whatever their gender, and whatever the color of their skin happens to be. Let us beat 
Trump together.

Rev. Professor Keith Magee is a public intellectual with a focus on social justice and public theology. 
He Visiting Professor of Social Justice at Newcastle University, Senior Fellow in Culture and Justice 
at the University College London and Lead Pastor at The Living Room at The Berachah Church. For 
more information visit www.4justicesake.org or follow him on social media @keithlmagee.

Black & White - Continued from Page 26
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EMPLOYMENT & Business Opportunities

To advertise your employment opportunities in the Black Lens call 509-795-1964 or e-mail sandy@blacklensnews.com

WHITWORTH UNIVERSITY IS SEEKING TO
FILL SEVERAL VACANT POSITIONS.

Most positions include a full benefits package
including tuition remission for the employee

and dependents.

For more information and to apply please visit

www.whitworth.edu/careers.
Whitworth has a Christ-centered commitment to the principles of diversity, equity, and inclusion. In that spirit, the

university encourages applications from populations underrepresented at Whitworth including members of racial/ethnic
communities, women, and persons with disabilities. Successful completion of a background check required.

Skilled Technicians
Spokane Forklift and Construction Equipment is 

a fast-growing, small business based in the Inland 
Northwest. We specialize in Forklift repairs, sales, 

& rentals but we work on all heavy equipment, 
telehandlers, box trucks, semis, etc. 

We are currently seeking additional skilled 
technicians in the Spokane & surrounding areas. 
Candidates with an aptitude in technical trades 

& background in field service or heavy 
machinery are preferred.  

If interested, please email your resume to 
ryan@spokaneforklift.com or drop off at 
4907 E Trent Ave. Spokane, WA 99212.  
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EMPLOYMENT & Business Opportunities

Spokane

www.scorespokane.org
509.353.2821
scorespokane@gmail.com

Get Free
Advice Today.

Starting a Business?

Community Health Worker 
SNAP is looking for a dynamic individual to 

add to our team. benefits include medical, 
dental, Life, LTD, and 403(b) EOE 

Visit www.snapwa.org to apply.

Housing Developers
Community Frameworks is a regional 

nonprofit organization based in Spokane, WA, 
with a second office in Bremerton, WA. Our 
mission is to create affordable housing as a 

catalyst to help communities thrive. 

We are hiring two Housing Developers to be 
based either in Spokane or the Seattle Metro area. 

For more info and to apply, please visit 
https://communityframeworks.org/employment

Come join our team!

Application Deadline: 9/15/20

Transitions is hiring! 
We currently have an opening

for a Grant Writer
Please apply on our website:

www.help4women.org/job-postings45

Questions: (509)328-6702
Email: jobs@help4women.org

Transitions values diversity in its workforce and
is committed to Equal Opportunity and 

A�rmative Action.

Join a Spokane 
nonpro�t 

moving lives 
forward

 for women
and children 
experiencing 
poverty and 

homelessness.  

Transitions is hiring! 
We currently have an opening

for a Part-Time, Temp (6 months) 
School Age Tutor at EduCare

Please apply on our website:
www.help4women.org/job-postings45

Questions: (509)328-6702
Email: jobs@help4women.org

Transitions values diversity in its workforce and is
committed to Equal Opportunity and A�rmative Action.

Join a Spokane 
nonpro�t 

moving lives 
forward

 for women
and children 
experiencing 
poverty and 

homelessness.  
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BLACK BUSINESS &

PROFESSIONAL 

COMING TOGETHER TO CREATE BLACK  BUSINESS SUCESS

Education

Innovative Ideas Networking

Educational break out

rooms for businesses and

professionals at different

stages 

Find out how other

businesses and

professionals are adapting

during COVID

Connect with other local

Black businesses and

professionals 

Sponsored By:

3:00 PM

Sept. 27th 

Via Zoom

Pre Register at: http://evite.me/8GCUajasNS

Community 

Development

Initiative

Legacy 

Learners

Lacrecia

“Lu” Hill

 ROUNDTABLE

A Spokane Event
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Send information about upcoming community events to sandy@blacklensnews.com or call 509-795-1964 with information.

SEPTEMBER EVENTS
SEPTEMBER 5

VIRTUAL LEARNING: BACK TO 
SCHOOL SUPPLY DRIVE
On Saturday September 5th, Holy Temple 
Church of God In Christ  will be holding a Back 
to School Supply Drive to provide Spokane-
area public school children with the supplies 
they need.

All supplies will be distributed on a first-come, 
first-served basis while supplies last. Please 
make sure each student is present and wearing 
their masks to receive their items!
Saturday, September 5
9am - 1pm (While Supplies Last)
Holy Temple COGIC
806 W. Indiana Avenue, Spokane 99205
For more information: contact Holy Temple 
Church of God in Christ.

SEPTEMBER 8
RACE, POWER, AND CURATION
A virtual event celebrating the launch of our 
Black Women’s Suffrage Digital Collection

The event will feature a keynote by Dorothy 
Berry, the Digital Collections Program Manag-
er at Houghton Library, Harvard University, on 
the importance of curating Black Collections 
and centering Black Stories intentionally during 
this transitory period of American history. 

DPLA Community Manager Shaneé Yvette 
Murrain will discuss the process of building the 
Black Women’s Suffrage Digital Collection and 
give a demonstration of the new website and 
members of DPLA’s Metadata Working Group 
will describe the creation of a Harmful Content 
Statement.

The Black Women’s Suffrage Digital Collec-
tion is powered by Pivotal Ventures, an invest-
ment and incubation company founded by Me-
linda Gates.
1-2:30 pm ET
For more information: visit dpla.zoom.us

SEPTEMBER 9
FUSE BOOK CLUB: WHITE RAGE
White Rage is a National Book Critics Circle 
Award Winner and New York Times Bestseller 
written by Carol Anderson. 

From the Civil War to our combustible present, 
acclaimed historian Carol Anderson reframes 
our continuing conversation about race, chron-
icling the powerful forces opposed to black 
progress in America.
6:30pm-8pm
Virtual Discussion
Visit the Fuse Book Club Facebook Page: 
https://www.facebook.com/groups/fusedi-
versity

SEPTEMBER 10
JOURNAL OF BUSINESS SELECTS 
RISING STARS
The Journal of Business has selected 10 Spo-
kane-area young professionals as its 2020 class 
of Rising Stars who will be honored at a virtual 
event on Sept. 10. This marks the seventh class 
of Rising Stars to be spotlighted by the Journal.
4pm
For more information: visit spokanejournal.com

SEPTEMBER 13 - 26
111TH ANNUAL NAACP VIRTUAL 
NATIONAL CONVENTION
The annual conference of the NAACP estab-
lishes and programs of action for the ensuing 
year. Join us as we have imperative conver-
sations and discussions around COVID-19, 
voting and economic stability for Blacks.

To Register visit: naacpconvention.org 

SEPTEMBER 21 
NAACP GENERAL MEETING
Join the NAACP for our monthly general mem-
bership meeting. Meetings are currently online.
For more information please check social me-
dia or contact the NAACP at 509-209-2425 or 
visit: naacpspokane.org. 

SEPTEMBER 23 & 24
WOMEN OF POWER TECH  FORUM
Our inaugural virtual conference, WPTech pro-
vides a rich, unduplicated platform with sessions 
and coaching to help you identify new trends and 
opportunities and gain the digital upskilling
necessary to advance across an array of tech-driv-
en industries. Bozoma Saint John Global CMO, 
will be a keynote speaker. Register Now!
For more information: visit womenofpow-
ertech.blackenterprise.com

VIRTUAL GROUP

A Cup of 
Culture

Saturdays at 12:30pm

There is so much that I would like to share 
with you about Gye Name, culture, and di-
versity so you can gain a greater apprecia-
tion of those who may be different from you.

I invite you to join me for a cup of culture 
where I will be sharing facts, tips,  insights 
and strategies about diveristy.

If you aren’t a part of my private Facebook 
group, Transforming Hearts and Minds for 
Racial Reconciliation, then it is time for you 
to join.

To join the Facebook Group:
facebook.com/groups/racial-
reconciliationwithdrwilburn

Spokane Coalition of Color

A Series of Virtual
Candidate Forums
Sept 23 & 30, Oct 7
The Spokane Coalition of Col-
or (SCOC), which is comprised 
of the Spokane Branch of the 
National Association for the Ad-
vancement of Colored People 
(NAACP), the Hispanic Business/
Professional Association (HBPA), 
the Spokane Chapter of the Asian 
American and Pacific Islander 
Coalition (APIC), and Muslims 
for Community Action and Sup-
port (MCAS), in partnership with 
The Black Lens, will be holding a 
series of Candidate Forums.

The SCOC is a non-partisan coa-
lition. We came together in 2017 
to increase the civic participa-
tion of members of our respec-
tive communities. Since 2017, 
we hosted several successful and 
well attended candidate forums 
for the following races: Spokane 
City Council, Spokane Mayor, 
Spokane Public Schools’ School 
Board, City Council for Spokane 
Valley, Superior Court Judge, and 
U.S Congressional District 5. In 
addition to hearing how candi-
dates stand on issues that are im-
portant to our communities, we 
have the opportunity to educate 
community members about spe-
cific roles and responsibilities of 
these elected offices.

September 23, 6:00-7:30pm, 
Spokane County Commissioners 
and U.S. Congressional District 5

September 30, 6:00-7:30pm, 
Court of Appeals and State Legis-
lative District 3

For more information: visit 
https://www.eventbrite.com/o/
spokane-coalition-of-col-
or-31036129709
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B L A C K  
L I V E S
M AT T E R
Eastern Washington University stands steady in its 
resolve to eradicate racist and prejudicial acts, while 
fostering a community that drives equity, ensures 
inclusion, and celebrates diversity. 

We are committed to dismantling systems of oppression 
that prohibit the full engagement of Black, Brown, and 
Indigenous people. 

We recognize and appreciate the contributions of 
these individuals and embrace the Black Lives Matter 
movement by respecting the lived experiences and voices 
of the Black community.

ewu.edu/blm


